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Part I: Institutional Data:

A) Profile of the College

1. Name and address of the College:

Name :NALINI - ARVIND & T.V.PATEL ARTS COLLEGE

Address:NANA BAZAR

City :VALLABH VIDYANAGAR District: ANAND

State: GUJARAT Pin code: 388120

Website : www. naliniarts.edu.ind

2. For communication:

Office :

Residence :

Name Area/STD
code

Tel No. Fax No. E-Mail

Principal
Dr.N.R.Parmar

02692 230194 231958 nal in i artsf4hotrnai l. coni

Steering
Committee
Coordinator
Dr.(Miss.)
F.M.Bhartiya

02692 230194 2319s8 b*fal gr-rn i@lr otr-nai l. com

Name ArealSTD
code

TelNo. Mobile No.

Principal Dr.N.R.Parmar 02692 2351 5l

Steering Committee Coordinator
Dr (Miss) F.M.Bhartiya

02696 285322 98791 51019
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3 Type of Institution:

a. By management

b. By funding

c. By Gender

i. Affiliated College
ii. Constituent College
i. Government
ii. Grant-in-aid
iii. Self-financed
iv. Any other

(Specify the fype)
i. For Men
ii.For Women
iii.Co-education

Vr
V

t:]
E
E
E

V

4. It is a recognized minorify institution? Yes n NoM
lf yes specifo the minority status (Religious/Linguistics/any other)

( Provide the necessary supporling documents)

5. a) Date of establishment of the college

b) University to which the college is affiliated (If it is an affiliated

college)

SARDAR PATE,L UNIVERSITY

or which governs tl,e college (If it is an constituent college)

6. Date of UGC recognition

(Enclose the Certificate or recognition u/s 2 (D and 12 (B) of the UGC Act)
Note:- Letter of Sardar Patel University is enclosed

7 Does the University Act provide for autonomy of Affiliated/ Constitr,rent

Colleges ?

Yes n NoM

If yes, has the college applied for autonomy ?

Yes I NoM

Date Month Year
16 06 t959

[Jnder Section Date,Month & Year
(dd- mm-vvvv)

Remarks
(If anv)

2ft\ l6-06-1961
12(B\ vvF 1362-8 01-06-1962
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B. Campus area ir.r sq.mts: 5412.65

9. Location of the college :(based on Govt. of India census)
Urban f
Semi-urban I
Rural

Tribal
Hilly area

Any other (speciff)

10. Details of programmes offered by the institution: ( Give last year's data)

List ot the nts

Science

Denartments: (For es. Chemistry. Botany. Physics..
Arts (Lansuase and Social science included)
Depafiments: I I
Commerce
Denaftments
Any Other (Specifv)

Depaftments

12. Unit Cost of Education
(Unit cost : total annual recurring expenditure (actual) divided by total

number of students enrolled)

(a) including the salary component : Rs. 8792l-
(b) excluding the salary component: Rs. 3643/-

g

II

t1

S

I

N

:

Programm

Level

Name of
the
programm

Durati
on

Entry

Qualificatio
n

Midium
of
Instructi
on

Sanctioned
Student
Strength

Nurrber'
of
stuclents

adnritecl

Under
Graduate

B.A. Three
Years

Std XII
Pass

Gujarati 650 642

ll Post
graduate

M.A. Two
Years

B.A.Pass Gujarati 30 l5
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B) Criterion-wiselnputs

Criterion I :Curricular Aspects

1 Does the College have a stated

Vision?

Mission?

Objectives?

Yes No

Yes No

Yes No

2 Does the college offer self-financed Programme ? Yes M No. I

If yes, how many

Fee charged for each programme (include Certificate, Diploma, Add-on
courses etc.)

3. Number of programmes offered under

a. annual system

b. semester system

c. trimester system

4. Programmes with
a. choice based credit system

b. Interirnultidisciplinary approach

c .Any other, specif,

5. Are there Programmes where Assessment

practiced?

Yes No Number

Yes No Number

r-
ofteachers by students is

Yes No Nurnber _l

\t!

SI. No. Programme
as a Subsidiary subject

Fee

Charged in
Rs. Per year

Computer Application r 1000/-

2 Office Management &
Secretarial Practice

3000/-

-5-



6. Are there Programmes taught only by
visiting faculty?

7. New programmes introduced during the last five years

Others (specifl)
8. Haw long does it take for the institution
to introduce a new programme within
the existing system

9. Does the institution develop and

Deploy action plans for effective
Implementation of the curriculum

10. Was there major syllabus revision during
The last five years? If yes, indicate the

Number.

1L Is there a provision for Project work etc.

in the programme ? If yes, indicate the

number.

Yes No Nurnber

I One year if it is to be introduced _ _ I

Yes No

Yes
^l

No Number 02

Programme wise revision

Yes No Number

UG
PG

12. Is tlrere any mechanism to obtain Feedback on curricular aspects frot.l-t

a. Academic Peers?

b. Alumni?
c. Students?
d. employers?
e. Any other?

Criterion II : Teaching - Learning and Evaluation
1. How are students selected for admission to various courses?

a) Througli an entrance test developed by the institution
b) Common entrance test conducted by the University

Government
c) Through interview
d) Entrance test and interview
e) Merit at the previous qualifling examination

0 Any other (speci$) first come first serve basis

Number
Nurnber

6-



Programmes
(UG and

PG)

Ooen catesorv SCiST catesorv Any other(specify)
Highest
%

Lowest
%

Highest
%

Lowest
o,//|

There is no merit system so highest and lowest percentage of marks are not
considered

2. Highest and lowest percentage of marks at the qualifying exarninatiorr
considered for admission during the previous academic year:

3. Nr"rmber of working days during the last academic year
4. Nurnber of teaching days during the last academic year
5. Number of position sanctioned and filled

Sanctioned / Filled

Teaching
Non- teacliing
Technical

6. a. Number of regular and permanent teachers (gender- wise)
Professor

Reader/S. Lecturer
Sr. Grade lecturers
Lecturers
Pt. Lect (fixed)

b. Number of temporary teachers Lecturers
(gender-wise) Full-time

1?[ 1!v t

l.*t \ tl

it l*'l

c. Number of teachers

Lecturers-part-
time

Lecturers
(Management
appointees)-
Full time
Lecturers
(Management
appointees)
Part-time
Any other
Total

From the same

State

From other States

M t- tF t-

M 103 lp' l0r

)) 28
20 13

M F

M l3 F 05

M 0l F 0l
M 05 tr 01

M 0t F 0t

M 02 F 01

M 0t F' 00

M 27 F' l0
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7.
Number %

a. Number of qualified/ permanent teachers and their
percentage to the total number of faculty

b. Teacher: student ratio

c. Number of teachers with Ph.D. as the highest
qualification and their percentage to tlie total
faculty strength

d. Number of teachers with M"Phil as the highest
qualification and their percentage to the total
faculty strength

e. Percentage of tlre teachers who have completed
UGC,NET and SLET exams

f. Percentage of the faculty who have served as

resource person in
Workshop /S eminars/Conferences
during the last five years

g. Number of facLrlty development programmes
availed by teaclrers (last five years)

I

UGCiFIP programme
Refresher

Orientation
Any other (specify)

h. Number of faculfy development programmes organized by the college
during the last five years

12345
Seminars/Workshop/Symposia on
curricular Development, teaching-
learning , assessment, etc.

Research management
Invited/endowment lecturers
Any other (specifu)

ru""]
retTroil-l

re' T:if

02

-8-



8. Number and Percentage of the courses where
Predominantly the lecturer method is practiced

9. Does the college have the tutor-ward system?

10. Are remedial programmes offered?

1 1. Are bridge course offered?

12. Are there courses with ICT - enabled

Teaching-learning processes?

13. Is there a mechanism for:
a. Self appraisal of faculty?

2. Research collaborations
a) National

If yes , how many?

b) International

If yes , how many?

b. Student assessment of faculty programme? Yes M

c. Expert/ Peer assessment of faculty programme? Yes Z

14. Do the faculty members perform additional administrative work?
If yes, the average number of hours spent by the faculty per week

Number %

Yes No Number 02

Yes No Number

Yes No Number

Yes M

No

Yes M

)redominantly the lecturer method is practiced tl 1--f80 I

Self Finance colrrses. re, I 5o-l

)oes the college have the tutor-ward system? Yes il No V

If yes, how many students are under the care of a teacher? [--------_l

n
n
u
n
n

No

No

No

Criterion III : Research, Consultancy and Extension
1. How many teaching faculty are actively involved in research?

(Guiding student research, managing research projects etc.) Number 0Z

Yes n NoM

Yes lNo M

-9-



Is the faculty involved in consultancy Work? Yes

If yes, consultancy earnings/ year(average of last

Two years may be given)

a. Do the teachers have ongoing/
Completed research Project?
lf yes , how many going on

b. Provided the following details about the on

5. Research publication:

6. Has the faculty?

a) Participated in Conferences?

b.1 Presented research PaPers in

Conference?

NoM

NoM

[3

tr
Yes V

Yes V

Yes

No ! Number

No [iNumber

Completed

lnternational i ournals Yes No Number

National iournals- refereed p4pql!- Yes No Number 01

Collese iournals Yes No Number 204

Books Yes No Number 20

Abstracts Yes No Number t0

Anv other (specify) Yes No Number

A*"rdr. t"."Srition, patents etc.if any (specify) Besi. research paper award 200)-0b
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7. Nurnber of extension activities organized in collaboration with other
Agencies,NGOs (such as Rotary/ Lions Club)( average of last two years)

8 .Number of regular extension programmes organized
by NSS and NCC ( average of last two years)

9. Number of NCC Cadets/units

10. Number of NSS Volunteers/Units

Criterion IV :Infrastructure and Learning Resources

1. (a ) Carnpus area in acres

( b) Built up area in Sq. meters

2. Working hours of the Library
(* 1 sq.ft.:0.093 sq.mt)

3.

5.

Average number of faculty visiting the library/day
(average for the last two year)

Average number of students visiting the library/day
(average for the last two year)
Number ofjoumals subscribed to the institutiort

Does the library have the open access system?

Total collection (Number)

a.

b.

d.

e.

f.
cb'
h.

Books
Textbooks
Reference books
Magazines
Current.iournals
Indian journals
Foreign journals
Peer- rev iewed j ournals
Back vo lumes of journals

E- resources
CDs/DVDs
Databases
Online journals
Audio-Visual resources

NSS NCC
l0 32

(a) On
(b) on
(c) On

Working days
holidays
Examination days

I 1 5 per day_ __,_]

4.

6.

M 165 F 70 Units 03

M 212 F 51 Units 03

09.00 to 05.00

lt0 rda

10260
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Special collections (numbers)
Repository
(World Bank,OBCD, TINESCOC etc.)
Interlibrary borrowing faci lity
Materials acquired under special schemes
( UGC, DST est)
Materials for Competitive examinations
including Employment news, Yojana etc.

Book bank
Braille materials
Manuscripts

Number of books/journals/ periodicals added during the last two years and their
total cost:

The year before last
2005-06

Last year
2006-01

Number Total Cost
(Rs.)

Number l'otal Cost
(Rs.)

Text books 521 291s71- 575 324001-

Reference Books 31 68 620801- 3930 863 B0/-

Other books 6051 5 62s75
Joumals/Periodicals 56 112001- 58 120001-

Encyclopedia 08 6000/- 08 6000/-

Anv other (soecifv)

9. Mention
Total carpet area of the Central Library (in sq.ft.)
Number of departmental libraries
Average carpet area of the departmental libraries

Seating capacity of the Central Library
(Reading room)

10. Status of Automation of the Library
Not initiated
Fully automated
Partially automated

I 1. Percentage oflibrary budget in relation to the total budget

l2 Services/facilities available in the library
( If yes, tick in the box )

Circulation
Clipping
B ibliographic cornpi lation
Reference
Reprography

V
l
g

L-'

V
g
g
I

Yes No No

03

06
6l

187
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g
g
g
V
V
V

t6o----l
l36.ei I

I3s ----l

Ft-----l
[,rrpoo _]

tl,e2rooo I

13.

T4

15.

Computer and Printing
Internet
Inter- library loan
Power back up
Information display and notifi cation
User orientation i information literacy
Any other (specify)

Average number of books issued/returned per day
Ratio of library books to the number of students enrolled
Computer Facilities
Nurnber of computers in the college
Number of Deparlments with computer facilities
Central computer facility Qltrumber of terminals)

Budget allocated for purchase of computer
During the last academic year
Amount spent on maintenance and upgrading
of computer facilities during the last academic year

lnternet Faci lity, Connectivify

Number of nodes/ computers with internet facility

ls there a Workshop/Instrumentation Centre?

ls there a Healtli Center?

Is there Residential accommodation for
Faculty?

Non-teaching staff ?

Are there student Hostels

If yes, number of students residing in hostels

Male

t1

16

18

19.

Yes No Number 232

Dial-un BroadBand Other(Soeci
Group
Broadband 1 0

rnbps providecl

bv CVM

Yes No Available
from the
vear

Yes No Available
lrorn the

veaf

Yes No

554

Yes No Number 322

-13-

Female.



20 ln there a provision:

a) Sports fields

b) Gymnasium

c) Women's rest room

d) Transport

e) Canteen/ Cafeteria

f) Students center

g) Vehicle parking facility

Criterion V : Student Support and Progression:

1. a Student strength:

M - Men, F - Female, T- Total

b. Dropout rate in UG and PG (average for the last two batches)

Yes No

Yes No

Yes No

Yes No

Yes No

UG

PG

Yes No

(Provide information in the following format, for the past two ears)

Student
Enrolment

UG PG

M F T M F T
2005-2006 200s-2006

Number of students from
the same State where the

college is located

t382 635 2017 15 20 35

2006-2001 2006-2001

1283 630 t913 l8 01 25

Number of students from
other States

01 01 08

Number of NRI students

Number of foreign students

Number %

2005-06 7. B8

2006-07 7.10

2005-06 t] .14

2006-01 Nil

-14-



2. Financial support for students: (last year)
Endowments :

Free ships :

Scholarship (Government)
Scholarsh ip (Institution)

Number of loan facilities:
Any other financial supporl (Specif,)

3. Does the college obtain feedback from students on their campus experience?
YesM Non

4. Maior cultural events (data for last vear)Major cultural events (data for last year)

Events Orsanized Participated
Yes No Number Yes No Number

Inter-collese 02

Inter-universiW 02

National 01

Any other
(specifu)

Examination Results (data of past five years)

Result UG
1 2 3 4 5

Pass Percentage 90 91.64 87.03 91.90 9s.46

Number of first
classes

230 281 231 a1/ 1: (l

Number of firs1
distinction

41 16 101 122 158

Ranks (if anv)
Result PG

I 2 J 4 5

Pass Percentage 100 100 r00 100 r00

Number of first
classes

05 04 04 0l 03

Number of first
distinction

05 02 02 09 08

Ranks (if anv)
(* Add more columns if not adequate)

Number of overseas programmes on campus

And income earned:
6. Number Amount Agencv

04 i7112861-

02 235101-

-15-



1 . Number of students who have passed the following examinations during the last
five years:

NET/CAT/TOEFL/GRE/GMAT/Civil services/(IAS/IPS/IFS)/Deference Entrance
Other services.

Such data not available

8.

9.

10.

11.

Is there a Students Counseling Centre?

Is there a Grievance Redressal Cell ?

Dose the college have an Alumni
Association ?

Dose the college have a Parent-teachers
Associatior"r

Criterion VI: Governance and Leadership

1. Has the institution appointed a permanent
Principal?
If yes, denote the qualification
If no,

Yes No

Yes No

Yes No

2.

a

For how long has the position been vacant
Number of professional development programmes
Held for the non-teaching staff(last two years)

Financial resource of the college (approximate amount) - Last year's data

Grant-in-aid
Free from aided courses
Donation
Free from Self- funded
courses

Yes No Formed
In the
year

2002

Yes No Formed
In the
vear

4 Statement of Expenditure ( lbr last two vear
Item Before last Last year

% spent on the salary offaculfy 100 100

0/o spent on the salary of non-teaching employee

including contractual workers

100 100

% spent on books andjournals 16.00 8.00

% spent on buildirig development 2.01 3 3.00

o/o spent on hostels, and other student amenities

% spent on maintenance- electricity, water, t4.64 9.00

-Ib-



te lephones, infrastructure

% spent on academic activities of departments-

laboratories, green house, field trips etc.

0Z spent on research, seminars, etc. 0.36

% spent on miscellaneous expenditure 61 .01 50.00

Note: The institution may be provide the details regarding tlre above tables

as per the heads of accounts being maintained. However ,care may be taken to
cover the above items.

5. Details of meetings Academic and

Administrative Bodies during the last two
Years:

Governing Body
InternalAdmm. Bodies

(mention only three most important bodies)

Last year
2005'06

Year before last

2006-01
05 04

02 02

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

6. Are there Welfare Schemes for the academic community ?

Loans:
Medical allowance
Any other (specifY)

7. Are there ICT supported/ Computerised
units /process/ activities for the following?

a) Administrative section / Office

b) Finarice Unit

c) Student Admission

d) Placements

e) Aptitude Testing

f) Examinations

g) Students records

Yes No

-17 -



Creation VII : Innovative Practices

1.Has the institution established Internal Quality
Assurance Mechanisms ?

2. Do students participate in the Quality Enhancement
initiatives of the Irrstitution ?

Yes No

Yes No

3. What is the percentage of the following student categories in the institution ?

SC 7 .84

ST 32.63

OBC 24.30

Women 33.42

Differently- able 0.15

Rural 77.26

Tribal 22.11

what is the percentase of the followine category of staff ?

5. What is the percentage incremental academic growth of the following
category of students for the last two batches ?

t ls the Dercentase ot t ot stalf 'l

Category Teaching
Staff

% Non-teaching
Staff

%

a SC 03 10.71 03 21.43

b ST 04 14.28 0t I .14

c OBC 01 25 03 21 43

d Women 08 28.57

Phvsicallv - challensed
F General Catesory 14 50 07 s0.00

G Anv other (specifV)

Categorv At Admission On completion ollhe corrrse

Batch-I Batch-Il Batch-I Batch-II
2003-04 2004-05 2005-06 2006-01

a SC 29 A1 50 46

b ST 134 149 163 ls3
c OBC 101 183 148 t46
d Women 206 211 t93 t97

Phvsicallv - challenged
f General Category 359 296 263 295
o Anv other (soecilV)

-18-
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PROFILE OF GEOGRAPHY DEPARTMENT

1 Name of the Denartment Geosra
2. Year of E,stablishment t9s9
a Number olTeachers sanctiorted and present position 02

4. Number of Adrninistrative Staff N
5. Number of Technical Staff N
6. Number of Teachers and Students (Year 2007-08) 02 352
1. Demand Ratio ( No. of aonlications) Nil
8. Ratio of Teachers to Student 01 : 151

9. Number of research scholars who had their master's degree from
other institutions.

NA

t0. The vear when the curriculum was revised last 2002 & 07-08

lt Number of students passed NET/SLET ect. (last two year) Data not available

12. Success Rate ofstudents (what is the pass percentage as

compared to the universify average?

Uni. ResDept.Res

sY-96 32 r0091,

TY -97 .70 100otL

3 University Distinction / Ranks. 0s

4 Publications bv faculty ( last five Year ) N

5 Awards and recognition received by faculty ( last five Year N

16. Faculty who have Attended National & International Seminars
( Last Five Year )

0i

11 Number of National & International Seminar organized ( Last

Five Year )
0

18. Number of Teachers engaged in consultancy & the revenLle

senerated

0

19. Number of Ongoing proiects and its total outlay 0

20. Research nroiects completed during last two & its total outlay 0

21 Number of inventions and patents 0

22. Number of nh. D theses suided during the last two vear Nil
Nurnber of,books in the Departmental Library, if any Eng-3 l.Hindi-

l8,GuJarati-16. __
aA Number of Journals/Periodicals 03

25. Number of Computers One staff
compLlter.

26. Annual Budset Nil
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1. Name of the Depaftment Political
Sc ience

2 Year of Establishment 195 9

Number of Teachers sanctioned and nresent oosition 02 02

4 Number of administrative staff Nil
5 Number of Technical Staff Nil
6 Number of Teachers and Students 02-214

1. Demand Ratio (No. of seats : No. of aoolications) N.A.
8. Ratio of Teachers to Students t01

9 Number of research scholars who had their master's degree fiom other institutions

10. The year when the curuiculum was revised last 2002-03-04

1t Number of students passed NET/SLET etc. (last two years) Data not
available

t2. Success Rate of students (What is the pass percentage as compared to the
Universitv averase?

t3 University Distinction/ Ranks

14. Publications by faculty (last 5 years)

t5. Awards and recognition received by faculty (last five years)

16. Faculty who have Attended National and International Seminars (last five years) 02

t7 Number of National and International seminars organized (Last five years) 0

18. Number ofteachers engaged in consultancy and the revenue generated 0

IO Number of Ongoing projects and its total outlay 0

20, Research projects completed during last two & its total outlay 0

2I Number of inventions and patents 0

72. Number of Ph. D theses guided during the last two years 0

z). Number of Books in the Departmental Library, if any 0

24 Number of Journals/Periodicals 0

25. Number of Computers One staff
commuter

26 Annual Budget Nil

Department of Political Science
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Deparlment of SociologY

1

2
;
J

Narle of_tle ogqlTq:I
Year of Establishment

!99'dnel
I 959

Number of Teachers sanctioned and present position 0202

4 Number of administrative staff N. A.

5

6

Number of Technical Staff N.A
Number of Teachers and Students 02 ---- 265

1 Demand Ratio (No. of seats : No. of applications) N. A.

8 Ratio ofTeachers to Students l'. | 3'2

I
10

11

N"*b., 
"f 

,.r.*ih scholars who had their master's degree from other institutions N. A.

The year when the curriculum was revised last 2002-03-04

Number of students passed NET/SLET etc. (last two years) Data not available

T2 ffiti(wt'utisthepasspercentageascomparedtothe
University average?

Uni.Res Dept.Res

sY-96.32 100%

TY-91.10 95.2901,

li

i4

15

16

University Distinction/ Ranks 0't

Publications by faculty (last 5 years) 04.-Research paper ct

Artical

A**ds -d t."ognition received by faculty (last five years) Nil.

0i

\l.l\

Nif
Nil

Nil

I1

l8

ffilntemationalseminarsorganized(Lastfiveyears)
Nr*U.t oil.u.t..t *gug.a in consultancy and the revenue generated

Number of Ongoing projects and its total outlay

Annual Budget

l9

2A

Nil

Nil
2

22

N.A
23

0l
24

One staff computer
25

N.A
26
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Department of Logic & Philosophy

Name of the Department Losic & Philoso
Year of Establishment I 9s9
\urnbel of Teachers sanctioned and present position 0l lo:
Number of administrative staff N.A

Number of Technical Staff N.A.
Number of Teachers and Students 02-332
Demand Ratio (No. of seats : No. of aoolications) 01

Ratio ofTeachers to Students 166:0I

Number of research scholars who had their master's degree from other institutions Data not available

l. The year when the curriculum was revised last 2002

Number of students passed NET/SLET etc. (last two years) Data not available

z. Success Rate of sfudents (What is the pass percentage as compared to the

Universiry average?

T.Y. 100%

s.Y 100%

) University Distinction/ Ranks 01

+. Publications by faculty (last 5 years) 02--Research paper

5 Awards and recognition received by faculty (last five years) OI

6. Faculry who have Attended National and International Seminars (last five years) 02

Number of National and International seminars organized (Last five years) 0

8 Number ofteachers engaged in consultancy and the revenue generated 0

9 Number of Ongoing projects and its total outlay 0

0 Research projects completed during last two & its total outiay 0

1. Number of inventions and patents 0

2 Number of Ph, D theses guided during the last tvvo years 0

J

a

Nurnber of Books in the Departmental Library, if any N.A.

Number of Journals/Periodicals 0

5 Number of Computers One staff cornputcr

6. Annual Budget Nit

-24-



Department of Psychology

I Name of the Department Psychology

2. Year of Establishment I 959

l_ Number of Teachers sanctioned and present position 02 03

4. Number of administrative staff Nil
5. Number of Technical Staff Nit
6. Number of Teachers and Students 03---- 223
'7 Demand Ratio (No. of seats : No. of applications) N.A.
8. Ratio of Teachers to Students l:77
9. Number of research scholars who had their master's degree from

other institutions

N.A

10 The year when the curriculum was revised last FYBA SYBA TYBA
2002 2003 2004

ll Number of students passed NET/SLET etc. (last two years) Data not available

12.

Success Rate of students (What is the pass percentage as

compared to the University average?

Uni.Res Dept.Res

sY-96.32 100%

TY -91 .10 95.29o/o

t3 University Distinction/ Ranks 01

t4. Publications by faculty (last 5 years) l2-Research paper

15. Awards and recognition received by faculty (last five years) 0t

16. Faculty who have Attended National and International Seminars
(last five years)

02

IL Number of National and International seminars organized (Last

five years)

Nil

18. Number of teachers engaged in consultancy and the revenue

generated

Nil

19. Number of Ongoing projects and its total outlay Nil

)n Research projects completed during last two & its total outlay Nil

2) Nurnber of inventions and patents Nit

22. Number of Ph. D theses guided during the last two years 02+06

23 Number of Books in the Departmental Library, if any Eng.25,Guj.25 :50

24. Number of Journals/Periodicals 01

25. Number of Computers One staff cornputct'

26. Annual Budget Nil
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Department of Sanskrit

Name of The Denartment Sanskrit

2. Year of Establishment t959
J. Number of teachers sanctioned and present position 2.5

4. Number of Administrative staff Nil
5. Number of Technical Staff Nil
6. Number of Teachers and students 2.5-684
7 Demand Ratio (No. of seats, No. of applications) NA
8. Ratio of Teachers to students (with compulsory paper) 213.6

9. Number of research scholars who had their Master's
Degree from other institutions

10. The vear when the curriculum was revised last 2003-04-05

ll Number of students passed NET/SLET etc. (last two years) Data not
available

12. Success rate of students (what is the pass percentage as

comnared to the universitv averase ?)

l3 Universirv Distinction/Ranks t4

14. Publication by faculty (last five years) I books &
9 research

oaoer

15, Awards and recosnition received by faculty (last five years) Nil
16. Faculty who have attended National and International

seminars (last five vears)

l5

11, Number of National and International seminars organized
(last five vears)

0

18. Number of teachers engaged in consultancy and the

revenue generated
0

19. Number of onsoins proiects and its total outlay 0

20. Research projects competed during last two & its total

outlay

0

21 Nurnber of inventions and Patents 0

22. Number of Ph.D. Theses guided during the last two years 0

Number of Books in the department / librarrr, if any Nil
24. Number of Joumals/periodicals 01

25. Number of computers One staff
comnuter

26. Annual Budset Nil
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Name olthe Department Hindi
2 Year of establishment I 959
J Number of teachers Sanctioned and Present Position 04

4 Number of Administrative Staff Nit
5 Number of Technical Staff Nit
6 Number of teachers & Students- 04:1304
'7 Demand ratio ( No. of anolications) N.A
8 Ratio ofteachers to Students 01'.326

9 Number of Research Scholars who had their Masters
Degree from other institutions

N.A

l0 The year when the curriculum was revised last FYBA,SYBA,TYBA
2002 2003 2004

ll Number of Students Passed Net/ Slet/etc.(Last two years) Data not available
T2 Success rate of Students (What is the Past Percentage as compared to the

University average?)
Uni.Res Dept.Res
SY-96.32 96.15o/o

1-Y-91.70 96.06%
J UniversiW distinction/ Ranks 02-
4 Publication by faculty (Last 5 Years) 03 -books

5 Awards and recosnition received by faculty (Last Five Years)

l6 Faculfy, who have attended national and Intemational Seminars (Last 5

Years)
04

l1 Number
vears)

of National and International seminars organized (Last five 02

18 No. ofTeachers engaged in consultancy and the revenue
Generated

00

t9 Nurnber of ongoing Proiects and Its total outlay 00

20 Research Projects completed during Last two and its total
Outlay

00

21 No. of Inventions and Patents- 00

22 No. of PH.D. Thesis euided during the Last Two Years) 02

:) No. of books in the deparhnental Library, if any 00

24 No. of Journals/ Periodical l0
25 No. of Computer-one computer available to all staff One staff comouter

26 Annual budgel Nil

Department of Hindi
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Department of English

I Name of the Departmen{ Enelish
2 Year of Establishment l 959
J Number of Teachers sanctioned and present position 2+t+12 - 3 112

4 Number of administrative staff Not required

5. Number of Technical Staff Nil

6. Number of Teachers and Students Teachers students
3% 369

1. Demand Ratio (No. of seats : No. of applications) N/A

8. Ratio ofTeachers to Students NiA
9 Number of research scholars who had their master's degree from other

institutions
Nil

10. The year when the curriculum was revised last FYBA,SYBA,TYBA
2005 2006 2041

11. Nurnber of students passed NET/SLET etc. (last two years) Nil

12 Success Rate of students (What is the pass percentage as compared to the

University average?

DEPT UNIV AV
TYBA 99.18Yo 95.460/0

SYBA 90.9106 93 -55%

13. University Distinction/ Ranks

t4 Publications by faculty (last 5 years) Research papers:02

Books: 02

15. Awards and recognition received by faculty (1ast five years) Nil

t6. Faculty who have Attended National and International Seminars (last five
vears)

|'')

t1 Number of National and Intemational seminars organized (Last five years) Nil

18. Number ofteachers engaged in consultancy and the revenue generated Nil

19 Number of Ongoing projects and its total outlay Nil

20 Research projects cornpleted during last two & its total outlay Nil

21 Number of inventions and patents Nil

22. Number of Ph. D theses guided during the last two years Nil

z). Number of Books in the Departmental Library, if any Nil

24 Number of Journals/Periodicals 0l

25. Number of Computers Nil

26. Annual Budget N/A
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Department of Economics

1 Name of the department Econorl ics
,, Year of Establishment t959
3. Number of Teachers sanctioned and nresents position 2.5

4. Number of administrative staff Nil
5. Number of technical staff N
6. Number of teacher and students 2.5 ,656
7. Demand ratio (No. Of applications) NA
8. ratio ofteachers to students 0l :262.4
9. Number of research scholars who had their master's degree from

other institutions.
NA

10. The year when the curuiculum was received last TYBA,SYBA,TYBA

2003 2004 2005

ll Number of students oassed NET/SLET etc. (last two years) )ata Not Available
12. Success rate ofstudents (what is the pass percentage as compared to

the university av erage?

Uni Result Dept Result
IYBA 96.32 96.29%
|YBA 97.70 100%

13. Universitv dislinction/ ranks 10

14. Publications bv facultv flast 5 vears) Nil
15. Awards and recognition received by faculty (last 5 years) Nil
16. Faculty who have attended national and international sen.rinars (last

5 vears)

National Serninar 03

t7. Number of national and international seminars organized (last 5

vears)

0

18. Number of teacher engaged in consultancy and the revenue

eenerated

0

79. Number of oneoine proiects and its total outlay 0

20. Research proiects completed during last two & its total outlay 0

21 Number of inventions and oatents 0
1'' Number of Ph. D theses suided during last two years Nit
23. Number of books in departmental library, if any 25

24. Number of iournals/oeriodicals 03

?{ Number of computers One Staff Computer
available to all

26 Annual budeet Nit
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Department of History

1 Name of the Department Histor\
2. Year of Establishment I 959

J. Number of Teachers sectioned and presents position o')

4. Number of administrative Staff
5. Number of technical staff 02

6. Number of teacher and students 264

t. Demand ratio (No. of applications)
8 ratio ofteachers to students 2t264
9. Number of research sholars who had their master's degree from

other institutions.
10. The year when the the curriculum was received last Year of the

2004.

1t Number of students passed NET/SLET etc. (last two years) Date of not
ava ilable

12. Success rate of students (what is the pass percentage as

compared to the university average)

13. University distinction/ranks 04

14. Publications by faculty (last 5 years) 8 research

oaDer

15. Faculty who have aftended national and international seminars
(last 5 vears)

16. Faculty who have attended national and international seminars
(last 5 vears)

National-2

l-t . Number of national and international seminars organized (last 5

vears)
18. Number of teacher engaged in consultancy and the revenue

senerated

t2110101

t9. Number of onsoing proiects and its total outlay

20. Research proiects completed during last llryq 4,4qlglqleulgy
21 Number of teacher invention and patents

22. Number of Ph. D. these guided during last two years.

23. Number of books in depaftment library, it any 200 book

24. Number of computers 01

26. Annual badset (Library Book) Nill
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Department of Gujarati

I Name of the Department Gujarati
2" Year of Establishment I 959
J, Number of Teachers sanctioned and present position 04 0l
4" Number ol administrative sta[f Nit

5. Number of Technical Staff Nil

6. Number of Teachers and Students 0s- 305

t. Demand Ratio (No. of seats :No. of applications) N.A.

8. Ratio of Teachers to Students 76:5

9. Number of research scholars who had their master's degree from
other institutions

i0. The year when the curriculum was revised last 2002-03 -04-05-06

ll Number of students passed NET/SLET etc. (last two years) Data not available

12. Success Rate of students (What is the pass percentage as

compared to the University average?
Resuh

Uni. Dept

s.Y. I 96.32 ggq.;

T.Y I L)].1U 99(t'n

l-) University D istinction/ Ranks

t4. Publications by faculty (last 5 years)

15. Awards and recognition received by faculty (last five years) Nil

16. Faculty who have Attended state & National Seminars (last five
years)

04

t]. Number of National and International seminars organized (Last five
years)

18. Number ofteachers engaged in constancy and the revenue
generated

19. Number of Oneoins proiects and its total outlay

20. Research projects completed during last two & its total outlay

2t Number of inventions and patents

22 Number of Ph. D theses guided during the last two years Nil

z). Number of Books in the Departmental Library, if any NiI

24. Number of JournalsiPeriodicals Nil

25. Number of Computers Nil

26. Annual Budget Nit
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I Name of Department Office management
And Secretarial
Practice

2 Year of Establishment 1993
-) Number of Teachers sanctioned and present position 0r
4 Number of administrative staff NII,
) Number of Technical Staff NIL
6 Number of Teacher and Students 0l-38
l Demand Ratio (l.,lo of seats : No. of application ) NIL
8 Ratio of Teachers to Students 38:1

ls Number of research scholars who had their master,s degree from
other institutions

NIL

10 The year when the curriculum was revised last 2002-03
il Number of students passed NET/SLET etc.(last two year) Data not available
12 Success Rate of students (What is the pass percentage as compared

to the University average?)
Uni resu Coll

F.Y. 84 80%
s.Y. 93 96%

13 Un ivers ity Distinction/Ranks 04
14 Publications by facLrlty (last 5 years) 3 -Arcticu les
t5 Awards and recognition received by faculty (last Five vear) 02
16 Faculty who have Aftended National and International Seminars

(last five years)
01

1l Number of National National and Intemational seminars organized
(Last five years)

NIL

i8 Number of teacher engaged in consultancy and the revenue
generated

NIL

l9 Number of Ongoing pro jects and its total outlal NII,
20 Research projects completed during last two & its total outlay NIL
21 Number of inventions and patents NIL
22 Number of Ph. D theses guided during the last two years NIL
-/. ) Number of Books in the Department Library, if any EnsD.30 Gui i 5
.A Number of Journals/Periodicals 01

2,5 Number of Computers One Staff
Computer

26 Annual Budget NII,

Department of office Management And secretarial practice

Department of Computer Application
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I Narne of the Department Con.rputer

Application

2. Year of Establishment I 993

1 Number of Teachers sanctioned and present position 0l 01

4. Number of admin strative staff N. A.
5. Number of Technical Staff 02

6 Number of Teachers and Students 01 ----48

1 Demand Ratio (No. of seats : No. of applications) N.A
8. Ratio of Teachers to Students 0l :48

9. Number of research scholars who had their master's degree from other

institutions

N. A.

10. The year when the curriculum was revised last I 998

t1 Number of students passed NET/SLET etc. (last two years) Data not

available

t2. Success Rate of students (What is the pass percentage as compared to the

UniversiW average?

r3. University Distinction/ Ranks

14. Publications by faculty (last 5 years) 0

15. Awards and recognition received by faculty (last five years) N. A.

16. Faculty who have Attended National and International Seminars (last five

vears)

N.A.

11. Number of National and lnternational seminars organized (Last five years) N. A.

18. Number of teachers engaged in consultancy and the revenue generated N.A.

l9 Number of Ongoing projects and its total outlay 0t

20. Research projects completed during last two & its total outlay N.A.

21 Number of inventions and patents N.A.

22. Number of Ph. D theses guided during the last two years N.A

L). Number of Books in the Departmental Library, if any

')A Number of JournalslPeriod icals N.A.

25. Number of Computers 26

26. Annual Budget

Nalini - Arvind & T. V. Patel Arts College
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1 Narne of the Department Con.rputer

Application

2. Year of Establishment I 993

J. Number of Teachers sanctioned and present position 0l 01

4. Number of admin strative staff N. A.
5. Number of Technical Staff 02

6 Number of Teachers and Students 01 ----48

1 Demand Ratio (No. of seats : No. of applications) N.A
8. Ratio of Teachers to Students 0l :48

9. Number of research scholars who had their master's degree from other

institutions

N. A.

10. The year when the curriculum was revised last I 998

t1 Number of students passed NET/SLET etc. (last two years) Data not

available

t2. Success Rate of students (What is the pass percentage as compared to the

UniversiW average?

r3. University Distinction/ Ranks

14. Publications by faculty (last 5 years) 0

15. Awards and recognition received by faculty (last five years) N. A.

16. Faculty who have Attended National and International Seminars (last five

vears)

N.A.

11. Number of National and lnternational seminars organized (Last five years) N. A.

18. Number of teachers engaged in consultancy and the revenue generated N.A.

19 Number of Ongoing projects and its total outlay 0t

20. Research projects completed during last two & its total outlay N.A.

21 Number of inventions and patents N.A.

22. Number of Ph. D theses guided during the last two years N.A

z). Number of Books in the Departmental Library, if any

.,) 

^ Number of JournalslPeriod icals N.A.

25. Number of Computers 26

26. Annual Budget

Nalini - Arvind & T. V. Patel Arts College
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Vallabh Vidhyanagar

Staff List 2007-08

SR. Name Designation Departmenl

I Dr. N. R. Parmar Principal Psychology
a Dr. M. G. Mansuri Lecturer Psychology

3 Mr. K. M. Patel Ad-hock P.T. Lecturer Psvcholosv
4 Dr. F. M. Bhartiva Lecturer Enslish
5 Dr. M. D. Mishra Lecturer English

6 Mr. K. V. Gohil Ad-hock Lecturer English

7 Mr. N. R. Mehta Ad-hock P.T. Lecturer English
8 Dr. S. Y. Pateliva Lecturer Guiara
9 Dr. S.B. Patel Lecturer Gu.iara
10 Dr. A. A. Salunke Lecturer Gujarati
11 Mr. G. D. Chaudhari Lecturer Guiarati
T2 Smt.. G. M. Shukla Ad-hock P.T.Lecturer Guiarati
13 Dr. B. M. Zala Lecturer Hindi
T4 Dr. S. P. Shukla Lecturer Hindi
15 Dr. J. D. Pandit Lecturer Hindi
16 Smt. H.R. Joshi Lecturer Hindi
t7 Mr. K. V. Taviyad Lecturer Sanskrit
18 Dr. G. N. Gadhavi Lecturer Sanskrit
19 Mr. V. V. Rathod Part Time Lecturer Sanskrit
20 Mr. D. A. Solanki Lecturer Economics
2t Smt. N. R. Patel Lecturer Economics
22 Kum. K. B. Brahmbhatt Part Time Lecturer Economics
23 Smt. K. R. Malvat Lecturer Geography
24 Mr. G. R. Ponkia Lecturer Geosranhv
25 Mr. V. B. Talnada Lecturer Historv
26 Mr. J. M. Chavda Lecturer Histor-y
2',1 Smt. U. B. Bhalsoda Lecturer Philosophy

28 Mr. B. N. Sartana Ad-hock Lecturer Philosophy

29 Dr. B. M. Parmar Lecturer Political Science

30 Mr. M. C. Patel Lecturer Political Science

31 Dr. N. K. Barot Lecturer Sociolog) 
_

32 Mr. M.S. Parmar Lecturer Sociolog)

33 Mr. V. R. Kalasva Phvsical Instructor Phvsical Eclucation

34 Kum. G. H. Patel Laboratorv Inslructor Computer Application

35 Mr. H. R. Dalwadi Ad-hock Lecturer OMSP
36 Dr. M. R. Darbar Librarian Library
3',7 Mr. C.R. Kapadiya Office Sunerintendent Administrative StalT

38 Mr. D. R. Praiapati Accountant Administrative Staff
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39 Mr. R. M. Patel Sr. Clerk Adm nistrative Staff
40 Mr. B. C. Patel Sr. Clerk Adm nistrative Staff
4t Mr. D. S. Patel Jr. Clerk Adm nistrative StalT

42 Mr. S. P. Patel Jr. Clerk Adm nistrative Staff
43 Mr. K. P. Solanki Jr. Clerk Adm nistrative Staff
44 Mr. M. G. Hariian Watchman Adm nistrative StalT

45 Mr. P. T. Pandva Peon Administrative StalT

46 Mr. R. R. Parmar Peon Administrative Staff
47 Mr. J. D. Praiapati Peon Administrative Stafl'

48 Mr. K. B. Chavda Peon Administrative Staff
49 Mr. P. N. Solanki Peon Administrative Staff

Part II: Evaluative RePort
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A. Executive Summary

Shree Bhaikaka and Bhikhabhai with the inspiration of Sardar Patel created a

unique seat of learning known as Vallabh Vidyanagar. The vision and mission

was-- to disseminate knowledge, to expand the horizon of knowledge ancl to

build character of the students. With this mission Nalini- Arvind & l- V Patel

Arls College was established in the year 1959. The institution has a long

academic standing and first to receive the best college award by the Gujarat

Government in the year 1979.

With a concern and care for higher education the institution has eflbctively

chartered the new UGC curricula with its thrust on human values and

knowledge. The institution provides enough academic flexibility for the choice

of their subject. To provide authenticity for the curricula, f'eedback from the

students is obtained, and accordingly the curricula are updated. Hence, constant

modification and enrichment of the knowledge is the best practice in curricula

aspect.

Teaching and learning being a continuous institutional practice need evaluation.

With a transparent admission process institution caters the diverse acaderric

needs of the students. Qualified staff with good academic I.tourishment

effectively teaches the subject with sophisticated audio- visual aids. The whole

educational enterprise ofthe institution is student- centric. Through feedback the

quality of teaching is assessed and improved and it is reflected in their final

result. In recelrt year use of l,CD, computer ancl OHP ltas become a tcaclring

tool, and is extensively used. Innovative practices are always welcorned.
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Expansion of horizon of knowledge is a continuous practice of any edr"rcational

institution. Research Committee monitors research activity. Three teachers are

recognized guide and six students are registered under the guidance of Dr. N. R.

Parmar. One M. Phil. student and two students have been awarded Pli.D. degree. 
_

Thi*y research papers of various faculties are published, and 204 articles are

published by the faculties. Faculties extensively and effectively participate in

various State, National and International Seminars- conferences. Twenty books

have been pLrblished by the faculties. Hence, the Research and Acadenric

participation is one of the salient features of the institution.

It is matter of pride for the institution that the U.G.C. has sanctioned Rs. 7 lac

for tlre Computer Applicarion under the Career Orientation Programtne

Institution is running Dr. Babasaheb Ambedkar Open University study centre

with the collaboration of the said university. The centre has 912 stuclents ar-rd

runs thirty eight courses.

The institution has established a strong social connectivity through its NSS

activities. Blood donation camps are arranged. Thelassemia and llV-te;t are

made compulsory for the sludents. As an extensiott and educative cxercise tlte

institution has effectively created awareness,'To Save Girl Child'and

'Eradication of Dowry System'. Workshop on "Rights and Obligations of the

Sarpanch and the Members of Taluka Panchayat" was organized as a part of

extension activity. Through these activities institution has established a stable

connectivity and credibility in society.
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NCC (Boys and Girls) is a vibrant unit of the college and at national level our

boys and girls are selected in RDC, TSC, NIC, Spl. NIC and DGC.

Lajja Goswami, through her achievement in Rifle Shootihg, has given a unique

pride not only to the institute but also to the nation by winning Bronze Medal at

17th nreeting of shooting championship 2007, Hopes plezen, czech- RepLrblic.

Gold and Bronze Medalat l lth Asian Shooting charnpionship,2007. Kuwait.

The college has sufficient infrastructure facilities to run its Academic, Co-

curricular and Extra-curricular and Sports activity and is being optirlally

utilized. Library as a central nerve of the academy has 6g000 books, 4000

valued reference books and 185 rare manuscripts. college library is not or-rly a

good learning resource but an asset for the researclrers in lrumanities. ICT as a

learning resolrrce tlre infrastructure facility like Computer Lab. Language L.ab,

L. c. D.. o. H. P. is provided and.ecessary use is made as a learrlirg rool.

Studentsisocio- economic profile reveals that 58 percent belongs to SC, ST and

oBC category. It is an alarming sign that the members of lower strata ar.e

largely involved in the academic pursuit. Results of the examination clearly

indicate that excellent academic progress is achieved. Eighty two percent of

students enter in higher studies. This shows their quest for higher learning.

Counseling is provided for the student's vrell- being inclLrding girl str-rdents

through Women Cell. College has an alumni association and is effecttvely

workir-rg. Students participate and involve themselves largely in literary and

cultural activities of the college.
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Knowledge dissemination, expansion of the horizon of knowledge and service

to the nation through character building is the vision and mission of the

institution and is in turte with the objectives of higher education policy of the

nation. vision and mission is effectively transmitted by the management and by

the institute as a paft of academic leadership. Institutional head provides

leadership by regulatiorr. overall surveillance is maintained by syrnpathetic

understanding. Developmental strategy of the institution is regulated directly as

well as indirectly- by delegating powers and responsibility. Grievance redressal

is met, by the core of wisdom, of the authority. Institution has devised

developmental strategy with the consultation of its stakeholders. In a way tl-re

academic activity is a co- operative exercise and has been charterecl

meaningfully by devotion and dedication for the cause of education. Hope ancl

hurdles are the pafiners. Yet promises are to be kept. Quality of education is to

be assured and ensured. The key secret ofthe institution is:

We have no secrets

We have nothing to hide.

Even if we discover the worst about us,

the discovery will be a new strength.
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CRITERION:1

Curricular Aspects

1.1 Curriculum Design and Development

1.1.1 State the vision and mission of the institution, and how it is communicated

to the students, teachers, staffand other stakeholders?

Ans. The vision statement of the institution:

The vision of the institution is based on Nalanda and Takshashila.

Nalanda: Na * Alam + da which means knowledge cannot be

completely imparted. Where generation and acquisition of knowledge

goes on unabated. Takshashila literally means shaping stone into idol. It

stands for continuous development of the students. Some stones are

porus and soft, some are spotted and some are hard. We aimed at

shaping our students and developing them into the ideal human beings.

Mission of the Institution:

Mission Statement:

(1) To preserve and enhance the legacy of the knowledge of humanities.

(2) To develop globally relevant knowledge potential.

(3) Organize activities to help the creative faculties of students.
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(4) To inculcate in students good values and to build good character which

are beneficial to life.

(5) To nurture in students the qualities, those are helpful in social life i. e.

Equality, Fraternity and Social justice.

(6) To shape enlightened citizens who can guide society, nation and world

to construct the noble, global society.

(7) To educate youth to gain and use self-knowledge for self-development.

The vision and mission of the institution is communicated to the

students, teachers' staff and other stakeholders by pamphlets and

charts.

Vision and mission communicated to all stake holders.

1. Vision and mission communicated to the students:

(A) Vision and mission stated in the brochure.

(B) First inaugural meet of the students.

(C) Written statement of vision and mission is distributed to all

students.

(D) Vision and mission statement is communicated and explained by

the teachers.

(E) Vision and mission communicated to students of central comrnittee

in a special meeting.

2. Vision and mission communicated to the teaching staff:
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(A) written statement of vision and mission is distributed to all

teachers"

(B) vision and mission is explained by the principal in rhe stafr.

meeting.

3. Vision and mission communicated to the administrative staff:

(A) written statement of vision and mission is distributed to the

administrative staff.

(B) vision and mission is explained by the principal in the meeting

with the administrative staff.

4. vision and mission communicated to arumni association:

(A) written statement of vision and mission is distributed to the

members of alumni.

(B) special meeting was held to explain the vision and mission

statement.

5. Vision and mission communicated to parents:

(A) Vision and mission is stated in the brochure.

(B) Special meeting was held to explain the vision and mission

statement.

6. At various places Vision and mission is displayed in the institution.
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I ' 1'2 How does the mission statement reflect the institution,s distinctive

characteristics in terms of addressing the needs of the society. the stuclents it

seeks to serve, institution's traditions and value orientation,/

Ans' To create knowledge based society is a societal need. To fulfill the societal

need following academic aspects are necessary.l

l. Language acquisition.

2. Understanding and interpretation of societal fact

3. Understanding of human nature and its function.

4. Expansion of the knowledge horizon to fulfill national and global needs.

With this liberal thrust -to shape enlightened citizen-teaching of hupranity

was chartered. This liberal study of hurnanities ensures to enrich the choices

- enrichment of horizon of knowledge- without enforcing. The tradition of

value orientation, value inculcation by the institution is not direct but

indirect. Study of humanities is an exercise- an instrument- in nufturing

human values not by prescription or inscription but by nursing the mind and

the spirit.

It is done by the study of languages. Gujarati, Sanskrit, English and Hirrdi.

by the study of social sciences History, Sociology, psychology. Economics,

Geography, Political Science and a science of wisdom-phirosophy.
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Computer Application and Office Management and Secretarial Practice

Courses are also chartered by the institution.

Thus mission statement has determined and dictated the courses

humanities and has addressed to the needs of the society and the needs

the students.

1.1.3 Are the academic programmes in line with the institution's goals and

objectives? lf yes, give details on how the curricula developed/ adopted,

addressthe needs ofthe society and have relevance to the regional / national

and global trends and developmental needs? (access to the Disadvantaged,

Equity, Self development, Community and National Development, Ecology

and environment , Value orientation, Employment, ICT introduction, Global

and National demands and so on)

Ans. Institutions Goals and objectives which dictate the academic programmes

are:

(1) Dissernination of knowledge.

(2) Expansion of the horizon of knowledge.

(3) Nation building through building the character of the student. Language

studies address to the regional, national and global 'psyche' its dynamics

and try to nurture and mold the 'Psyche' with a human face.

ln

of
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Social Sciences address to the societal content of the society. Socio,

political, economic, Historical and Geographical condition, its psychological

make up, its demands and aspiration to charter -social well-being. which

would match with individual, nationaland global needs.

Philosophy addresses to the critical assessment of knowledge and caters

wisdom of the humanity particularly from east and west.

This academic liberalism ensures the developmental individual and society-

community, national and global needs.

...," To establish and to strengthen better connectivity with community, national

and globe, computer teaching and training is inducted in the institution.

Character is the core and concern of civic society, N.S.S., N.C.C. Cr-rltural

activity is chartered by the institution to established social connectivity.

Institution with egalitarian thrust ensures equality and sympathy towards

disadvantaged group. For academic upliftment, institution provides

'Remedial Coaching' to the deprived group.

In this way vision and mission-goals and objectives- detennine, dictate and

motivate institutional enterprise of the academy.

1.1.4 How does the curriculum cater to inclusiorV integration of information and

Communication Technology (lCT) in the curriculum, for equipping the

students to compete in the global employment markets?
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Ans. Realizing the importance

programme, along with

revised curriculum the

college has embarked on

a prograrnme of need-

based, employment-

of the inclusion of ICT in the acadenric

generating courses, such as, computer application and Office management

and Secretarial practices. Such programmes would develop competence

among the str-rdents to compete in National and global employment markel.

The college has established language laboratory for the betterment of the

language teaching so that student can develop language skills and can

compete in the global employment market effectively. In some areas ICT is

used as an academic tool. Institution has chartered a special Internet training

programme for the students of first year.

1.'tr.5 Specify the initiatives and contributions of the institution in the curriculum

design and development process. (l.treed assessment, development of

information database, feedback from faculty, students, alumni, employees

and academic peers, and communicating the information and feedbacl< fbr

appropriate inclusion and decisions in statutory academic bodies.

Membership of BOS and by sending agenda items etc.)
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Ans. The institution follows the following procedure (steps) for the curriculum

development:

It is to be approved by the statutory academic bodies.

i) The content of the syllabus and the ideas of course content are

conceived from the U.C.C. guideline itself.

ii) The faculty members of the concern department will frame the

course curriculum and put-up before the Board of Studies for

approval.

iii) The syllabus which is approved by the Board of Studies will be pLrt

up before academic council (faculty body) for the approval.

iv) Finally the syndicate & senate approve the syllabus.

v) Feedback from students and peer faculty is generally obtained before

restructuring the syl labus.

1.2 Academic Flexibilify

1.2.1 What are the range of programme options available to learner in terms of

Degrees, Certificates and Diplomas?

Ans. The college offers three year academic programme for graduation and two

years programme for post graduation in Logic and philosophy. The three

year degree course programme of the college provides a wicle range of

47 CRITERION: I



subjects to the learners. The college also offers need-based, vocational

courses as a sr-rbsidiary subjects. They are Computer Application, and offrce

Management & Secretarial Practices. The range of options available to

learners is eleven major subjects and minor.

1.2.2Give the details on the following provisions with reference to academic

flexibility, value addition and course enrichment:

a) Core options b) elective options c) Add on Courses d) Flexibility to the

students to move from one discipline to another. e) flexibility to pursue the

programme with reference to the time frame (flexible time for completion)

Ans. The college offers under- graduate courses, as well as post graduate teaching

programmes in ceftain subjects, such as Logic & Philosophy. The college

offers vocational

courses, such &S,

Computer

Application, Office

Management &

Secretarial Practices. Realising the importance of Information

Communioation Technology (lCT) and to equip the students with global

environment, the students are familiarised with Cornputer and Internet.

Computer Application programme and internet facility at the college level
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gives an exposLlre to the students and faculty rner-nbers to the elobal

requirements, providing encouraging environment. 
.

Details regarding the principal subject and its combination with compulsory

and first subsidiary subjects are given below:
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It merits to mention here that the structure of curricular programme has also

a new thrust to provide interdisciplinary approach in the teaching and

research. The college has provided a balance in this context. The college

has laid down a policy that when a student offers major subject from

Literature, the minor subject has to be chosen from Social Sciences.

Likewise, if a student offers any one of Social Science subject as the rnaior

subject, the minor subject has to be selected from the humanities discipline.

This would enable the student to have a broad base and a wider horizorr and

provides potential to appear in competitive examination.

Details of the provision relating to academic programme 'are shown in the

admission forrrr.

Generally, after the selection of the subject at the time of admission, the

student retains the same subject willingly. However in some specific cases,

on demand, after verifying the fairness of the demand we offer them to

change the subject.

1.2.3 Give details of the programmes and other facilities available for

international Students (if any)

Ans. Not Applicable.

1.2.4 Does the institution offer any self-financed programmes in the institution? If

yes, list them and indicate how they differ from other programmes, with
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reference to adrnission, curriculum, fee structure, teacher quatificalion and

salary etc.

Ans. The institution offers self-financed programmes for the following.

1. computer Application as a subsidiary subject at the first degree lever.

2. Office Management & Secretarial Practices as a subsidiary subject at the

first degree level, Both the courses are applied courses. They teach concepts

and Training and monitor self-learning.

Admission Prgcess:

Computer .Application :

(i) The student should have passed H.S.C. with English.

(ii) For this programme, admission is given to the students, who have

offered English as a major subject.

O.M. & S.P.: For this programme, admission is given to all students, who

desire to olfered the course.

F ee Structure:

Sr. Course 1" Term ^nO 
mI lerm

1 Computer Application 5000 5000

2 o.M. & s.P. I s00 I 500
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I

Teachers' qualifications and salary of the faculties for the above mentioned

programmes and the qualification are the same as prescribe by the University. The

salary for the regular teacher is as per the university rules. And the remuneration

for the visiting faculty is fixed Rs,one hundred. The structure of the teaching

faculty as under:

(A) Computer Application:

1. One visiting faculty _ M.C.A.

2. one Lab instructor- B.Sc. computer science in the scale of 4000 to

6000.

3. Internet supervisor- B.com and Diploma in computer Apprication

in a fix pay.

1.3 Feedback on Curriculum:

l'3.1. How does the college obtain feedback on curricurum from:

a) Students?

b) Alumni?

c) Parents?

d) Employers / industries?

e) Academic peers?
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0 Community?

Ans. Feedback is obtained from students and academic peer group do the analysis

ofthe feedback.

1. Students' Feedback:

A. Feedback was obtained through questionnaire

B. Components of the feedback are:

i) The content of the curricula

ii) Inter connectivity of the units.

iii) Inter disciplinary thrust..

iu) The possibility of self-refl exivity

v) The possibility of creativity.

vi) Usefulness of the units in the curricula.

vii) Possibility of the technical input in the curricula.

2. Peer Group:

A) Analyze the feedback

i

I

I

I

I
I
I

I
I

i
I
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B) Monitors the feed back with the faculty for curriculum

restructurirg for better performance through dialogue and

deliberation with the teachers.

C) Restructuring is reported to the Board of Studies.

1.3.2.How is the above feedback analyzed and the outcome / suggestions used for

continuous improvements, and communicated to the affiliating university

for appropriate inclus ion?

Ans. Even though the feedback reports of the students remain in the institr-rtion

suggestions about the curricular is carry forward by the faculty members in

the meetings of Boards of Studies. Department of Psychology, Sociology

and Gujarati have recommended to the Board of StLrdies for syllabus

revision based on feedback.

1.4 Curriculum update:

1.4.1 What are the frequency and the basis for syllabus revision and what are the

major revisions rnade during the last two years?

Ans. The College follows the curricula of different subjects, updated according to

the guidelines of U.G.C. and adopted and debated by Sardar Patel

University and the Board of Studies, academic year 2002-03,2003-04 and

2004-05.The department of English has revised the syllabus even during the

years 2005-06,2006-07. On the bases of feed back Psychology, sociology
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ofand Gujarati have asked the Board

syllabus.

Studies for tlre revision of tlre

1.4.2How does the institution ensure that the curriculum bears a thrust on core

values adopted by NAAC?

Ans. The core values adopted by NAAC are national development, global

competence, inculcation of values, promotion of technology and quest for

excellence.

Core Values adopted by NAAC

lnculcation of

Values
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Core values of NAAC adopted in the curriculum:

(1) National Development:

(A) Language Study: Language as a 'House of Being' represents the

'Psyche' of the people. The study of literature gives an intimate and

vibrant representation of the dynamics and problematic of 'lndian Psyche',

'lndian Tradition'and'Indian Culture'. Literature is a sole means in

constructing and developing national identity throLrgh emotional

upbringing, The curricula of Hindi, Gujarati, Sanskrit and English riglitly

represent the above fact

SANSKRIT:

The study of Sanskrit voices the Indian knowledge system, Indian culture,

value and tradition. The studies of classics such as Kalidas's Abhignan

Shakuntal, Dashkumaracharit of Dandi express the richness of the Indian

literature. The study of Shastras like Samkhya, Upnishad, Vaidic Pathavali,

Vedanta Sara and vyakaran significantly represent Indian rnind.

ENGLISH:

English language learning is a gate way to the globe. Non-colonial thrust to

teach English creates a space for Indian English and it has become

instrumental in developing national spirit.

Learning of English Literature is a developmental paradigm an exercise in

developing human consciousness.
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HINDI:

Hindi being widely accepted Indian Language, is.effective in constructir.rg

Indian identity. History of Hindi literature intimately represents the Indian

Psyche and its problems. All literary generate deposit and generate

opportunity for self-reflexivity. Innovative performance of the Saints, lil<e

Kabir, Mira and Tulsi which provide not only emancipative thrust, but also

provides reformative and reconstructive awareness. Selection from poem of

Maithilisharan Gupta, Jaishankar prasad, Nirala, Makhanlal chaturvedi and

literature of Premchand rightly depicts the patriotic spirit. F{indi literltyre

has widely incorporated the influence of the world literature and has rnolded

them in their own expressions. The study of Hindi, not only construct Indian

identity but expand and extend it,

GUJARATI:

Gujarati being a regional language is very intimately intensively express the

national spirit. Gandhi and Post-Gandhian writing reflect the nation and

global influence. Gujarati language establishes a right connectiviry with

nation and the globe.

B) Social Science:

Social Sciences provide a tool for the understanding of national reality and

analyze the national problematic- situation to construct awareness building

about its solution.
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HISTORY:

Study of the history of India with its socio, Economics and cultural thrust

develops awareness of national identity. The study ol lreedom movemenL

constructs dignity and importance of 'Freedom'.

SOCIOLOGY:

Sociology gives an intimate knowledge structure and problems of Indian

society. Sociology of Environment, Sociology of Population Social

Psychology and Sociology of Health develops societal awareness and

prepares for the national commitment of the society for its betterment.

PSYCHOLOGY:

Psychology as a discipline address to individual and social well being

aspires to understand the individual and social dynamics of human behavior.

child psychology, education, health, sex and married lif-e and Psycho-

Pathology of disorder largely involves mental health of the nation,

psychology as a counseling discipline largely influence the developmental

paradigm of the nation to nature order and peace in the society.

POLITICAL SCIENCE:

Political science as a discipline is a study of Governance directly involve

with the study of Indian polity and Indian political thought. Political science

addresses to the theories of social change and aspires to construct a welfare
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state with its thrust on Local Self Governance is instrumental in creating

political awareness.

ECONOMICS:

Economics has direct connectivity with the national development. The study

of econornic activity brings understanding and problematic and plea lor the

solution directs the core of developmentalparadigm of the nation.

GEOGRAPHY:

Understanding of the Geography of India with its economic, Political,

population and Human and Environment study is instrumental in developing

deep understanding and awareness of the dynamics of the physical condition

of the nation. Physical Geography, climatology, geomorphology,

oceanography deals with the in depth study of the physical condition of the

nation.

PHILOSOPHY:

Philosophy with its critical thrust and its quest for knowledge and wisdom.

meaningful parlicipate in constructing Indian mind. Philosophy with it's

firm footing on. the reflective tradition of lndian, western and continental

thought comprehensively nurture Indian mind.
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(2) Global Competence:

'we live in the world and the world live within us'- Global connectivity

demands competence. I-anguages and Social sciences through curriculum

try to rneet the demand.

Indian Literature voice the globe through their literary worl<s. This is true

about, Gujarati, Hindi and English literature, taught in the curriculum.

GUJARATI:

Umashankar Joshi, Suresh Joshi do voice global sensitivity and provides an

opening to the world literature. The area of literary criticism is largel;,

influenced by recent literary criticism which opens up the global critical

connectivity.

HINDI:

Hindi literature and literary writing is strongly influenced by the global

writing and global ideology. This influence has a participatory impacr.

Translation activity also boosts the global spirit and rightly motivate global

sensrtrvrty.

ENGLISH:

English language and literature is a vital component to inculcate global

sensitivity. The learning of Classical, Modern, Russian, French. American

and Africar text gives intimate touch and feel of the culture and provides a
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window for the world literature. Literature is instrumental in expanding

one's horizon from national to the globe.

SANSKRIT;

Sanskrit language and literature has the potential to participate substantially

to the globe through its literature, wisdom and literary theories.

SOCIAL SCIENCES:

The study of social Sciences takes care of the global thrust and they

establish global connectivity.

HTSTORY:

History through the study of modern world creates event based cartography

of the globe The study of Russian, China, Japanese and Arnerica brings

historicaI making and breaking of the nation. Disturbance, distortion and

aspiration of the study of various nations are instrumental in understanding

the globe.

PSYCHOLOGY:

Psychology through its study of abnormal behaviour, organizational

behaviour and human resource development do address to the psychological

problems globally.

SOCIOLOGY:

Sociological theories and Sociology of Environment and sociological

problem do have a global thrust.
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POLITICAL SCIENCE:

Political Science in its study of competitive politics, international relation,

western political thoughts and ideology do address to the scenario of global

politics.

ECONOMIS:

Economics through its study of economic theory, micro and macro

economics, international trade and history of economic thoLrght prepares the

ground and potential for global economy.

GEOGRAPHY:

Geography with its study of physicar geography, crimatorogy,

geomorphology, oceanography bases the global learning

PHILOSOPHY:

Philosophy within its study of Moral philosophy, British philosophy,

Feminist Philosophy, phenomenology and Existentionalism, phirosophy of

Language, Post Modernism and Hermeneutics vitally participate in

understanding the globe.

- The above facts show that the curriculum not only addresses to the

globe competence but vitally prepares a ground for the understanding

of the globe.
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(3) Inculcation of Values:

Knowledge being equally sharable phenomenon basically ensure equality,

freedom and justice. Knowledge in liberal tradition being a prejudice free

learning of discourse of knowledge structurally and functionally inculcate

democratic values.

Institution with its extension activities inculcates the values of togetherness

and sharability, rnolds and nurtures the character through service and

discipline befitting to the nation.

Learning of Language and Literature positively and effectively

inculcate human values.

(4) Promotion of the Use of Technology:

L C. T. connectivity has added new dimension to the curricula.

English language and literature with I. C. T. connectivity has made English

language and literature learning more standardized and systematic and

effective.

Similarly, the use of I.C.T. has promoted learning parlicularly in Sociology,

Geography and Psychology.

(5) Quest for Excellence:

Certain innovative practices in curriculum asserted in the quest for

excellence'are as under:

Sanskrit: Special paper on Manusmriti and Sanskrit Vakvyavahara.
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History: Special paper on History of Russia, china and Japan and History

of freedom movement in Gujarat.

Sociology: Special paper on Sociology of Environment and Sociology of

Health.

Psychology: Special paper on health and psychology (as an optional paper)

Political science: Special paper on Local Self Government and on

Comparative Politics

Geography: Special paper on Advance cartography. popr_rlation

Geography, Human Geography, Resource and Environmental Geography.

Philosophy: Special paper on Structure and Growth of Scientific

Knowledge, British Analytical Philosophy, Feminist philosophy. Jayanra

Bhatta's Nyaya Manjari, Phenomenology and Existentialism, philosophy of

Language: Indian and Western, Hermeneutics, post Modernism.

In this way, core values of NAAC have been righfly reflected in the

curriculum of the institute.

1.4.3 Does the institution use the guidelines of statutory bodies (ucc/

AICTE/State councils of HE and other bodies) for developing and/or

restructuring the curricula?

Ans. The institution has followed the guidelines of u.G,c. and Sardar patel

university in restructuring the curuicula in respect of all the subjects.
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1.4.4 How are the existing courses modified to meet the emerging/ changing

national and global trends?

Ans. The modification of syllabus is enly made according to the guideline of the

U.G.C. and by the feedback of the students,

1.5 Best Practices in Curricular Aspects

I .5.1 what are the quality sustenance and quality enhancement measures

undertaken by the institution during the last five years in curricular aspects?

Ans. For the quality sustenance and quality Enhancement University made an

extensive debate on curriculum and in the year 2002-2003,2003-2004 and

2004-2005 new updated curriculums was instituted. In 2005-2006, 2006-

2007 syllabuses of English was revised. In 2006-2007 and 2007-2008

feedback on curriculum was obtained and communicated to the Board of

Studies. Institution has taken due care for the effective measures and quality

enhancement of the curriculum.

1.5.2. What best practices in 'Curricular Aspects' have been planned/

implemented by the institution?

Ans, The college has adopted the curriculum based on the guidelines extensively

acadenric debate over it. The curriculum designing is a continuous process

needs feedback for the evolution to enhance the knowledge potential of the

academy.
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, CRITERION:II

Teaching Learning and Evaluation

2.1 Admission process and Student Profile

2.1 .1 How does the institution ensure wide publicity to the admission process?

a. Prospectus

b. Institutional Website

c. Advertisement in Regional/ National Newspapers

d. Any other (specify)

Ans, The college, for its admission, has accepted a policy of open door. 'fhe

institution holds a prestigious position in Gujarat State since last 49 years.

This is the reason why the parents are keen to get their wards admitted to

this college. lnformation regarding the institr-rtion is published in the

prospectus. The college has its website too.

2.1.2How are the students selected for admission to the following courses? Give

the cut off percentage for admission at the entry level

a) General

b) Professional

c) Vocational
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Ans. The detern-rining condition for the admission is based on merit. In the

general category, the admission opens with those students who have secured

more than 60 percent. Admission below 60 percentage is given depending

on the availability of seats. For the students belonging to the categories of

SC-ST, OBC and physically handicapped, their seats are filled up as per the

rules of the government. The vocationalcourses viz; Computer Application

& Office Management and Secretarial Practices are run on self finance bases

(only 30 seats per course).

For the admission in F.Y.B.A. for local students the minimum cut-off marks

is 40 percentage of marks while for the students of other district the

minimum cutoff mark is 60 percentage.

2.1.3 How dces tl-re Jrrstitution ensure transparency in the Admission process?

Ans. The adrnission procedure is clearly laid out. Each and every category is

given due weightage according to the norms laid down by the University

and Government. The category wise allocation of seats is given below:

- 7% seats are reserved for S.C. category

- 14% seats are reserved for S.T. category

- 27% seats are reserved for O.B.C. category
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2.1 .4 How do yoir promote access to ensure equity?

a) Students from disadvantaged community

b) Women

c) Differently-abled

d) Economically-weaker sections

e) Sporls personnel

fl Any other (specify)

Ans. Equal weightage is given to all categories irrespective of gender or socio-

economic status. To provide equity to the women and sports personnel, there

is no special provision for their admission, but still however physically

handicapped ltldents sports personnel having of 60% or more are given {*

special weightage for the admission. Special weightage is given to

disadvantaged students as per the Government rules, to bring forward the

students of the same categories.

2.2 Catering to l)iverse needs:

2.2.lls there a provision for assessing the students'knowledge and skills before

the commencement of the programme? If yes, give details on the strategies

of the institution to bridge the knowledge gap of the incoming students for

enabling them to cope with the programme to which they are enrolled.

Ans. No such practice is adopted before the commencement of the Programme.
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2.2.2 How does the institution identify slow and advanced learners? Give details

on the strategies adopted for facilitating slow and advanced learners

Ans, The faculty members identify the students who are relativety intelligent or

advanced and who are comparatively weak or slow learners. This is done on

the basis of class-room participation; and from their test result. The slow

learners are given special care while teaching and teachers do provide

personal care to slow as well as advanced learners'

2.2.3 Does the institution have a provision for tutorials for the students? If yes,

give details.

Ans. No such provision is made 
\

2.2.4 Is there a provision for mentoring of students or any similar process? If

yes, give details.

Ans. The institution has not set up any formally established system of mentoring,

but the faculties of the college, can give necessary mentoring on need base.

One teacher is appointed as a counselor; who provides counseling to the

students in case of emotional or relational problems'

2.2.5 How does the institution cater to the needs of differently- abled students?

Ans. The differently abled students are given guidance and all types of possible

help by the institution. The librarian willingly helps them to access the

reading material. The ramp facility is provided by the institution on ground

floor.
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2.3 Teaching -Learning Process:

2.3.1 How does the institutign plan and organize the teaching-learning and

evaluation schedules? (Academic calendar, teaching plan and evaluation

blue print, etc.)

Ans. This institution is affiliated to Sardar Patel University. All the matters

relating to administration and academic programmes are decided according

to the rules and regulations prescribed by the university. The academic

calendar for the faculty of Arts for last two academic years is given below:

Academic calendar of Faculty of Arls:

Year First Term Second Term
Date of

Commencement
Date of

Comnletion
Date of

Commencement
Date of

Comoletion
2005-06 t31061200s 26/rU200s 28/11t2005 2210412006

2006-07 12t0612006 2511112006 2711112006 21t04t2007

Working Days:

Teaching Days:

2005-06

2006-07

2005-06

2006-07

294

295

r99

204

i) Academic Plan includes:

a) Beginning & end of the term.

b) I't & IInd term test & practical exam.
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c) Date of submission of internal marks.

c) Supplernentary test

d) Date of declaring marks of internal test.

2.3.2Whal are the various teaching- learning methods (lecture method, interactive

method, pro.ject-based learning, computer-assisted learning, experimental

learning, seminars and others) used by the teachers? Give details.

Ans. The faculty members of the college, in most of the subjects, follow

predominantly the lecture method. Other methods of teaching are also

followed by the faculties like:

i) Audio Visual Presentation

ii) Demonstration

iii) Educational visits

iv) Inviting guest faculties for

lectures

v) Departmental semtnars

vi) Inter college seminars/workshops

vii)Practical experimentation in the laboratory tike Psychology lab,

Geography lab, Language & Computer laboratory.

viii) OHP
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2.3.3 How learning is made student-centric? What are the institutional strategies,

which contribute to acquisition of life skills, knowledge management skills

and lifelong learning?

Ans. The emphasis of education is student-centric, and special stress is given to

self-learning. The academic programmes are framed in such a way that with

class room teaching, the student has to undergo self-learning process. The

method enlisted below are used to encourage students' participation

i) Assignments

ii) Departmental Seminars

iii) Inter college seminars

iv) Field visits if any

v) Exhibition of students' creative work on college wall magazine

vi) Other academic activities: visit of museum, visit of mental hospital (for

psychology students), industrial visit (for'sociology & Economics students)

vii) N.C.C.

viii) N.S.S,

ix) Decorative skills like Alpana.

2.3.4 How does the institution ensure that the students have effective learning

experiences? (Use of modern teaching aids and tools like computers, audio-

visuals multi-media, ICT, CAL, Internet and other information /rnaterials)
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Ans. The college has facilities of computer lab, and audio-visual equipments for

class-room teaching. Through such aids, the students can grasp the sub.iect

easily and gain effective learning experience.

i) O.H.P. is used in classroom or language laboratory.

ii) L.C.D, and Internet facilities are utilized.

2.3.5 How do the students and faculty keep pace with the recent developments

in the various subjects?

Ans. Self-learning is an essential ingredient in higher education. This can be

ensured by the institution, by providing good library and reading facilities.

The role of the librarian is to provide not merely the service, but to create

conditions by which, both the faculty members and the students are attracted

to the library, The students and faculties can keep pace with the recent

development by

i) Referring new books & reading materials

ii) Referring journals, magazines and doing research work'

iii) Updating syllabus

iv) Attending workshop, seminars

v) Use of internet

vi) Attending refresher courses
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2.3.6 Are there departmental libraries forthe use of the faculty and students? If

yes, how effectively are they used for the enhancement of teaching and

learning?

Ans. No departmental libraries in the institute.

2.3.7 Has the institution introduced evaluation of the teachers by students? If

yes, how is the feedback analyzed and implemented for the improvement of

teaching?

Ans. Peer team analyzes the data and with the consultation of the Principal they

impart the feedback information and assist the teacher for the bettennent of

learning,

2.4 Teacher Quality:

2.4.1 How are the members of the faculty selected? Does the college have the

required number of qualified and competent teachers to handle all the

courses? If not, how does the institution cope with the requirements?

Ans. i) The norms of U.G.C. & State Government are strictly followed in the

selection of faculties.

ii) If we do not have required number of faculties, we cope by appointing

qualified faculties on ad hoc basis.

The Selection committee fo1 the posts of Lecturer which shall consists of:

(A) Chairman of the Trust of the College or his nominee' (B) A nominee of

the Vice-Chancellor. (C) Two experts to be nominated by the Chairman, out
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of the panel of experts approved by the university. (D) Principal of the

College (E) Head of the concerned Department (F) A representative of the

Commissioner of Education. After selection, approval of the Government is

to be obtained by the institution.

2.4.2How does the college appoint additional faculty to teach new programmes/

modern areas of study (Biotechnology, IT, Bioinformatics etc.)? How

many such appointments were made during the last three years?

Ans. The college has not started any new programme during last three years, so

there was no need to appoint new teachers for the same tenure.

2.4.3What efforts are made by the management for professional development of

the facLrlty'? (e.g.: research grants, study leave, deputation to national/

international conferences/ seminars, training programmes, organizing

national/ international conferences etc)? How many faculties have availed

these facilities duringthe last three years?

Ans. For the faculty development, sorne healthy practices are in operation.'['he

facLrlty members of the college participate in the orientation/ refresher

eourses, thus updating their knowledge of their respective subjects. For this

purpose the institution gives permission and duty leave. ln acldition the

faculties ale also actively participating in seminars, workshops, conferences

organized by various institutions. For all these, duty leave is granted. The
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faculty members present their papers at the state, national and international

sern inar.

Record of Seminaro Conference, Workshop attended by the faculties

during last three years 2004-05, 05-06 and 06-07.

Name of Faculty
Members

Conference Seminar ! Vorksl op

bDo z
0l cq

EA
b0o z

oJcg

i,=

o!
z

L*

Dr. N. R. Parmar 01 01 01 02 02 0l
2 Dr. M. G. Mansuri 0l 0l 02 0l 01
1
J Mr. K. M, Patel 02 01

4 Dr. F. M. Bhartiva 02 OI 04 03

5 Dr. M. D. Mishra 0l 02 03 o) 02

6 Dr. S. Y. Pateliva 07 0r
7 Dr. S.B. Patel 02 0l
8 Smt. A. A. Salunke 0l 03 03

9 Mr. G. D. Chaudhari t2 02 05

0 Dr. B. M. Zala 0l 02 02

I Dr. S. P. Shukla 0l l8 0l 04

2 Dr. J. D. Pandit 02 0l 0r

3 Smt. H.R. Joshi 03

4 Mr. K. V.'Iavivad 05 0l
5 Dr. G. N. Gadhavi 02 01

6 Mr. V. V. Rathod 02 02 05 06 03 02

7 Mr. D. A. Solanki 05 09 04 03

8 Smt. N. R. Patel 05 07 04 03

9 Kum. K. I]. Brahmbhatt 04 05 05 02

20 Smt. K. R. Malvat 0r 0l
21 Mr G Il. Ponhia 02 0l 02

22 Mr V B. Talnada 06 0l
23 Smt. U. B. Bhalsoda 02 01 02 02 01

24 Mr. B. N. Sartana 01 0t

25 Dr. B. M. Parmar 05 02 02 03

26 Mr. M. C. Patel 05 0l 01

27 Dr, N. K.lJarot 03 05 03 0l
28 Mr. H. R. Dalwadi I 1
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The college lras organized one State level seminar & one National level

seminar durinq last academic year (2006-07). During last three years 25

flacLrlties atterrded seminars and 20 faculties ail.ended worl<shops. -l-he

college always motivates faculties to organize seminar or workshop.

The college has organized State level seminar entitled "Rights &

Obligations of

Consumers in 21't

Century" In the

said seminar, in all,

1 15 participants have

participated frorn

various colleges of Gujarat state. Eleven (11) faculties fronT this college

have attended the said seminar and presented papers.

ii) The college has organized National seminar entitled "Life &

Mahadevi Venna

and her literary

contribution" in the

academic

2006-07. in

r33

participants have

; ..et ywi1;* 
1

!._,i,F:"!rL:r.rr'rt nftqn+*. cr.;ryliri ar.i

Work of

,,*'*...ili

**::::::

Ne-s
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participated in the seminar from various universities and colleges

from India. From this college 10 faculties have attended & presented the

papers.

iii) The Principal has been advised to attend 'special Management

Training Programme &, Higher Education' organized by I.l.M,

Ahmedabad and also at Mt. Abu, organizedby Prajapita Brahmakumari

Ishwariya vishvavidyalaya- on 'Executive Training in valr-re Added

Education & Academic Values'

2.4.4 Give details on the awards/ recognitions received by the faculty during the

last five years?

Ans. L Dr, N.R,Parmar

HARI OM AWARD, Inter University Award for best research paper,

Sardar Patel University, Vidyanagar -year 2006-07 .

2. U. B. Bhalsod: awarded Junior Research Fellowship (ICPR).

2.4.5 How often does the institution organize training programmes for the

faculty in the use ofl

a) Computers

b) Internet

c)

d)

e)

Audio Visual Aids

Corrputer-Aided Packages

Material development for CAL, multi-media etc.
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Ans. No special training is provided by the institute. However l4 teachers have

qualified themselves in Certificate in Computer Concept and one teacher has

qualified himself in Certificate In Computing.

2.5 Evaluation Process and Reforms

2.5.1 How are the evaluation methods communicated to the students and other

institutional members?

Ans. At the beginning of the year and immediately after the commencement of

teaching, an orientation Programme is conducted for F.Y.B.A. students. The

evaluative methods and internal test Programmes etc. are communicated to

the students. The students are given information that the first internal test

would be taken during the first term most probably in the month of October

and the second test, during the month of February. The faculty members and

the administrative staff are also informed about the same.

2.5.2 How does the institution monitor the progress of the students and

communicate it to the students and their parents?

Ans. As soon as the result of the first test is ready, the students are informed about

their performance in the classroom itself and the result is displayed on the

notice board. In the light of their performance, the poor students are given

guidance for their improvement. Parents of weak students are informed and

a meeting was held on 10-12-07.
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2'5.3 What is the mechanism for redressal of grievances regarding evaluation?

Ans. If a student is not satisfied about the results of the internal test he/she can

discuss the same with the concemed teacher, the student is allowed to see

lris/her Answer book and can verify the facts. If the student is not satisfied

with the marks in annual examination, the student can apply for re-

assessment. The system is well organized for the redressal of grievances of

the students.

2.5.4 What are the *u;o, evaluation reforms initiated by the

institution/affiliating University? How does the institution ensure effective

implementation of these reforms?

Ans. The reforms of evaluation system generally made and initiated by the

university. Various recommendations were made by the appropriate bodies

of the university and their recommendation is implemented by the

institution.

2.6 Best Practices in Teaching -Learning Process

2.6.I Detailany significant innovations in teaching/learning/evaluation introduced

by the institution?

Ans. i) Use of documentary and movie, LCD, OHP and Computer is introduced as

teaching and learning tool.

ii) Largely all departments conduct 'Departmental Seminars'
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ii) Personality development Programmes are introduced for overall

development of the student.

iii) The college magazine'Nalini' Provides platform for creative writings

for both faculties and students.

Such healthy teaching learning practices become an instrumental to bring

out the best from the students and the faculties at large.
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CRITERION- III

Research, Consultancy and Extension

3.1 Promotion of Research

3.1.1 Is there a Research Committee to facilitate and monitor research activity? If

yes, give details on its activities, major decisions taken (during last year)

and composition of the Committee.

Ans. No research committee was formulated in the past. The research activities

are undeftalcen by the faculty members individually. In current year research

committee is forrnr,rlated to promote research activities. Three members are

appointed in the Research Committee. And they monitor the research

activity.

3.1.2 How does the institution promote faculty participation in research?

(providing seed money, research grants, leave , other facil!1ies)

Ans. The faculties are encouraged by !

I

Charutar Vidya Mandal (Trust) $

for research work. The college

provides Books, Research

journals and Internet facilities
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for research work. No financial help like seed money or research grant is

provided by the nrarrdal.

This year the college has organized one-day seminaf on Research

Methodology for social sciences and Literary Criticism, to promote research

activities.

3.1 .3.Does the institutional budget have a provision for research and

development? If yes, give details.

Ans. No provision is rnade by the institutional budget for research work, but

Charutar Vidya Mandal,is supportive to research activities and insists to put

up projects to obtain grant from U.G.C'

3.1.4 Does the institution promote participation of students in research activities?

If yes, give details,

Ans. The college eneourages students to participate in fieldwork alorrg with

faculty members. Particularly the students of Sociology are involved, in the

field-work activities.

3.1.5 What are the major research facilities developed on the campus?

Ans. i) The college campus has an independent library building which is well-

equipped with research journals and periodicals for reference work.

ii) The college has established language laboratory for experimentation in

the field of language and literature learning.
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iii) The college has a good Psychology and Geography laboratory.

3.1.6 Give details o1'the initiatives taken by the institution for collaborative

research ( with national/ foreign Universities/ Research/Scientific

organizations / iudustries /NGOs)

Ans. The institution has so far not taken any initiative for collaborative research

with outside agencies.

3.2 Research and Publication Output

3.2.1 Give details of the research guides and research students of the institution

(lrJumber of students registered for Ph.D. and M. Phil',

fellowship/scholarship, funding agency, Ph.Ds and M.Phils awarded during

the last five years, major achievements, etc',)

Ans. i) Number ol research guide in the college : 03

ii) Number of str-rclents registered for research:
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iii) Ph.D.s & M.Phil. awarded during last five years:

Name of the Guide M.Phit. Ph.D.

Dr. N.R. Parmar 01 02

3.2.2 Give details of the following:

a) Departments recognized as research centers

Ans. No.

b) Faculty recognized as research guideS

Ans. Three faculties recognized as research guide.

c) Priority areas for research

Ans. 1) In psycholo gy- Organizational Behaviour

2) In Political science - Indian Politics

3) In Hindi - Literature of the deprived

d) Ongoing Facuity Research Projects (minor and major projects ,funding.

from the Govemment, UGC, DST, CSIR, AICTE' Industry, NGO or

International agencies)

Ans. No,

SR. Name of the Guide No. of Students
Resistered

0l Dr. N.R. Parmar 06

02 Dr. S,P. Shukla 02

03 Dr. B.M. Parmar 00

Total 08
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e) Ongoing Str-rdent Research Projects (title, duration, funding agency, total

funding received for the project).

Ans. Nil.

3.2.3 What are the nrajor achievements of the research activities of the institr-rtion

(findings contributed to subject knowledge, to the Industry needs,

community cjevelopment, patents etc.)?

Ans. Nil.

3.2.4Is there research papers published in refereed journals by the faculty? If yes,

give details for the last five years including citation index and impact factor.

Ans. List of research paper published in refereed journals is as under:

3.2.5 Give list of publications of the facuity.

a. Bool<s

b. Articles

c. Conference/Seminar Proceedings

Sr.No. Name of thc Faculty Subject Numbers of
Research Papers

Published

Citation

Prin(Dr.) N. R. Parmar Psvcholosv 07 In research DaDers

2 Dr. M.G.Mansuri Psvchology 03 N

3 Dr S P. Shukla Hindi 03 N

4 Dr. J,D.Pandil Hindi 11 N

5 Dr. F.M.Bhartiva Enelish 02 N

6 Dr. N.K.Barot Sociolosy 01 N

7 Dr. G.N.Gadhavi Sanskrit 01 N

8 Kum. K.B.Brambhatt Economics 01 Nil
9 Kr"rm. U.B.Bhalsod Philosophy 0l Nil
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d. Course materials (for Distance Education)

e. Software packages or other learning materials

f. Any other (specify)

Ans. The facr-rlty members of the college have published books and articles. The

list of publications is as below:

Sr. l\ame Subject Book
Publ.

Art.
Publ.

Sem Conf

0l Prin.(Dr.)N.R.Parmar Psvcholosv 03

02 Dr. M. G. Mansuri Psvcholosv 06 03
03 Dr. F. M. Bhartiva Enslish 03 08 02

04 Dr. M. D. Mishra Enslish 01 05
05 Dr. S. Y. Pateliya Guiarati 1ALA 01

06 Dr. S.B. Patel Guiarati 04

07 Dr. A. A. Salunke Guiarati 06
08 Mr. G. D. Chaudhan Guiarati 06

09 Smt.. G. M. Shukla Guiarati 04
0 Dr. B. M. Zah Hindi 01 05

I Dr. S. P. Shukla Hindi 03 44 03

2 Dr. J. D. Pandit Hindi 06 t1 0l
aJ Smt. [I.R. Joshi Hindi 04
4 Mr. K. V. Taviyad Sanskrit 0l 05

5 Dr. G. N. Gadhavi Sanskrit 03 05 0l
6 Mr. V. V. Rathod Sanskrit 05 04
7 Mr. D. A. Solanki Economics 04
8 Smt. N. R. Patel Economics 06

9 Kum.K.B.Brahmbhatt Economics t3 01

20 Smt. K. R. Malvat Geosraphr 04

2t Mr. G. R. Ponkia Geosranhv 02

22 Mr. V. B. Talpada Historv OB 01

23 Kum. U. B. Bhalsoda Philosophy 02

24 Dr, B. M. Parmar Poli.Science 01 06

25 Mr. M. C. Patel Poli.Science 05

26 Dr. N. I(. Barot Sociology 0l 04 01

27 Mr. FI. R. Dalwadi OMSP 03

Total 20 204 t7 01
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3.3 Consultancy

3.3.1 List the broad areas of consultancy services provided by the Institution

during the last five years (free of cost and/or remunerative). Who are the

beneficiaries of such consultancv?

Ans, No.

3.3.2 How does the institution publicize the expertise available for consultancy

services?

Ans. No.

3.3.3 How does the institution reward the staff for the consultation provided by

them?

Ans. No.

3.3.4 How does the institution utilize the revenue generated through consultancy

services?

Ans. No.

3.4 Extension Activities :

3.4.1 How does the institution promote the participation of students and faculty in

extension activities? (NSS, NCC, YRC and other NGOs)

Ans. The main purpose of extension service programme is to establish linkage &

to render the'services of the college to the community. The college

undertakes such extension activities through N.S.S. and N.C.C.
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. 'l'he college organizes at least two N.S.S. programn'rc ir.r rr I ear.

. N.C.C. organizes two to three camps outside the town.

3.4.2What are the outreach programmes organized by the institution? How

they integr:ited r,vith the academic curricula?

Ans. As a part of the curricula the student has to choose any one of the activit),

i.e: (1) Physical

education (2) N.S.S.

(3). NCC N,C.c

establishes national

connectivity r.r'hile

N.S.S. establishes social

connectivity. Ilence N.S.S. activity and such camps become part and parcel

of curricr,rla. T'he Students should know how to serve the comrnunity at

large. Their l<nowled ge

and services shor"rld reach

to the grass root level.

This kind of services and

community development

programmes wili ger erate

Accountabi lity among the

students tou,ards the society.

NCC Cadets
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The students of N.S.S., N.C.C. and certain other departments Iike sociology.

organized outreach programmes.

1. N.S.S.

The Programme Orsanized b), the Institution (NSS)

Activities 2003-04 2004-0s 2005-06 2006-07 2007-08
One Dav Camo 02 02 02 0l
Tree Plantation
Camn

02 01 02 02 01

Blood Donation
Canrp

0t 01 0l 02

Thalassemia Test 0l 01

Ten Day Annual
Camp Place:

Yes
(Ratanpura)

Yes
(Bhadkad)

No Yes
(Gana)

Yes
(Sandeshar)

NCC ( w/GIRLS

No Yeirr 2003-04 2004-05 2005-06 2006-07 2007-{}8

Camps rvith Venue 
I

CATC t9 25 2t 22 30

2 ALC I
3 BLC 3

4 NIC 3 _1

5 SPI--NIC I 2

6 MOUNTANEERII{G. I

7 PARA.SAILING 23

8 TREKKING 4

9 ROCK-CLIMBING
10 ARMY

ATTACIJME}IT
tt TSC.DEt,Hl I 2

12 RDC-DELI_II I I )

l3 EXPE,DITiON
14 NCC-GAMES

Shootins.
a. State l-evel

91 CRITERION :3



b. National Level

c. International Level
SSB Exam training

Scholarships

2. N.C.C.

Associate NCC Officer : Capt. Krishna Brahmbhatt
Enrolment Strensth

No. Year Iv ilI II I Total
I 2003-2004 N l4 l8 21 53

2 2004-2005 N 1l l3 36 60
1 2005-2006 N 14 25 29 68

4 2006-2007 N 19 30 44 93

5 2001-2008 I t4 19 36 70

Particinated in Various Camns :

No. Year TSC RDC ALC/BLC spl.
NIC

Adventure
Camns

Scholarships SSB

2003-
2004 I I

Nil Nil

2

2004-
2005

Nil Nil Nil
4 3-CM

.J

o1'A

3

200s-
2006 2

Nil Nit
4 24 Nil

i-
Passecl

4
2006-
2007

Nil Nil Nit
3 I -Sahara 1\ lt

5

2007-
2008 Nir 3 Nil 6
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Results of 'B' & tC' Certificate

B' I Year
Total
no. of
cdts

Passed
Cdts

Fail
Cdts

Not appeared
Cdts

Grading
Obtained

A B C
I 2003-2004 l0 8 2 N 5 2
2 2004-2005 8 6 2 Nil 0 2 4
a
J 2005-2006 ll 10 Nit I I 8
4 2006-2007 I3 1t Nit 2 0 9 1

5 2007 -2008 3lwill
apoear

cr
Year

Total no. of cdts
Passed
Cdts

Fail
Cdts

Not appeaed
Cdts

Grading
Obtained
A R C

1 2003-2004 5 4 1 N 0 2 2
2 2004-200s 6 5 N 2 2
aJ 2005-2006 7 5 2 2 2
4 2006-2007 8 7 1 2 4

5 2007-2AA8 il will
a0Dear

NCC Bovs Unit

ANO: Capt Bharatsinh Zala (Coy Commander)

1. Enrolment:

Year 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08
l"' 54 43 76 46 48 t6

2"u 63 54 42 76 45 44
-rOJ 43 63 41 38 66 40
4'" 01 07 02 08

Total 160 160 160 167 t6t 168
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Camps 2003-04 2004-0s 2005-06 2006-07 2007-08
ATC/CATC, TCS
& RDC Selection

40 t0l t29 106 130

NIC 12 21 t2 08
TSC Delhi 03 01 02 0l
RDC Delhi 03 01 02
Armv Att. t0 l0 l0
Basic
Mountaineering
Course

02 03 02 02

All India Tracl<ins 07 05 06
Expedition 03
Total 58 t4l 161 135 115

2. NCC Camps.

3. NCC- oB' & 'C' Certificate Exam:

D 'B'Exam

ii)

4.

Year Cadet Anneared Passed Failed
?0a2-03 35 29 06

20$3-04 45 40 05

2004-0s JJ -) -) 00
2005-06 32 27 05

2006-07 44 28 16
oC'Exam

Year Cadet Anneared Passed Failed
2002-03 35 24 11

2003-04 20 l5 05

2004-05 25 18 07
2005-06 32 27 05

2006-07 44 28 16
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Departmcnt of Sociology:

The l)epartment o1' Sociology has conducted a 
.Socio-Economic 

and

Demographic hor"rs-hold survey of village Boria (Agas) in 2006-07.

In 200-08 the sociology department has conducted a Socio-Economic and

Demographic hor"rse hold survey of Kankupura village.

Sociology Departrnent in future will encompass all the villages of Anand

Talukas and will provide data base for Research and planning.

3.4.3 Hor,v does the institution promote college-neighborhood network

which students acquire attitude for service and training, contributive

ln

to

comm un ity clevelopment?

Ans. The extcnsion activities

institution are very useful

N.S.S arrd other students

of the college, organize

their programmes of

extension activities in

such a way that the nearby

community of the village

undertaken by the students and faculty of the

to the community. The students of N.C.C. and

is bene Iitecl. The students develop positive attitude towards village

development. The activities of blood donation, awareness regarding AIDS,
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cleanliness of the college campus, adult education, Population plar,ning

programme, etc, all these prove useful to the community.

3.4.4 What are the initiatives taken by the institution to have a parlnership with

University / Research institutions / Industries / NGOs etc. for extension

activities?

Ans. The college has undertaken an initiative in extension activities with the help

of Charr"rtar Arogya Mandal, N.G.Os to help needy people by arranging

(i) Blood donation camp in 2007-2008.

In this carnp the college has donated 109

units of blood to A.D.Gorwala blood

bank, Shree Krishna Hospital Karamsad.

(ii) Thalassemia test is

compulsory for all student of

the college and conducted in

association with Indian Red-

Cross Society, Ahmedabad.

3.4.5 How has the local

commurrity benefited by

through variouts extension

NGOs and GOs)

the institution? (Contribution of the institution

activities, outreach programmes, partnering with
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Ans. (i) Mostly every year college arranges blood donation camp. In 2007-2008

college donated 109 units of blood to A.D.Gorwala blood bank Shree

Krishna Hospital Karamsad, and that is the great service to the community.

The blood donation by the student will save life of hundreds of patients of

the society. (ii) The college has arranged one programme at Mogar village

of Anand District with the help of village panchayat entitled "Removal of

Dowry System and Awareness Programme regarding changing attitLrde of

people towards Cirl Child".

(ii) The college has arranged one day workshop on "Rights and Obligations of the

Sarpanch, Members of the Taluka Panchayat, and Peoples Partcipation in

Village Development and Enrichment of the Cooperative Societies". at

Borsad, District Anarrd.

Through such active participation of the institution local community is

benefited.

3.4.6 How has the institution involved the community in its exterrsion

activities? (Cornmunity participation in institutional development,

instituti on-commun ity networking etc.)

Ans. (i) The extension activities undertaken by the institution at Borsad and

Mogar village in u,hich many participant have taken part.

(ii) As a respor'Ise to the N.S.S. camp the community of the village

Sandeshar, has given Rs. 16,600 as a donation to the institution. They have
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been provided free infrastructure facility, accommodation and free one time

full lunch to N.S.S. students and staff. Hence, such activities are bi-polar.

3.4.7 Any awards or recognition received by the Faculty / Students / Institution

for the extension activities?

Ans. Lajja Gosn'ami, through her achievement in Rifle Shooting, has given a

unique pride not orrly to the institute but also to the nation by winning

Bronze Medal at 17rt' meeting of shooting 2007, Hopes plezen, czech-

Republic. Gold ancl Bronze Medal at l lth Asian Shooting championship,

2007 , Kuwait. She took parl in international Junior shooting competition-

2007, Shul

(Germany). At

the national level she

got a Gold medal at

l6th G.V.Mavlunlcer

shooting

competition 2006

Rajendra Chaudhary : Won

Gold medal in 4tl'

International karate

*sxil s.stl$${r\t. rssf]$r{\i:,9 ss,rigit{ gs*s.{:\ilsi{sts . }${[r
/et "r

\# i ;i, ,1,i:' J, r::,.i,: +
i'Jd$ri*sr*{{',

I I l,l l. :t,:ti,ir,:: iit iirliti l

Sl : $r.r!al;l ii*!l$$ry'f*wnship" Saro$a.
kJ+
i\,iti d; ,*,

-€@wnrfl N
*:- 5fu lla.icnttra Ch:rurthar.r

98 CRITERION:.i



charnpionship Baroda, Gujarat.2006, won Bronze medal in Asia pacific

karate championship200T, at Singapore. He also won at National karate

championship in 2006 and2007.

Priyank Chauhan: Won Bronze medal in 4th International karate champiopshi

Baroda, GLrjarat.2006,

won Gold medal at

national level irr 2005-

06 and 2006-07.

3.5 Collaborations:

3.5.1 Give details of the collaborative activities of the

following organizations :

institution with the

99 CRITERION:3



r
Ans. i) The institution had made collaborative activities with a local body namely

Taluka Panchayat to organize one day workshop on "Rights & Obligations

of the Sarpalrch".

ii) With rest of the organization no collaborative activities were undertaken

by the institution,

3.5.2 How has the institution benefited from the collaboration?

(a) Curriculumdevelopment

(b) Internship

(c) On-the-jobtraining

(d) Faculty exchange and development

(e) Research

(0 Consultancy

(g) Extension

(h) Publication

(i) Student Placement

Ans. The collaboration with Taluka Panchayat on 'Right and Obligation of the

Sarpanch' has enabled the students and teachers about the funding ofLocal

Self Governance,

3.5.3 Does the institution have any MoU/MoC / mutually beneficial agreements

signed with
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Ans. This institution hasn't signed any agreement with industry or other

institutions.

3.6 Best Practices in Research, Consultancy and Extension

3.6.1 What are the significant innovations / good practices in Research,

Consultancy and Extension activities of the institution?

Ans. (l) As a good practice this year Research Committee is appointed to

monitor the research activitY.

(2) Good practices in extension activities by NSS in Gana and Sandesar are

as follow: I

i) Lecture and demonstration on bakery items.

ii) Lectr,rre on generation on self help group.

iii) Lecture on 'Child Care and Good Nutrition'

iv) Biood Donation CamP.

v) Various competitions at primary and secondary school'

I Debate competition

2 Good hand writing comPetition

3 Story telling competition

4 Art performance a Song
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5 Mahendicorrrpetition

6 Hair stl,le corr-rpetition

7 Easy con-rpetition

8 Nutritive food cornpetition

9 Drawing corrpetition

l0 Fancy dress conrpetition n
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4.1

4.1

CRITERION.IV

Infrastructure and Learning Resources

Physical Facilities

I What are the infi"astructure facilities available for

(a) Academic activities?

(b) Co-Curricular activities?

(c) Extra- Curricular activities and Sports

(a) Academic activifies?

Ans. The college is well-equipped in terms of infrastructure facilities for

acadenTic activities. The master plan of the institution provides insight

ir"r to the existing building and other facilities. The build - up area of

the college is 13802.60 sq.mtrs, the area of ground floor is 4625 sq.

rntrs; tlre first floor has 4625 sq. mtrs. the second floor has a033.12 sq).

mtrs.The area of library is 519.48 sq.mtrs. The bLrilding at present

has39 rooms 2? rooms are used as class rooms. Four rooms are allotted

for language laboratory, Psychology lab., Geography lab', and

computer lab. These laboratories are well equipped to keep pace with

the growing academic requirements. The college also has a museum itr

the Department of HistorY'

(b) Co-curricular activities?

For co-curricular activities room No' 4, 15' and 39 are used'

(c) Extra- curricular activities and sports:
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'lihe college undertakes a variety of extra -curricular activities for the

furtherance and development of overall personality of students. The

extra -curricular activities includes cultural activitibs. These activities

are conducted in room no. 39. We have reading room, and open air

theater. Separate Provision is made for NSS and NCC (boys and girls)

activities. Separate rooms (8, 9) are provided to monitor and administer

the NSS ancl NCC activities respectively. For NCC parade and other

activities I-al Bahadur Shastri ground is used. For extra-curricrtlar

activities the college provides musical instruments and other required

materials to the students. For creative expression of the students, Nalini

Magazine provides a ground. Students' activities and achievements are

incorpora.te in it.

Tliere is a provision for wall magazine popularly known as

"Bhit Patra" rvherein students display their own creative writings like

poen-l, short story etc. Some important articles published in the

magazine or news papers, are also displayed on the wall rnagazine.

Sports:

For monitoring and administering the sports activities room No.33 is

provicled. For sports activities Lal Bahadur Shastri ground is used,

which provides the volley ball and Basket ball courts, foot-ball and

cricket grouuds and Kabbadi and KhoKho ground. For Badminton Dr.

H.M.Patetmemor"ial badminton court is used.
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4.1.2 llnclose the Master Plan of the college campus including the existing

physical infrastructure and the projected future expansion.

Ans. The Master plan of the college campus will be made bvailable to the Peer

Team cluring the 'On- site' visit. To fulfill the extension need of the

Library, Assernbly hall, five extra class- rooms and one- audio- visual

aid room. l'he dernand is made before the Charutar Vidya Mandal.

4.1.3 FIas the institr.rtion augmented the infrastructure to keep pace with its

academic grolvth? If yes, specify the facilities and the amount spent

during the last five years.

Ans. To heell pace with academic growth of the institution, infrastructural

facilities have been augmented during last five years. The details of

these infrastructure facilities, together with expenditure incurred on the

sarle are stated below.

Expenditure incurred for building renovation

(Last five year)

Year Expenditure Infrastructures
Facilities
Provided

2002-03 5l=00 Building
Renovation

2003,04 671 6 :00 BLrild
Renovat

ng
on

2004-05 3i31 :00 Build
Renovat

11g

on

2005-06 I 1078 : 00 Build
Renovat

ng
on

2006-07 32340r :00 Build
Renovat

ng
ol-l

Tolal 344431 :00
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4.1.4 Does the institirtion provide facilities like common room, separate rest

rooms for women students and staff.)

Ans. For teacherS common room is provided. For Girl students and women

staff members a separate rest-room is provided'

4.1.5 How does the institution plan ensure that the available infrastructure is

optimally utiiized?

Ans. 1) Tlie college building is optimally used through out the year

2) The under-gracluate classes are conducted during working days from

11-00 a.m. to 5-00

3) The postgraduate degree classes in Logic and Philosophy are also

conducted,

4) (i) The college conducts remedial coaching classes in the morning

hours on week daYs.

ii) The conrpetitive examination of Railway is conducted in.the

college bLrilciing during holidays. The college building is also used to

conduct univers ity examinations'

5) Ravishanlcar Maharaj Hall (Room no 15) is utilized for organizing

selninars, college programmes, as well as such other academic ancl co'

curricular activities of the college and the university'

6)ThecollegeisrunningastudycentreofDr.BabaSahebAmbedkar

Open University. This Centre is alftd-one separate room (Room 6)

for classes and counseling purpdse. Another room (Room 5) is allotted

for the office of tlie said centre along with the facilities of computer
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and printer, internet. telephone and Fax facilities are also p.rovided.

The inllastructllre facilities are used even during non- working days (to

conduct the classes ofthe said centre.)

1) The Compr.rter laboratory is extensively used as we offer Computer

Application as an optional subject. The computer laboratory is also

Lrsed by Dr, Baba Saheb Ambedkar Open University'

Centre for CCC and CIC courses. It is also used for UGC sponsored

Career Oriented Programme (COP')

8) The ianguage laboratory is utilized for the betterment of language skills

and commlrnication skills. It is also used for documentary film show.

Language modules are also presented.

9) The classes of Office Management and Secretarial Practices are also

conducted in the college.

10)UGC sponsored career oriented programme are also conducted in the

college.

11)For Assembly and Parliamentary election the entire college premises is

usec{ for voting, counting and storing of ballet boxes. This is an

additional use of the infrastructure.

Hence, the infrastructure is optimally utilized'

4.1.6 How does the institr-rtion ensure that the infrastructure facilities meet the

req ui reme nts of the differently-abled students?
-\ ,-/

Ans. The institution by keeping in view the needs of physically handicapped

students, a ramp has been set at the entrance of the college. The library is
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at the ground floor and the library staff willingly helps the differently

abled str,rdents for books and periodicals. Even the reading room is also

kept at ground floor. Hence, sufficient care has been taken by the

institution for differently abled students.

4.2 Maintenance of Infrastructure:

4.2.1 Whatis the bridget allocation for the maintenance of, (last year's data)

Ans. The budget allocation for the maintenance of the following for the year.

20A6-07 is given in the table below:

Sr, No. Pafticulars Budset allocated for the year 2006-07 in lakhs

1 Land
2, Buildine Rs.600001

3. Furniture Rs.200001

4. Equipment Rs,25000/-

5. Computers Rs.l5765/-
6. Vehicles

4.2.2Haw cloes the itrstitution ensure optimal utilization of budget allocated

for various activities?

Ans. The institqtion gtilizes the budget for various activities is as under:
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4.2.3

Ans

Sr.No. Provision Runees

Universitv fees for spofis activities 1 1 9000-00

2 Annual sports meel s000-00

3 Various games r 5000-00

4 Debate and other competition 2000-00

5 Fine Afts 20000-00

6 Eco Club 3500-00

l Annual day celebration 95000-00

B Rlazer 3000-00

9 Annual day exhibition 2500-00

10 RemLruera on to peons 1 5000-00

tl Remunera on to Administrative staff 9000-00

t2 Pr,r b I i{ration of College magazine 4s000-00

r3 Mi scel laneous expenditure 1 0000-00

Total 344000-00

Does the institr,rtion appoint staff for maintenance and repair? If not.

how are the infrastructure facilities, services and equipment

rnaintained?

'Ihe rnainteuauce and repair of the infrastructure facilities like

builclirrg, furniture and laboratory equipments etc. are looked after by

the Principal and the administrative staff of the college. The charutar

viclya Mernclal looks after the maintenance and repairs. The Mandal

has well established Estate Depaftrnent which looks after the repairs

& other mailltetrance af the infrastructure facilities"

4.3 Library trs a Learning Resource:

Smt..Iir,abctrJcsangbhaiVallabhbhaiPatelCollegelibrary

The libiary is natned after Jivaben Jesangbhai Vallabhbhai Patel, and

being donatecl by her son Shree Naginbhai Patel. The library is a

cenlral nerve Qf the academy' The library has 68000 books' 4000
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valuable refeLence books, 185 Rare Manuscripts, 58 periodicals.

Academic CDs No.59 and 03 computers, hence library is a good

learning resource.

4.3.1 Does the library have a library Advisory committee? What are its major

responsibilities?

Yes, The library has an advisory committee. The principal of the college

is the chairman. Dr.S,Y.Patelia is a coordinator, the librarian and all

Departmental heads are the committee members.

Tlre major responsibility of the committee is to assist the librarian for

tlie choice of books and journals.

4.3.2. How does the library ensure access, use and security of material?

Ans. i. The stuclelts make use of library for their study purpose, and also

vl.

for their extra reading.

They also, make use of library for project work and.for the

assignment purpose.

The stuclents are issued two library tickets for the three years, and

these tickets are renewed every year.

The teachers make use of the library for reading, for reference. for

project work, seminar workshop and for reseylh.
---_,,-;'

Tl-rere is a strict check system for the search of the books

For the secLrrify of materials the books are issued for 14 days and

are tal<en back or renewed,

ll.

lll

1V
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4.3.3 What are the various support facilities available in the library?

(Computer, internet, band width, reprographic facilities etc.)

Ans. i. There are three computers for the library work.

ii, Internet

Yes

iii

iv

Internet, band width facilities are available in the library

Replographic facilities

No

News paper clipping.

Yes

Refererrce service

Ycs

'Inter Library loan service-

Yes

vl

v1l

4.3.4. How does the library ensure purchase and use of current titles,

Ans

important joumals and other reading materials? Specify the amounl

spent on new books andjournals during the last five years.

i Deparlment submits request,form to the librarian for the

approval ofthe books.

The library places order to Rupal Book Agency after the

apploval of the Iibrary Committee.
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The new arrivals are notified on the display board. The new

arrivals are communicated to the Heads of the Department

along with the xerox copy of the content of the books.

The amount spent on new books and journals during the last

five years are as under.

Sr.No Year Amount spent
(in Rs) on
new books

Amount
spent on
iournals

Total
Rs.

1 2002-03 86564 10691 91261
) 2003-04 94653 12397 1 07050

J 2004-05 86s77 15411 101994
4 200s-06 71 605 90t7.25 86622.2s

5 2006-01 62962 15557 78519

Grand Total 411446.25

4.3.5 Give details on access of the on-line and Internet service in the library to

the stucielts & faculty? (hours frequency of use subscriptions, licensed

software etc.)

Ans i The library is in early phase of computerization and networking.

Subscription facilities on line :

No.

iii License for software :

Yes, obtained

4.3.6 Are the library services computerized? If yes, to what extent?

Ans, Yes, the library is partially automated, nearly 50% of books'

4.3.7 Does the institr-rtion make use of INFLIBNETi DELNET/ ILiG

facilities? If yes, give details

llt
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Ans. i) The library has INFLIBNET facilities

No

ii) DELNET/ IUG facilities are not available

4,3.8 What initiatives are taken by the library staff to enrich the faculty and

students with its latest acquisitions?

Ans. i) Latest acquisitions of the library information are placed on library

notice board for the students.

ii) The information is supplied to the Departments, as a part of faculty

enrichtnent,

4.3_g Does the library have interlibrary borrowing facility? If yes, give

details of thc fae ilitY.

Ans. Yes, For the academic purpose library is instrumental to procure

inter library borrowing facility.

4.3,10 What are the special facilities,offered by the library to the visually and

physicallY challen ged Persons?

i.) The library is situated at ground floor so physically challenged persons

are using the library without any physical strain'

ii) 'Ihe Library staff willingly help the physically challenged persons.

iii) No visualiy challenged students are in the college

4.3.11 List the infrastructural development of the library over the last two

years.

Fans. racks, ttotice boards etc. are added and installed in the

library.
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ii). Looking to the demand of the students in reading room, 50 new seats

have been arranged,

4.3.12 What other information services are provided by thel library to its users?

Ans With the collaboration of Departments the information about the

journal/s ofthe subject has been prepared and display regularly on the

library notice board,

4.4 ICT as Learning Resources

4.4.1 Does the Institution have up-to-date computer facility? If yes, give

-details on the available hardware and software Qllumber of computers,

computer-stuclents ratio, stand alone facility, LAN facility, configuration,

licensed soflware etc.)

Ans. Yes, the institr-rtion has up- to- date computer facility. The college offers

Computer Application as an optional subject at the F.Y. & S.Y.B.A. It is

a vocational corrse. For the fulfillment of the objective of quality

teaching in the subject, there is a well-equipped, up-to-date laboratory

for the conduct ofthe present course content. The laboratory is equipped

with 30 computers. The PCs are installed and arranged in such a way

that if a user is logged on a server, one is able to use Local Area Network

facilify, otherwise the same PC can be used by the user as a stand alone

conrputer systenr.

The institution lias purchased a licensed copy of Window 98, Office 98

antivirus MacAfee. 98 GCET provides us software for our use .The

license is own by the GCET managed by C.V.M.
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4.4.2 Is there a central computing facility? If yes, how is it utilized for staff

and students?

i) There is no central computing facility, but the bvairabre facility is

being utilized on need base. The college has separate computer lab,

that can be utilized by the staff-including teaching and the

adrrinistrative staff---for their teaching. researclr and administrative

work

ii) One separate computer is available for the staff members.

iii) when students are not making use of computers in computer lab., the

teachers also can make use of computers in the lab.

4.4.3 Ilow are the faculty facilitated to prepare computer-aided

' teaching/leaming materials? What are the facilities available ip the

college for suclr efforts?

Ans. The l)epartment of Computer Application provides help to the

interested faculty tlembers to learn and use computers. The facilities of

Computer l-aboratory are available for the use by the faculty members

for preparing study material. LCD is available in language lab. Multi-

media pro jector is used for the lecture.

4.4.4 Does the Institution have a website? How frequently is it updated? Give

dcf a ils

Ans. The institution has only recently prepared the website.
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4.4.5 How often does the institution plan and upgrade its computer systems?

What is the provision made in the annual budget for update, deployment

and maintenance of the computers in the institution?'

Ans. The up-gradation plan of the Computer System has to be drawn up in the

light of its requirement of the present syllabus of Computer Application.

For upclating/ deployrlent & maintenance of the computers, the CharLrtar

Vidya Mandal of the college takes due care. The institution has not to

worry about money & budget.

4.4.6 How are the compnters and their accessories maintained? (AMC etc.)

Ans. The computer and their accessories of the Department of Computer

Application are rnaintained by giving Annual Maintenance Contract to

the agency having sufficient technological expertise. We have a contract

with Eleoon Information Technology Limited Vallabh Vidyanagar for

such maintenance through Charutar Vidya Mandal of the college.

4.5 Other Facilities:

4.5.1 Give details of the following facilities:

a) Capacity of the hostels (to be given separately for boys and Girls)

b) Occupancy

c) Rooms in ttre lrostel (to be given separately for boys and Girls)

d) Recleational facilities

e) Spotts and Games (Indoor and Outdoor) facilities
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D Healtir and Hygiene (Health Care centre, Ambulance, Nurse,

Qualified Doctor) (full time/ part time etc.)

Ans. The Management (CVM) has centralized Hostel facilities, This facility

is availed by students of all C.V.M. institutes. Hostel accommodation is

allotted to the boys & for girls as per below

Capacity of the hostels:(a)

(b)

(c)

Occupancy: All the rooms are at present occupied.

Rooms in the hostel:

No. Nar.ne of Hostel Rooms

1 Bhagirath ( For Boys) 15

2 Relief ( For Bovs 48

) Ranah-A(ForG rls ) 41

4 Ranal<-B(ForG rls) 31

(d) Rec.reational facilities: The hostel has one study room, one meetittg

roorn. one television set,

and a small garden

adjouniing the hostel.

{c) Snorts and Cames:

There are facilities of

spofis and games in the

No. Nanre of Hostel Caoacitl Student alloted
i Bhasirath ( For Bovs) 222 222

2 Relief ( For Boys 100 100

-) Ranal<-A(ForG rls) 350 140

4 Ranalt-B(ForG rls) 250 92
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i)

college. Hostel students play indoor and out door games. Provision is

made 1bl outdoor gan-les like Basketball, Volleyball, Kho-Kho, Kabaddi

etc. in the Lal Bahadur Shastri play ground which is owned by the

Charutar Vidya Mandal.

Health.& Flysiene:

The Lrniversity is running Health Centre. The students of the college

avail tlrc sarrrc lacilitl .

ii) For the benefit of the Hostel Students, the management has made a

contract of medicare with medical Hospital, Karamsad. Free medical

treatrlent is provided to the hostel students up to Rs.5000/-. The Krishna

Hospital is well equipped with every kind of medical facilities with well

trained doctors, llLlrses, pharmacists etc.

4.5.2 How does the institution ensure participation of women in ir-rtra-and

irrter'- i nst itr:ti on al sports competitions and cultural activiti es?

Ans. The college has its programme of extra curricular activities for the

overall clevelopment of the students. The girl students are also

encouraged for their

participation in sports,

games and cultural

acliv ities. The comm ittees

of game s and cultural

activities identify such

talentecl stLrclents to bring out their talents. They take paff in inter-college
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and intra-college activities, A special certificate of merits is provided.

Tlreir aclrievements are published in college magazine and in local news

paper.

4.5.3 Give details of the common facilities available with the Institution (Staff

rooul, clay care centre, common room for students, rest rooms, healtlt

celrtre, vehicle parking, guest house, Canteen, telephone, internet cafe,

transport, drinking water etc.)

i) There is a common room for faculty members with adequate

facilities A rest-room is provided for the women staff members.

ii)

iii)

Day care centre: No.

Common and rest room for the students.

Girls are provided common room;

Health centre: Yes, University Health Centre is there. College

students can avail the medical services from university health

centre.

Vehicle parking: Provision is made for Vehicle parking.

Guest house: Charutar Vidya Mandal has its own guest house

Canteen: There is no canteen in the college premises but the

management (CVM) has installed Amul Parlor near the college

premises.

Telephone. Internet cafe, transpott: No.

Drinking water: Drinking water facility is provided

iv)

v)

vi)

vii)

viii)

ix)
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4,6 Best Practices in Infrastructure and Learning Resources

4.6, 1 What innovationsl best practices in 'Infrastructure and Learn ing

Resonrces' are in vogue or adopted/ adopted by the iristitution?

Best Practices in Ilrlrastructure

Ans a) The College lias well equipped lariguage lab. for the betterment

of language,

b) The college film society to cater Socio.Psychological needs, and to

develop a critical and creative insight among the students.

c) For the creative expression ofthe students a healthy practice of

College Wall Magazine is adopted.

d) Shree Islivar Petlikar lecture series is arranged by the institution every

year for academic Purpose.

e) Shree Babu Davolpura lecture series is arranged once in a two

. years on creative writings in languages.

f) The photographs ofgreat poets and thinkers are placed in the college

premises for the identification and acquaintarce.

, g) A special garden is provided to the students to keep them abreast with

nature and provides a place for contemplation.

t20 CRITE,RION :4



CRITERION:V

Student Support and Progression

5.1 Student Progression

5.1.1 Give the socio-economic profile (General, SC/ST, OBC etc.,) of the

students of the last two batches.

Ans. The detail regarding the total number of students and its category-wise

breah-urp is presented in the table below:

Category-wise break up 2005-06 and 2006-07

It coulcl be seen frotn the above table that the total strength of the college,

at the uncler graduate level, for the year 2005-06 was 20l7.ln the year

2006-01, total number of students was 1913. The Socio-economic profile

relating to this strength of students reveals that good number of students

200s-06

Catesorv Male Female Total Percentase (70)

General 619 236 855 42.38

SC 102 52 154 07.63

ST 284 242 526 26.07

OBC J/ I 105 482 23.89

Total l3B2 635 2017 99.97

2006-07

Catesor\ Male Female Total Percentase (%o)

General 547 247 794 41.505

SC 104 40 144 07.527

ST 304 243 547 28.593

OBC 328 100 428 22 Jt)

Total 1283 630 1913 99.998
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are coming from ST category. This shows the positive sign of socio-

economical development of the scheduled tribes.

5.1.2 What are the efforts made by the Institution to minimize the dropout rate

and facilitate the students to complete the course?

Ans. Approximately 8-to ly}% o| the students leave the college to get the

admission either in P,T.C- or in D,P Ed ro111"..-The studO.nts having

higher percentage will have chance to get admission in P.T.C. course. It

merits to mention that this is a positive type of dropout because students

leave the coilegejust to pursue career oriented course.

It merits to mention here that some students again come back to complete

their gradriation in this college 
"P::_o1pl3tile 

thelr t,ta or D,P,Ed

course, So the dropout seems to be temporary phenomenon. Still, however

we pursue them not to leave this college if possible.

5.1.3 On an average, what percentage of the students progress to further studies

and for employment? Give details for the last two years. (UG to PG to

Ph. D, and /or to employment)
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Ans.

The institute does not maintain the formal record of the employment of the

students.

5.1.4 How does the institution facilitate the placement of its outgoing students?

What proportion of the graduating students has been employed? (average

of last five years)

Ans. The college does not have the facility of placement offer on the completion

of gradr"ration programme.

5.1.5 How does the institntion facilitate and support students for appearing and

qualifying in various competitive examinations? Give details on the

number of students coached, appeared and qualified in various cornpetitive

examinations (Average of last five years) (UGC-CSIR-NET, SLET,

GATE, CAT, GRE, TOFEL, GMAT, Civil Services- IAS, IPS, IFS,

Central/State services etc. )

Ans. (i) Data is not available,

YEAR No. of
students
gradr,rated

No, of
students
who
joined'
P.G.

Percenta
ge of the
students

No. of
students
who
joined
B.Ed.

Percenta
ge ofthe
students

LLB Percen
tage of
the
studen
ts

Othe
rS

Percenta
ge ofthe
students

2005-
06

s92 440 74.32 44 7.43 09 t.s2 99 t6.'t2

2006-
07

628 455 72.45 57 9.08 06 0.95 ll0 17.52
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(ii) No record is available about students who have qualified N.E.T.

/S,L.E.T. examination. After graduation from this college, most of the

students join P.G. coLlrses, so no record is available as to how many

studerits appeared in the competitive examination and qualified.

(iii) After graduation the students make preparation for competitive

examination on their own.

(iv) A training fbr C.P.S.C. iU.P.S.C. examination is started from last year

only. 29 students were

coached during the

acadernic year 2A06-07

(v) This current year l5

students are .nrott.A fo,

G.P.S.C./L}.P.S.C.

examination coaching.

5.1.6 Give a comparative analysis of the institutional academic performance with

reference to other colleges of the affiliating University and the university

average. (Pass percentage, Distinctions, Gold medals and University

Ranks, Marlcs obtained in relation to university average etc. (Last five

years'data)
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Ans. The result of the students with their class and percentage compared to

University result is given below. The table shows the.data of last five

years, with -I'oppers of the institution.

Year Class Total
Enrolment

First Class
with
Distinction

First
Class

Second
Class

Pass
Class

A.T.K.T. Result of'
Universitv

Result
o{
college

2002-
03

SY 842 272 385 125 20 95.57" 95.24t1'

TY 631 4l 230 224 :/6 90.0001, 9tj.4g,'1,

2003-
04

SY 820 283 357 ll4 27 89.79'Y, 91"95"l,

TY 788 76 287 274 7l 91.64"1, 89.84,',1,

2004-
05

SY 645 323 236 44 15 91.75' 93;X8"1

TY 767 101 231 230 105 87.03' 86.96"4,

2005-
06

SY 677 4tt t99 47 11 94.96. 97.23"

TY 626 r22 224 181 62 9t.9001, 89.49't
2006-
07

SY 581 333 182 44 11 93.ss% 96.37',1,

TY ()4 -1 I58 2s0 192 28 95.46.'1, 97 .7 0"/u

List of Gold Meclalist and Universify Rankers

DEPARTMENT OF ECONOMICS

Sendhv Blrartbhai Devabhai 2004-2005

DI]I]ARTMENT OF GEOGROPHY

Sr. Name of Student Year

Trusirar lcumar .loshef bhai Paramar 2002-2003

2 I irvasl, i Thal<orbhai Patel 2003-2004

3 Chaudhari Jayeshkumar Valaj ibhai 2004-2005

4 Patel Anl<urkumar Ramaj ibhai 2005-2406

5 Patel l(aminiberr Kalidas 2006-2007
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I Patel Hemangini R. 2002-03

2. PatclMaheshkumar K. 2003-04

3. Syndarsath N ikunjkumar V. 2004-05

4. Tlierl<kar Chiragkumar B. 200s-06

5. Patel PiyLrshl<umar I 2006-07

DEPARTMENT OF GUJARATI

DEPARTMENT OF HISTORY

DEPARTMENT OF SANSKRIT

Name of Student

2002-2003Ravat Dineshkurlar L

2003-2004Asitaben Fatesingbhai Vasava

Shree Mr,rkeshkumar L' Kharadi

Devendrakumar J. Chaudhari

2002-2003

Namc of Students

Chauhan Jayeshbhai B'

2003-2004

200s-2006

Joshiya Hiteshkumar I(.

Parmar Shai leshl<irmar NI'

Rathava Maheshbhai K.

2006-2007Patel Bhaveshkumar M.
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Sr. No. Name of Student Year

Damor i-lanubhai N anakbhai 2002-2003

2 Patel P inkiber-r Rameshbhai 2003-2004

J B harvad Bharatbhai Bathabhai 2004-200s

4

=5

Patel Vinaben Babulal 200s-2006

Parmar Nilesh Rajendrabhai 2006-2007

I}EPARTMENT OF POLITICAL SCIENCE:

DEPARTMENT OF PHILIOSOPHY :

Name of Student

2003-2004

Patel Nayanaben Flerambhai

Maradi a I(himanand Jagmal

2004-2005Chauclhari N imishaben Babubhai

'l'alaviya Alka Arvindbhai
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DEPARTMENT OF SOCIOLOGY

qpBABTMENT Or PHILOSOPHY (PG)

Sr.No. Name of Student Year

Patel Hiren P. 2004-2005

2 Patel Paresh 2005-2006

Sr. No. Name of Student Year

Karangia Dharnat Masri 2002-2003

2 Parmar Purnimaben Salamsinh 2003-2004

-) Chharel Dalpatinh PrataPbhai 2004-2005

4 Parmar Suj itkumar Punabhai 2005-2006

5 Solanki Chandrankant Mohanlal 2006-2007
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5.2 Student Support

5.2.1 Does the institr-rtion publish its updated prospectus, handbook and other

student inlormation materiai annually? If yes, what is the information

d i ssenr i nated to str,r derrts through these pub I ications?

Ans. N.A. ct T.V. Patel Arts College provides detailed information about

admission prooess through prospectus. The students belonging to SC/ST,

OBC, and physicalty handicapped category have their own quota and have

priority. The fonn gives complete guidance regarding the subjects offered'

The aclmission fornr contains a list of various subjects taught in the college

as the rrajor subjects and subsidiary subjects. It also provides information

about t6e tuition 1'ee. Details regarding the scholarships available in the

college are also available in the prospectus. The prospectus also gives

information relating to the rules and regulations for the behaviour and

maintenance of cliscipline in the college. The information regarding

N.C.C. and N.S.S. activities is also incorporated in the prospectus.

5.2.2 Does the institution provide financial aid to students? If yes, specily the

type and nunrber of scholarships/ free ships given to the students during

the last acaclernic year by the institution (other than those provided by the

social welfare clepartments of the State or Central Governments)'

Ans. Yes,
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(i) The Mandal gives financial support to the needy students based on

merit, irrespective of caste, creed and religion.

(ii) Scholarship is given only to the children of non'teaching staff

members,

List of the financial help and scholarship is as per below (For last

academic year)

Name of Scholarship:-

(i) Charutar Vidya Mandal Scholarship

(ii) Student Aid Fund

(iii) C, D. Desai Scholarship to the children of

Non-teaching staff

3s10/-

20,000/-

40,000/-

5.2.3 Give cletails of schemes for student welfare? (Insurance, subsidized

canteen facilities, special diets, student counseling support, "earn while

you learno' scheme etc.)

Ans. T'he college has made a provision for the coverage of the students under

insurance scheme-"Shahid veer Kinarivala" Student security group

insurance schme. In oase of death of the student, the insurance authority

gives tls. 1.0 lakh in cash to the family members of the student, As a parl

of studept welfare programme the institution has the scheme of poor boys

fund under which the college has made a provision to help the poor

students
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. The college provides counseling to the needy students for their socio-

emotional problems, ( Criterion: II)

' 
r No sr:bsidized canteen facilities or diets are provided.

5.2.4 What types of support services are available to overseas students?

Ans. There are no overseas students is admitted in the college'

5.2.5 Give details of the placement and co-unseling services for the students?

Ans. The college does rlot have the facility of placement after completion of

graduation programme.

5.2.6 How does the institution encourage and develop entrepreneurial skills

among the students?

Ans. Students from Arls faculty generally prefer service rather than developing

entcrprise.

5.2.1 Does the faculty participate in academic and personal counseling? If yes,

give details on services provided during the last academic year?

Ans. Arrangements are made to provide counseling services to the students of

the college for the academic purposes and personal requirements by the

members of the facLrlty in different subjects. Such serr,'ices provided by the

faculty meinbers are as under:
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Counseling is provided to the students by the college in the following

areas:

1 . Selection of rnajor and minor subjects.

2. Ernotional andlor relational problems.

3. To provide help in their personality development'

4.. Women's cell provides help to the girl students to solve their problems

irrciuding sexual harassments from any source'

5.2.8 Is there a separate guidance and counseling centre for women students?

If yes, enumerate the activities of the centre

Ans. Yes, Nalini-Arvind & T.V. Patel Arts College has a separate Women's Cell

to provide help to the girl students, which also organizes special awareness

programmes for the girls. This Women's Cell creates awareness relating to

the problems of women like dowry, female feticide. Special programme

regarcling breast feeding and good parenting are arranged. This Cell sorts

out tl"rs problems of girls, like harassments, misbehaviour etc. The Cell

provides guidance in their personal problems and helps them for overall

personal ity development.

5.2.9Is there a Cell /Committee constituted for prevention/ action against sexual

harassment of women students? If yes, detail its constitution and

enumerate its activities (issues addressed during the last two years).
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Ans. Yes, with the consultation of the Principal a committee is appointed under

the convener ship of Smt. Kalpanaben R. Malvat. Since last two years, no

sexual harassment case is reported.

5.2.10 Does the institution have a grievance redressal cell? If yes, what are its

functions? Detail the rnajor grievances redressed during the last two years.

Ans. The coliege has formulated grievance redressal cell this current year only.

This cell wili continue to work in the years to come.

5.2.11 Is there a provision for acquiring computer skills lliteracy for all

students, in the curriculum? If yes, give details on how it is imparted, and

level of proficiency.

Ans. Yes,

(i) The college has introduced computer application as a subsidiary subject at

F.Y. and S.Y. B.A.

Proficiency at:

(A) F.Y.B.A,

(i) use of various hardware devices and printing method

(ii) Microsoft office

(iii) Basic programme

(iv) Operating system and file management

133 CRITERION: 5



(B) s.Y.B.A.

(i) Data base management

(ii) Internet surfing and use ol internet in various field.

(ii) Computer internet surfing facility is provided to the F.Y.B.A. students who

are interested. They are proficient in

1. Surfing internet and searching'internet.

2. Can send and receive E-mail.

5.2.12 What value-added courses are introduced by the institution to develop

life skills; career training; community orientation; good citizenship and

personality development of students?

Ansl. Career training: Institution has charter computer application and office

management and secretarial practice'

1. Community orientation: NSS activity and NSS camps (organized by the

institutions) strongly establish community connectivity

2. Good citizenship training: NSS and NCC activities good disciplinary

practice to the students and will substantiate as a good training programme

for citizenship,

3. Personality Development programme: the Institute has chartered a special

training gourse in Personality Development Programme for students.

5.2.13 How does the institution ensure safety and security of the students,

faculty and the institutional assets?
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Ans. Right from the stage of admission to the college, a sense of discipline is

instilled among students for the maintenance of peaceful milieu in the

institution, For the security and saf'ety of the student the institution has

made a provision for the coverage of the student under insurance scheme.

In case of death of the student, the insurance authorities give Rs. 1 .00 lakh

in cash to the family members.

For the benefit of the Hostel Students, the management has made a

contract of Medicare with medical Hospital, Karamsad. Free medical

treatment is provided to the hostel students up to Rs.5000/-.

Further, the irrfrastructure is ably looked after and protected by the

security staff, Fire- extinguishers are also installed in the institution.

The institr-rtion has also a provision of insurance coverage of the teachers.

The college has adequate coverage of the insurance of the total campus

building of the institution.

5.3 Student Activities

5.3.1 Does the institr"rtior-r have an Alumni Association? If yes,

i. List its current Office bearers

ii. List its activities durirrg the last two years'

iii. Give of tlie top ten alumni occupying prominent position'

iv. Give details of the contribution of alumni to the groMh and development

of the institution.
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Ans. (i) Yes, the institution has an Alumni Association. Following are the office

bearers,

Sr. No. Desisnation Name
President Dr. N. R. Parmar

) Vice-oresident Mr. K. V. Tavivad
1 Secretarv Dr. B. M. Zala
4 Joint-secretary Dr. S. J. Patel

5 Treasurer Mr.V. B. Talpada

Manasins Committee
I Dr. R. P. Patel

2 Dr, P, J. Dave
a
J Dr. V. D. Moeariva

(ii) Activities undertaken during last year

- Meeting of the association.

Exchange of view how to strengthen the association and how to

develop the institution.

(iii) The names of the Top Ten Alumni members occupying good position

3. Shree Jashvantsinh S. Bhabhor Minister - Gujarat Government

4. Mr. Shankar sinh V. Rathava M.L'A' - Gujarat State

are as per below:

L Dr. S,M,Panchai

2. Dr. F.V.Chauhan

5. Shree B. D. Vaghela

6. Dr. R.P.Patel

Ex-Principal, Nalini College

Ex-Principal, Nalini College &

Ex-President Kheda District Panchayat

l.G.P. - Gujarat Government

Ex-Principal, Anand Arts College
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7.Mr. Rarnesh Baria

8. Dr, Manoj Patel

9. Mr, V. R. Pargi

10. Mr. N. V. Palas

Mamlatdar

Principal, Anand Arts College

D.E.O. - Anand District

D.E.O. - Bharuch District

Many past students are appointed as lecturers, readers and professors in

various colleges and Universities.

(iv) ContributionofAlumniAssociation:

The members of the alumni association have helped in the development of the

institution by their interaction, and by giving moral support to the institution.

5.3.2 How does the institr-rtion encourage its students to participate in extra-

curricular activities inctuding sports and games? Give details on the

achievements of students during the last two years. (Institution level/ inter-

co I legi ate / Inter-University/ I nter-state/ National/ Internatio nal)

Ans. The college makes an effort to identify talented students, who are proficient

in games and sports. In fact, the college provides encouragement to such

talentecl students, and gives priority in admission. Such students, having

been acirnitted are assisted by the college, by providing proper guidance

and training in their respective games and sports. Such training would help

to develop their capability for inter-college, inter-university competitions

and sports events. Details of the participation and their performance in

such events are given below:
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Cultural Activitv Onter Collesiate Youth Festival)
2005-06 2006-07

On the snot oaintins Partic pated Parlic oated
Cafioonins Partic nated Parlic pated

Elocution Partic pated Partic pated

De bate Partic pated Partic pated

Mimicn, Parlic nated Partic nated

Skeet Partic pated Paftic pated

Mime Third position at

Universitv level
Participated

lndian classical
instrunrental solo
(Non Percussion)

First position at

University level
Participated

Light Vocai Third position at

Universitv level
Participated

Drama Partic pated Partic nated

Poster Makinei Partic nated Partic pated

Folk Dance Participated First position at University
level

kolas Partic oated

Ransoli Partic pated

Ouiz Partic nated

- lndian classical instrumental solo Q'{on Percussion) was presented by

Shreyash Trivedi under Music Event during year 2005-06. Later on it

was presented at Inter University Youth Festival, organized by Vikram

Universily, Uj.iain, sponsored by Association of Indian Universities,

Mirristry of Youth Affairs and Sports Government of India, Ujjain.

- "Dangi Loknritya" was presented by the students of N A & T V Patel

Arts College under Irolk Dance category during year 2006-07. Later on

it was presented at Inter University Youth Festival, organized by Dr.

Babasaheb Ambedkar Marathwada University, sponsored by
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Association of Indian Universities, Ministry of Youth Affairs and Sports

Government of India, Aurangabad

Snorts (Girls)
200s-06 2006-07

Volleyball University
Champion

University Champion

Kho-kho Runners Un
Relay Race Third Place

Snorts (Bovs)

2005-06 2006-07
Kabaddi Runners Up

NCC (SW/GIRLS
No Year 200s-06 2006-07

Camps with Venue
CATC 2l 22

2 NIC Bargarh,
Orissa.(3)

PortBlair, Andaman(1)

J SPL-NIC LEH, J&K(1) Chakabama, Nagaland(2)

4 PARA-SAILiNG Bakrol-
Ground.(23)

5 ROCK.CLIMBING Gwalior.MP(l
6 ARMY

ATTACHMENT
Kota,Raj.(l)

7 TSC-DELHI 2

8 EXPEDITION Little Runn Of Kutchh.( l)
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Camps 2005-06 2006-07

ATC/CATC, TCS
& RDC Selection

129 106

NlIC 12 08

TSC Delhi 02

Armv Att. l0 10

Basic
Mountaineering
Course

03 02

All India Trackins 05 06

Expedition 03

Total 161 135

5.3,3 How does the institution involve and encourage students to publish

materials like catalogues, wall magazines, college magazine, and other

material? List the maior publications/ materials brought out by the

stu'dents during the previous academic session.

Ans. The college involves and encourages the students to prepare and publish

wall magazines in different subjects. Such wall magazines are prepared

subject-wise and are displayed on the notice 
.board 

of the respective

Department. The coilege also publishes its annual magazine 'Nalini'. The

students are encollraged and promoted to write their creative and critical

worl<" iiL. po.nlr, articles as well as their achievements during the year.

List of material brought out by the students during previous academic

y ear "2A06-2007 on Institutional wal I magazine.
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(A): lnstitLrtional wall nagazine

l. Poems 24

2. Articles - 06

(B) College Magazine "Nalini"

Material bought out by the students.

3. Poems -08

4. Articles -06

5.3.4 Does the institr,rtion have a Student Council or any similar body? Give

details on its constitution, major activities and funding.

Ans, '1'he college l-ras a Str,rdent Representative Council. It is selected on merit.

One CR fiom T.Y.B.A. is selected as a college G.S. The members of the

student's council work under the guidance of faculties, appointed for the

salre.
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Member of Students Council
Sr.No. Name of the student Desisnation Class

I Dave Varun N General Secretary T.Y.B.A.

2 Avar Jagrutiben V. Cultural Secretary S.Y.B.A,

J Jani Jieneshl<umar A Mas.azine Secretary T.Y.B.A.

4 Nagota Urnesh H Debate Secretarl T.Y.I].A..

5 Loh Marrubhai R. Sports Secretary Indian Games
(M)

T..Y.I].A.

6 Mahida Darshita P Sports Secretary Indian Games

G)
T.Y.B.A.

1 Char-rdhari Ra.iendra P Sports Secretary VolleYball &
Western Games

T.Y.B.A.

8 Patel z\mishaben U L.R. T.Y.B.A.

List of Class Represe4lSllve{q.-BJ
I Joerana Vil<rambhai M. C.R. F.Y.B.A.

CRITERION: 5



2 Goiiya Mul<esh B C.R. F.Y.B.A.
J Thal<or Srnita M C.R. F.Y.B.A.
4 Mal<wana Dineslibhai M C.R. F.Y.B.A.
5 Galani Amitbhai B" C"R. F.Y.B.A
6 Cohi Mahavirsinh V C.R.. S.Y.R.A.
7 Parn-iar V nay ishwarbhai C.R. S.Y.B.A.
8 ChaLrdhari Dharrnendra

D.
C.R. S.Y.B.A,

9 Kachot Hiteshbhai M C.R. S.Y.B.A
0 Halniya Bipin J C.R. S.Y.B.A.

Rathocl Panl<ai kurlar l) C.R. T-Y.R.A.
2 Nandaniva Govind K C.R. T.Y.B.A.
3 Vyas .iagatprasad M C.R. T.Y.B.A.

14 Chavda Govind
Vikran-rsirrh

C.R. T.Y.B.A.

5.3.5 Give details of the various academic and administrative

activities (academic and administrative), which

bodies and their

have student

representations on them.

Ans. The institLrtion has subject-

wise co-cr-trricLrlar activities

and for this purpose each

departmenl has l'ormrrlated

their owt"l Association or

Mancial. in this association the students are largely given the

resporrsibilities ancl the faculty members provide them direction and

guidance. Similarly in the subject of Political Science, a str-rdy circle has

beerr lbrrrre d "(:HAI,IKYA VARTUL" they meet frequently to discuss on a
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current topics. In the Department of Hindi, there is a good "HII'{DI

SAIIITYA MANDAL" and it is worl<ing since last 5 years. The mandal

organizes essay cornpetition, Poem competition. Chandu Sulekhan

Competition and also celebrate Hindi week every year. Sociology

Departrnent also foTmed "SAMAJSHASTRA VIDYAVARTUL" they

organize rally, Str-rdent seminar, and discuss current issue. l)epartment of

English rLltls a reader's club named'Book Worm'. This helps in building

up the ltnowledge of the students in their respective subjects.

Various academic bodies and their activities - along with student representation

5.3.6 Does the institution have a mechanism to seek and use data and feedback

frorn its gradr-rates and from employers, to improve the growth and

developmerrt of the institution?

Sr.No Activity Teachers Name

I Student Counselins Dr. N.K.Barot
2 Library and 'l'ext Book Dr. Silas Pateliva

3 Cr-rltural Activities Mr. D.A.Solanki

4 Debate, Lecture, Quiz Dr. M.G.Mansuri

5 Wall Masazine and Mr.G.D.Chaudhari

6 Magazine Dr. Silas Pateliya

7 Eco-club Mr.G.D.Chaudhari

8 Scholarshio Mr. K.V. Tavivad

9 Prize Distribution Dr. B.M.Parmar

10 Snorts Mr.V.V.Rathod

l1 Spolts ( lndiarr Cantes) Mr. M.C.Patel

l2 Sports ibr Girls Mrs. N.R.Patel
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Ans. There is a feedback mechanism under which the suggestions are received

from the students leaving the college. This mechanism is adopted from last

yeal only. Chamtar Vidya Mandal in the meeting with the staff negotiate

about the institutional growth and development-widely expressed in 6.1.2.

5.4 Best Practices in Stuclent Support and Progression

5.4.1 Give details of institutional best practices towards Student Support and

Progrcss iorr?

Ans. (i) The College has imparted extra coaching under the auspices of

Rencdial coaching to deprived students.

(ii) For the overall development of the students, the college has started

Perscinality l)evelopment programme. Students participate in the said

progfrurll1le

(iii) Best books and journals are provided to the students, and they make use

of it.

(iv) t he present library facilities would be further fr,rrnishccl by

computerizing the same. The present upkeep of the well-equipped

laboratories of different subjects would be further developed to enable

facLllty members to show better performance to the advantage of students.

(v)'lhe college. at present organizes lectures of experts on difl'erenr

subjects,
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(vi) Through the connection of Internet facilities, the college would be able

to provide benefit in teaching. The college has undertaken extension

activities sf N,C.C., N.S.S and promotion of cultural activities. Many

students take part in N.C.C. & N.S,S. activities'

(vii) The college organizes training programme for GPSC/UPSC exam

preparation. Students themselves monitoring the training activities with

the guidance of Principal and other faculties namely, Dr. B. M. Parmar,

Mr. G. D. Chaudhary and Dr. S. P. Shukla'

(viii) l,angLrage laboratory is established for the betterment of the language

learning. The Department of English conducts certain classes irr the

language lab making use of I. C. T. Such classes generate interest in

students. Apart from the department of English, the Department of

Sociology also make use of language lab.
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CRITERION:VI

Governance and Leadership

6.1 Institutional Vision and I,eadership

6.1,1 State the Vision and Mission statement of the institution and give details

on how the institurtion

a) Ensures that the vision and mission of the institution is in tune with the

objectives of the Higher Education policies of the Nation?

b)'Translates its vision staternent into its activities?

Ans. The Vision and Mission of institution and the objectives of Higher

Education:

tAl

Imagination is no one's priority in education, This is parlicularly true in the

case of the vision and the mission of the institution.

The vision statement of the institution:

The vision of the institution is the ideals of Nalanda and Takshashila.

They are the guiding principles on which Vallabh Vidyanagar and its

institutions have been founded. Nalanda= I,{a + Alam + da which means

knowledge cannot be completely imparted. Where generation and

acquisition of knowledge goes on unabated. Takshashila literally means

shaping stone into idol. It stand for continuous development of the

students. Some stones are porus and soft, some are spotted and some are
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hard. we aimed at shaping our students and developing them into the ideal

human lieings.

The mission statement of the institution:

Mission Statement:

(1) To preserve and enhance the legacy of the knowledge of

humanities.

(2) To develop globally relevant knowledge potential.

(3) Organize activities to help the creative faculty of studenrs.

(a) 1'o inculcate in students good values and to build good

character which are beneficial to life.

(5) To nurture in students the qualities that are helpful in social

iife i.e. Equality, Fraternity and Socialjustice.

(6) To shape enlightened citizens who can guide society, nation

and the world to construct the noble, global society.

(7) To educate youth to gain and use self-knowledge for self-

development.

This vision and mission of the institution is in tune with the objectives of

the higher education policy of the nation which states:-

"The educational system must produce young men and women ol

character and ability'committed to national service and development. Only

then will education be able to play its vital role in promoting national
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progress, creating a sense of common citizenship and culture and

strengthening national integration. This is necessary if the country is to

attain its rightful place in the community of nations in conformity with its

un ique potentialities, "

vision and Mission of the institution is at par with the objectives of higher

education policy.

1. Both aspire for dissemination and expansion of knowledge.

2. They want to secure knowledge potential for the nation and the Glob.

3. Both of thern consider education as communitarian and cultural act.

4.They consider,education as a voice giving activity against the culture of

silence.

5. They consider education as an activity to abandon authoritarianism and

dogmatism. To overcome historical, philosophical and epistemic effors

of the society, and thereby exercise to diffuse social pace. Tt is an

exercise in social, emotional and intellectual block busting. Both of them

consider education as a cultivator of values, intellectual integrity,

courage and scientific temper. It is a place where such values are prized

and practiced , capabie to make a distinction between the healthy and the

diseased

6. Both of them consider to defend the hope of the society as an

ontological need and commitment.
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7. Both of them consider character building as a core aim of educational

enterprise as students or youth being an agent ofsocial values and social

change.

In shorl Vision and Mission of the institution and higher education

policy share and pursue three dimensions

(i) Knowledge dissemination

(ii) Expansion of the horizon of the knowledge

(iii) Service to the nation through character building.

Dimel$io4.al gqmrqonalitv between Vision and Mission and the

obiectiygq, of lhq Hisher Education Policv.

Common Dimensions

Knowledge
Dissemination

Expansion of the
Horizon of Knowledge Service to the Nation

through character
Building
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In this way the vision and rnission of the institution is in tune with the

objectives of the higher education policy of the nation.

tBI

' ('Translation of Vision in practice',

vision statement clearly indicates knowledge dissemination, expansion of

the horizon of knowledge and service to the nation through character

building as an activity of Educational Enterprise.

I,Kno@:

a) Knowledge capital is disseminated to students in various subjects.

b) For the dissemination of knowledge the institution has adopted a

traditional chalk and talk approach and communicative approach

c)

d)

by the use of electronic media.

This rnedia is r"rsed by teachers as well as by students.

To disseminate new ideas, each department arranges

series of lecture in order to strengthen and expand the

kr, owledge to students.

Departmental seminars are arranged in order to give

the ideas of students.

lecture

horizon

expression of

or

of

e)
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Il. Expansion Bf Sre horizon of knowledee:

Knowiedge is an ever expanding phenomena, that is why the vision

statement clearly state that whatever we impart is not complete.

Knowledge by definition is nothing but an expansion of horizon.

a) To capture the expanding horizon of knowledge, the institute and

its faculties make a continuous dialogue with students, teachers

and the board ofstudies.

b) We have adopted the model of University Grants Commission and

all conrses are run accordingly.

c) Faculty attends orientation and refresher courses to enrich the

perspectives and the content of the knowledge.

cl) Facuity participates actively in state and national level seminars.

e) With a view to expand knowledge, institution also arranges state

level and national level seminars in various subjects.

f) As an institutional practice, all departments arrange lectures with a

view to obtain new knowledge.

g) Many faculty members are invited to deliver lectures in various

academic institutions to share their new perspective and new

knowledge in the subject.

In this way institution acknowledges the need and tries to persuade new

knowledge in various subjects,
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The vision statement clearly asserts character building as one of the

basic aim and concern of the institution.

a) Institr"rtion has well established disciplinary practices.

b) To build one's own character, an individual has to enter in the

inner consciousness of one's own being, for that purpose

irrstitution stafts its everyday functioning with prayer.

c) Sincere, honest, transparent and noble behavior and characters of

the faculties serve as a role model and makes a strong irnpact on

the character ofthe students.

d) N.C,C. provicles a good disciplinary practice, to imbibe goocl

national spirit and tenacity to serve the nation.

e) T.{.S.S. provides a good communitarian living and build

comrnunity awareness which mould their character and they

become a syrnpathizer of the society at large. Compassion

becomes a mode of their behavior.

In ihis way the vision is transmitted and translated into the activities of

the institution.

6.1.2 Enumerate the Management's commitment, leadership-role and

involvement for effective and efficient transaction of the teaching-learning

processcs.
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Ans. Thc college is alfiliated to Sardar Patel University and rnanaged by

charutar vidya Mandal. The internal management is effectively

undeftaken by the Principal of the college, under the general supervision

of the Secretary ancl Chairman of the mandal. The effective and efficient

transactions o1' the teaching -learning processes are pursued urrder the

leading role of the Principal. Along with the Principal, the teaching staff

continuously interacts with respect to co-curricular and extra-curricular

activities, The faculties always try to impart best knowledge to the

str:dents and maintain discipline in the college. Along with the teaching.

faculties also do research work; attend seminars, workshops and refresher

course to r-rpdate their l<nowledge potential. In a way they try their level

best to .jLrstify their role as effective teacher and become instrument in

building a serrsible society. Through self-learning they internalize

knowledge and impart it to the students.

Managetlent aspires 1or effective and efficient teaching learning process

to ensut'e their commitrnent. 'fhe management asked for: l) irrfrastrircture

facilities 2) cleficiency of the laculties and 3) knowledge requirement.

This clearly irrclicates their commitment

'fhey continuously motiitor and ask for the academic excellence. In every

meeting with the stafT and the students they have appreciated and boosted

students and teachers for their excellent achievements. Even in the Annual
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Day celebration they have asserted their commitment for the growth of the

institr-rtiorr and of l<nowledge. They have considered the horizon of

knowledge as an ever growing and unending quest.

This is nothing but a leadership role provided by the management. Their

openness and entirusiasm for the quest of knowledge ensures their

comrnitment.

Managcmcnt's meeting with the faculty members

First Term: 2005.06

(l) Initially it was noticed by the Principal and the staff about the shortage

of faculties. Management responded by appointing Ad hoc lecturers in

the sLrbjects of English, Gujarati, History, Philosophy, Sociology,

Psychology, Computer Application.

(2) Management also assefted that the teaching-learning exercise must be

effectively met which was promised by the Principal and the staff

men'ibers

(3) Management revierved the result and boosted the spirit of the faculty

members

(4) They stressed the need for the effective teaching in languages and to

promise frorn the l'aculty of languages to maximize the Lrse of langr,rage

lab.
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Second Term: 2006-07

A rneeting was held before the celebration of the Annual Day. The

Chairman of CVM boosted the spirit of student for their excellent result

and the faculty members for their performance. He too asserted the

effectiveness and usefulness of language studies, parlicularly in English.

Looking to the global demand, the English language learning has become

an imperative for any faculty for its knowledge improvement and

comnrunication.

First term 2007-08

A meeting with honorary secretary shree. B.M.Thaker charutar vidya

Mandal was held. He appreciated the achievement of the faculty and asked

for still batter acadernic performance. He assured that necessary assistance

and infiastructure facility will be provided to organize

seminar/workshop/conferences. Department should enhance their

knowledge potential by participating in state, national and international

seminar. Department should conduct research to establish social

connectivity, In short secretary assured the concern of management for

knowledge enhanceinent and Excellency.

Faculty asked for certain infrastructure facility Iike fans, staff room

facilities. three OFIP, three computers and water cooler with purifier.
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6.1.3 How do the management and the Head of the institution ensure

responsibilities are defined and communicated to the staff of

institution?

Ans. The management and Head of the institution gnsure the responsibilities

and comurunicate to the stafl.,,n., orally or in a wriften lorm.

Responsibilities are ensured and defined as under:

(1) Heads of the department looks after the departmental activity including

Teachirrg - Learning and Evaluation.

(2) Vice-President loolcs after the students' extra curricular activities. V.P.

with consultation of the Principal, plan and monitors the students'

activiry and launch various extra curricular programmes with the helps

of stuclent council.

(3) Exam-in charge is appointed by the principal. Professor in charge of

the examination plan and conduct the exam.

(4) N,S.S. programme officer is appointed by the principal to plan and

nronitor the N.S.S. activity including various N.S'S' camps.

(5) N.C,C, programme officer for boys and Girls are appointed by the

Principal for N,C.C. activitY.

(6) Stridents Counselor is appointed by the Principal for student

counseling,

that

the
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(7)

(B)

Women Ce ll is forrned to look after the problems of Girls students and

to solve their grievances about Sexual Harassment.

Resealch committee looks after Research Potential. Infrastructure

facilities and assist the Researchers demand.

(9) lnterrral QLraiity Assurance Cell- performance inrprovement cell is

farnred to assert clLrality irnprovement of students and Teachers and

also to plan and monitor, successful Teaching Learning and Evaluation

Process.

(10) Grievance Redressal Cell 1'or the Lady teacher of the Institution.

(ll) Disciplirre Cornnrittee General Surveillance in the institute and

iri various progralrmes and meetings of the institute.

(12) Magazinc' Corrrnrittec: Magazine Committee is l'ornred to look afler

the literary activity of the college and also the publication of the

College Magazine.

(l3) AlLrnrni Corrrlitlce:

To piarr and monitor

the past students

meeting and become

i nstrunrental

establishirrg Iitrkage
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to the past students and create a hetp-line for the developmerrt of the

institr-rtior-i.

(14) Suggestion Monitoring committee: Suggestion Monitoring

committee monitors and implernent suggestions of the students.

6.1.4. How does the Management/Head of the institution ensure that adequate

inl'onnation (from feedback and personal contacts etc.) is available fbr the

managen"rent, to review the activities of the institution?

Ans. The Head of the irrstitution gives a lead to the staff members - both

teaching and administrative members, to carry out institutional activities.

The Principal obtains feedback from the students and the heads of the

departmetrl. After the assessment of the feedback and the indirect search,

the Head of the institution ask for the improvement of the teaching activity

to irrprove their teaching. Management gets the information regarding

faculties pertaining to their performance and commitment to the academic

activities fi'o_m the Fiead of the institution.

6.1.5 How does the managenrent encourage and support involvement of the staff

for improvement of the effectiveness and efficiency of the institr,rtional

processes?

Ans. For the improvenrent of the eff,ectiveness and efficiency of the staff

managemelrt takes care to provide infrastructure facilities. For a smallest

achievemerlt management appraise the staff member.
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Management boosts the sprit of the staff for their academic excellence and

their involvenrent in the betterment ol'the institution.

6.1.6 Describe the leadership role of the Head of the institution, in governance

and management of the institution.

Ans. Acaderrric leadership is provided by the head of the institute to the staff

and the students.

Leade rship role is executed by boosting the spirit of the students in their

excellent academic and extra-curricular performance.

Covernance by regulations is str"ictly observed by the Head oi' the

institution. Strict discipline is maintained by Cohesive efforts. Discipline is

maintained not by rule but by cultivating understanding and insight and by

generating Syrlpathetic attitude.

Overall surveillance is maintained by the head of the inslitution.

Institutional Governance is maintained by the head of the institution

directly as well as by delegating powers to various committees.

6.2 Organizational Arrangements

6.2.1 Give tlre organizational structure and details of the academic and

administrative bodies of the institution. Give details of the meetings held,

and the decisions talcen by these bodies, regarding finance, infrastructure,

facurlty recruitment, perlormance evaluation of teaching and non-teaching
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staff, research and extension activities, linkages and examinations held

during the last two years.

Ans' (1) Organizational structure of the Academic und Non-a"ademic staff:

The organizational structure consists of- The Chairman of Charutar Vidya

Mandal, Principal, Teaching and Administrative staff. The figure below

shows the structure.
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Chairman
of Mandal

(Trust)

Principal

Teaching

FaoLrlty

OfTice Superirrterrdenr

Jurrior Clerk

Part- l irnc l.ecturcrs

Ad-hocit I .ccLurers

Senior Clerk

Figure: 1
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(2) Decision regarding finance, infrastructure, faculty recruitment,

performance evaluation of teaching and non-teaching staff, research and

extension activities, linl<age and examinations.

(A) Decisions regarding finance:

Institr-rtion receives grant from the Government being a grant-in-aid

college. Utilization of grant is used by the institution with the

consuitation of the management.

(a) Within the organizational structure two agencies are involved to

take financial decisions (1) the Principal (2) Charutar Vidya Mandal

(Trust).

(b) The Institr"rtional Head prepares budget and the management

approves it

(B) Decisions regarding infrastructure: Decisions to renovate W. C. blocks

and washroom was placed to Charutar Vidya Mandal on Dated

03106120A6 and C. V, M, has fulfilled the demand during the year

2006-07.

(C) Decisions regarding faculty recruitment: Decisions regarding faculty

recruitment was taken by the demand of the faculty and the Principal,

forwarded it for the approval to Charutar Vidya Mandal. Charutar

Viclya.Mandal and the Principal took the decision to appoint six ad hoc

teachers in 2005-06. In 2006-07 the decision to appoint six ad hoc
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teachers were tal<en by charutar Vidya Mandal with the consultation

of the Principal and by obtaining demand frorn the deparlment.

(D) Decisions regarcling performance evaluation of teaching staff:

Performance evaluation of the teaching is done by obtaining feedback

fronr the students in the year 2006-07. Before that we need not have

anv performance evaluation system for the teaching staff. ln the year

2007-08 performance evaluation cell is forrnulated and is functioning

effectively. The conclusions obtained by Perfonnance Evaluation are

communicated to the principal and the principal communicate to the

teachers.

(E) Decisions regarding performance evaluation of Non-teaching staff

(last two years): The non-teaching staff is directly connected with the

Priircipal hence; they are evaluated continuously in routine

administration process, hence there is no need to check the

performance o1'the non-teaching staff. Largely the performance of the

non teaching staff is satisfactory. In case of some dysfunctiorring the

principal instrLrct lbl berter p.rlorrun...

(F) Decisions regarcling research and extension activities: The Principal

boost the spirit of research among faculty members and as a result in

the year 2005-06 and 2006-07 four faculty members have cornpleted

their Doctoral research work, One completed their M.Phil. research
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worl(. Three members have registered for their Doctoral research

work.

l)'fhe institr:te has arranged a workshop entitled 'Removal of Dowry

System' and awareness programme regarding 'changing attitudes of

people towards girl child' on 23-02-07, Friday at Mogar, district,

Anand.

2) The institute has arranged another workshop entitled 'Rights and

Obligation of the Sarpanch, Member of the Taluka Panchayat, budget,

peoples' participation in village development and enrichment of the

co-oparative societv' (on 28-02-07, at Borsad, Anand district)

(G) Decisiorr regarding examination: Exam in-charge is appointed by the

Principal for the smooth functioning of the examination. Exam in-

charge with the consultation and approval of the Principal conducts the

examination. Prior to the examination the staff meeting is held for the

better fi-rnctioning of the examination. Meeting was held on 3'd

Ocfober, 2006 ancl 7tl' February,2007. The decisions taken in the

meetings r,vith thc sla[1'were as follows:

1 ) The number of supervision per faculty should not be more than I 8 per

internal test.

2) Corttinuous three supervision per day should be avoided.
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3) Mobile phones should not be allowed during the examination by

supervisors as well as students.

4) Senior Supervisor will rnonitor the examination and will assist to

exam-in-charge.

5) Supervisor should come half an hour early before the commencement

of the examination.

6) ln case of additional need of the supervisor, extra 5 supervisors from

outside must be called with the consultation of the principal.

7) One faculty member must be nominated as a care taker. He will be

responsible to talce care of differently abled and sicl< students of the

college..

8) Facility for the consultation of doctor must be made.

9) First-aid-box and preliminary medicine must be kept during

examination.

6.2.2 To what extent is the administration decentralized? How does the

institution collaborate with different sections/departments and personnel

of the institution to improve the quality of its educational provisions?

Ans. The college has also a decentralized administrative system. lts present

decentralized organization is illustrated in the Figure: 2
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PzuNCIPAL

Various
Depaftments

Teaching
Faculties

Central
Committee

Students
Council

Figure: 2

The institution keeps an intense collaborative linkage with all its

stakeholders so as to maintain the high standards of the education. Non-

teaching staff is directly attached and associated with the Principal,

similarly all departrnental heads are directly associated with the Principal.

The Staff Secretary is a collaborative link between the Principal and the

staff. Vice President is a key person and a link between the students and

Principal for the cohesive activity of the students. Overall surveillance is

kept by the Discipline Committee. In this way intense collaboration is

established in the institution.

6,2.3 Does the institution have effective internal coordination and monitoring

mechanisms? If yes, specify.

Ans, The college has quite effective and efficient internal coordinating and

monitoring mechanism. It is effectively run by the various committees
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formed under the leadership of the Principal. Usually the organizational

arrangements of the college may roughly be divided into three parts viz:

(1) Acadernic Section

(2) Administrative Section

(3) Library

(1) Academic Section: The Academic Section takes care of academic

activities, co-curricular activities and examinations etc.

A) Internal Quality Assurance Cell: For academic activity college has

organized an Internal Quality Assurance Cell which monitors quality

of teach ing activ ities,

B) Grievance Redresal Cell: Grievance Redresal Cell for employees,

fenrale and students inquires and monitors the grievances

C) Discipline Committee: Discipline Committee monitors discipline in

coliege.

D) Staff Secretary: The Staff Secretary is the chief coordinator between

staff and the Principal.

(2) Administrative Section: The Principal, being a Principal coordinator,

monitors the internal functioning of the institr"rtion and the

administrative activities directly.
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(3) The Library Cornmittee: The College has a Library Committee and

library activities are monitored by the librarian, library in-charge with

the consultation of the Principal.

Various committees are formed to look after co-curricular and extra

curricular activities.

Central Committee:

Various committees are formed for co'curricular and extra curricular

activities,

The Principal coordinate and monitor the internal functioning of the

institution. The college has well equipped library with recent books.
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6.2.4 Does the institution have a Grievance Redressal Cell for its employees? If

yes, what are its functions? List the number of grievances redressed during

the last two years.

Ans. No such Grievance Redressal Cell was formulated before the academic

year 2007-08. All the grievances of individual employees are redressed

personally by the interaction with the Principal and concerned Head of the

depaftment. Grievance Redress were:

(1) Infrastructure

(2) Personal Grievances

(3) Supervision work

6.2.5 How many tirnes does the management meet'the staff in an academic

year?'What are the major issues discussed during the last meeting?

Ans. Management meets the staff twice in a year. The major issues discussed

during the last meeting are as under:

1) Infrastructure demand.

2) I. C. T. need was discussed and demanded.

3) Quest for academic excellence,

4) Future developmental need of the faculties.

' t) Progress in the NAAC was reviewed.

6.2.6 Is there a Cell to prevent sexual harassment of women staff? How

effective is the functioning of the Cell?
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Ans' on 6tlt of July, 2006, Sexual Harassment ceil was organized by the

Principal of the institution, A committee of five members was appointed

for trvo years, because of the maturity und 
"ohrriue 

understanding of the

staff mernbers no case of sexuar harassment of the staff is reporled.

6.3 Strategy Development and Deployment:

6'3'l Describe the procedure of developing the perspective institutional plan.

FIow are the Teachers, Students and Administrators involved in the

planning process?

Ans. The procedure adopted by the institution for developing perspective

planning is democratic. Suggestions for future planning were asked to

teachers, students and Adrninistrator by the institution. lts suggestions

are as under:

r) Infi'astructure development.

FacLrlty Improvement (Abilities).

3) Faculty Development

4) Grass Root Level Connectivity: Social Connectivity

5) Character Building,

2)
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(l) Infrastructure Development:

i) Each Deparlment will be provided internet facilities.

ii) Each Department will have their own library

iii) Each Department will have their own Association

iv) Electronic media will be extensively used in addition to lecture

lrethod

v) The libraiy wiil be completely computerized

vi) The facility ,of E-journals and E-books will be provided by the

library

vii)Efforts will be made to raise more and more endowment fund for

the wellare of the students.

(2) Faculty Improvement: (Abilities):

Teaching programme for teachers is to be chartered for teaching,

learning, writing and communicating abilities and also language

abilities. Special course is to be chartered for teaching and I.C.T.

connectivity for str"rdent and teachers. Readers Club and Book Review

Ch-rb is to be formulated
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(3)Development of the Faculty:

r) B.s.w.

II) M,S.W.

fll) Diploma in Industrial Relations and Personnel Management.

IV) Scirool of Journalism (UG & PG)

V) LegalAwarenessProgramme(Diploma)

VI) Equity and Peace Studies (Diploma)

VII) Indian Cuituie (Degree and PG)

VIII) Aesthetics (Short Term Course)

IX) Gandhian Studies (Short term course)

X) Research Methodology (Short term course)

XD Computer Printing (Short term course)

XII) Audio-visual* Still and Video Photography- Media Skill Learning

(short term course)

XiII) Fashion Desig,n (Diploma)

XIV) Yoga (Sort term Course)

XV) I{rror,vledge Management (Short term course)
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(4) Grass Root Connectivity: Social Connectivity:

Institution will connect itself with village with special reference to

hea,lth and hygiene, and language improvement (English). Institution

will have education connectivity with primary, secondary schools.

As old age need special care and attention, institution will establish

connectivity with old age home. Institution will also work for the

redressal of Gender Inequality.

Institution will disseminate life and ideas of National leader like

Mahatma Gandhi, Sardar Patel, Subhashchandra Bose, pt. Jawaharlal

Nehru, l,al Bahadur Shastri. etc.

Institution will work for the eradication of superstitions from

community. Institution will be instrumental in creating national harmony

and integration, ancl will work to create civic sociefy.

(5) Character Building:

A course in Science of Living will be chartered and will be taught at all

level for character building.

6.3.2 How are the objectives communicated and deployed to all levels, to

ensure individual employee's contribution for the institutional

development?
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Ans. The objectives of institution are communicated to the students as well as to

the academic and non-academic employees by a wriffen statement and also

by a meeting with the Principal. Principal motivated students and the

academic and non-academic staff members and assured the commitment

to contribute for the betterment of the institute. The academic and non-

academic employees are concerned with the overall development of the

institution. The thrust areas of planning and development are as under:

a. Infrastructure.

b. L ibrary

c. Extension Activities

d. Academic activities

e. Raising of Endowment fund.

6.3.3 List the different committees constituted for the management of different

institutional activities? Give details of the meetings held and the decisions

taken, regarding academic management, finance, infrastructure, faculty,

research, extension and linkages, and examinations held during the last

two years.

Ans. Comrlittees are formed to ensure employee's contribution for the

institutional development.
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1) Academic Management: Academic planning committee has charted:

i) Time Table

ii) Acaclemic Planner and Examination in their meeting and decided to

work accoidirrgly.

2) Finance: Budgetary provision was made by the finance committee and

was submitted to Charutar Vidya Mandal for its approval.

Regarding students' activities after consultation with principal, The vice

President prepares the annual budget for students, activities and is

approved by the central committee. The budgetary provision is

mentioned at page no, 30,31 and 32,while annual budget

for students' activities is mentioned on page no. 33.
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Division No.i Details Amount Total
(A) Comp ulsory Expenditure

1) S P University Inter- College
Competition

10.00

2) S P University Competition 10.00
3) S P Universrty Playground

Maintenance
10.00

4) YoLrth Festival Expenditure 1s.00
5) Share in S P University sports

F-r-rnd

20.00

Charutar Vidva Mandal:
6) CVM Shastli Medan Maintenance 03.00
7) Badminton I-lall Contribution 02.00

70.00 x 1700 r,r9.000.00
(B) Gvm Activities

1) Annr-ral Snolts Dav (Meet) 5000.00
2) Indiarr Caires, Volleyball.

Basketball, Iladminton, Cricket
15000.00

3) Debate and Literarv Forum 2000.00
4) Fine Arts Mandal 20000.00
5) Eco CILrb 3500.00

(c) Other Exnenditure
1) Annual Day Celebration 9s000.00
2) Blaze ll.rpenditrrre 3000.00
3) Rangoli Exhibition 2500.00
4) Gvm Peon 15000.00
5) Pavment of Office Staff 9000.00
6) Maeazine 45000.00
7) Reserve Fund 14400.00
B) Miscellaneous Expenditure 10000.00 2,39,400.00

3.58.400.00

N;\LINI- :\R\/IND & T V PATEL ARTS COLLEGE,
VALLBH VIDYANAGAR

Budgetary Provision for
CENTRAL COMMITTEE- 2OO7-08

3) Infrastructure: Infrastructure Committee in its meeting suggested

certain decisions regarding repairs needed for the institution. Item wise

repairirrg expenditure is shown in the Criterion no.lV (4.i.3)
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4) Research: Research Committee looks after the research activities of the

faculties. The committee has made specific suggestions in their meeting.

The sr-rggestions made are as under:

i) To grant special leave for research work.

ii) Finaneial help may be given to the faculty member.

iii) Doctorai Research Thesis may be published in the book form by the

managernent.

5) Extension and Linkages: Extension and Linkages committee suggested

certain extension activities and possibilities of linkages in their meeting.

It is as under:

i) Extension activities for the improvement of status of women in the

society should be arranged.

ii) Extension programme for the eradication of superstitions in the tribal

areas should be arranged.

iii) Extension programme for the removal of dowry system.

iv) Extension programme for saving Girl Child.

6) Exarnination: Exarnination committee monitors internal examination.

Examination corlmittee in its meeting took the foilowing decisions:

i) The number of supervision per faculty should not more than I g.

ii) The faculty member should not be assigned three supervisions in a

duy.
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Over and above these committees, the institution has charted - Counseling

Comnrittee, Discipline Committee, Sports Committee, Magazine

Committee.

Admission Cornmittee: 'l'hey are responsible for admission of the students

in the institution..

6.3.4 Has the institution an MIS in place, to select, collect, aligrr and integrate

data and information on the acadernic and adrninistrative aspects of the

institution?

Ans. The college does not have its own MIS. Infonnation on the academic and

administrative aspects is procured by personal contacts with heads,

teachers and students.

6.3.5 Does the institution use the various data and information obtained from

the feedbaok, in decision-making and performance improvement? If, yes,

give cletails.

Ans. Yes, the oollege makes use of the various data and information from

students, teachers, parents and non-teaching staff in the forrn of their

feedbacl< so that it can be Lrtilized in the process ol decision-n"raking and

for the irnprovement of performance of the various faculties.

6.3.6 What are the institution's initiatives for promoting co-operation, sharing of

knowledge, innovations and empowerment of the faculty? (Skill sharing

across departments, creating/providing conducive environment, etc.)
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Ans. For promoting Cooperation, sharing of knowledge, innovation and

empowerment of faculty, the institution takes fo.llowing initiatives:

(l) Inter departmental sharing by personal, mutual dialogue regarding

knowledge.

(2) For the empowerment of the faculty various departmental lectures

are arranged and different faculties participate in it to improve the

inter-di scipl i nary thrust.

6.4 Human Resource Management:

6.4.1 What are the mechanisms for performance assessment (teaching, research,

service) of faculty and staff? (Self-appraisal method, comprehensive

evaluation by students and peers), Does the institution use the evaluations

to improve teaching/ research of the faculty and service of the faculty by

other staff.T If yes, how?

Ans. The college has adopted a system of 'Self- appraisal' method to evaluate

and also a comprehensive evaluative system by students and peer group

and the information was imparted to the concerned teachers. One day

seminar for the self appraisal of teaching technique was arranged by the

institution and concrete suggestions were received, to improve teaching

techniques and to boost the research activities. One day workshop entitled

'Research Methodology for Social Science' and one day workshop
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entitled 'Literary criticism for Languages'. The appraisal of participants

was made to check their potentiality in research.

6.4,2 What are the welfare measures for the staff and faculty? (mention only

those which affect and improve staff well-being, satisfaction and

motivation)

Ans. Acadeniq welfgre Ineasures:

For academic motivation it is the tradition of the college that for any

academic achievement, the staff members is praised in the staff meetings.

A brief resume of the achievement is provided by the concern member and

negotiated by other faculties.

Welfare measuresisqlremes available to the faculties in case of sickness:

The college has got the scheme of Group-insurance for both teaching and

non-teaching staff. It also gives medical allowances for the welfare and

well-being of its employees. The medical allowances are available with

two options- fixed rnonthly allowance or one can raise the bill for medical

reimbursement. In case of long sickness of an employee, the Mandal

(TrLrst) provides finansial help. Employees are given residential quarters

as part of welfare measures.

6.4.3 What are the strategies and implementation plans of the institution, to

recruit and retain faculty and other staff who have the desired

quaiifi cations, knowledge and skills?
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Ans. The college recruits its staff- both teaching, as well as non-tcaching,

thror"rgh the advertisement given by the charutar Vidya Mandal (Trust).

All appointments are made by charutar Vidya Mandal. The Selection

conrmittee is fonned as per the Government procedure and being

approved by the Sardar Patel University. The selection is made on merit

bases. Employees are given accommodation facilities by the Mandal to

retain them f,or longer tirne.

6.4.4 What are the criteria for ernploying part-timeiad hoc faculty? How are the

recruitment conditions of part-time/ad hoc faculty different from that of

the regLrlar faculty? (e.g. salary structure, workload, speciarizations).

Arrs. For the appointnrent of the ad hoc faculties- the Principal with the

consultation of the management invites two subject expefts and forms

interview committee. The committee consists of the Secretary of cvM,

the Principal arrd two subject experts, They conduct the interview and

selection is made by the committee. The appointment of the ad hoc

lecture rs is given by the charutar Vidya Mandal. workload and

specialization is at par with the full time lecturer. The salary structure o1'

the ad hoc lecturer is r,vith fixed salary of Rs.5000 per month. The CVM

bears the salary expenditure of the ad hoc lecturer.

6.4.5 What are the polic.ies, resources and practices of the institution that

support and ensure the professional development of the faculty/ (Eg.
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bLrdget allocation for staff developmert, sponsoring for advanced study.

research, participation in seminars, conferences, workshops, etc. and

supporling rnernbership and active involvement in local, state. national

and irrternational professi onal assoc iations).

Ans' The college is interested in the academic enrichment of its faculty. Hence

the faculty members are permitted to take part in their professional

developn-rent p'rogrammes like orientation courses, refresher courses,

senrinars, conferences, workshops, etc. They are paid T.A & DA to attencl

seminars, worl<shops. The affiliation with professional bodies is always

appreciated by the institution. The list of affiliation of faculties with

various academic and professional associations will be rnade available at

the tirne of visit.

BLrdgetary allocation for 2005-06 is Rs" l3,g7z and for the year 2006_07 is

Rs. 6,399.

6.4.6 How do yoLr assess the needs of the faculty development? Has the

institLrtion conducted any staff development programmes for skill up_

gradation and trainirrg of the staffl If yes, give details.

Ans. (I) i-iead of the instirution asked

Quality Assurance Cell. euality

faculty development, particularly

for the faculty developrrent needs to

Assurance Cell assesses the needs

in four areas:

the

for
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i. Social Science Research Methodology

ii. Literary Criticism

iii. Hindi I-iterature

iv. Computer-internet facilities for faculty development

To f,ulf ill the developrnental demand of the faculty one-day workshop was

arranged by the irrstitution on 30-09-2007. Details are as under:

i) Research rrethodology for Social Sciences.

ii) Methods of literary criticism

iii) I-ife and work of Mahadevi Verma and her literary contribution

iv) Conterlporary I"lindi literature: Different perspective

(II) A Compirter CeLtificate Course (CCC) for the facr"rlties was conducted

by Babasaheb Arnbedkar

Oper UrTiversity Centre,

run b1'the college. IIr this

centre 14 teachers

appeared for the

certificate course and

passed the exarnination and one member of the staff have passed C.l.C.

(IIl) Computer-lntenret facilities were demanded for the development, yet

we are r-rnable to provide computers to the faculty (department-wise)
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because of the financial constrains. Internet facilities are available in the

institr,rte and some teachers use it for their overall development.

6.4.7 What are the facilities provided to faculty? (Well-maintained and

firnctional office, infrastructure and other space to carry out their work

effectively etc.,)

Ans. Separate staffroom is provided to the faculty members. For ladies staff

separate rest-room is provided. The college has provided separate office to

N.S.S. & N,C.C. prograrnme officers. Laboratories in Psychology,

Geography is provided. Language Lab is also provided for language

learners. Department of History has been provided a museum and Photo

Gallery of Shree Sardar Patel. A separate computer application room for

computer studies is provided. Special space has been provided in the

library for academic and research work. The college is having a good

specious adnr irristrative offi ce.

6.5 Financial Management and Resource Mobilization:

6.5.1 Does the institution get financial supporl from the Governntent? If yes,

mention the grants received during last three years under different heads.

lf no, give details of the sources of revenue and income generated during

the last three years?

Ans. Yes, the institution gets financial support from the Government. The

details of grarrt received in the last three years are as under:
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Sr. 1\o. Description 2004-05 200s-06 2006-07

Librarr, 8046.00 s.s22.00 7r 9.00

2 Buildins Rent 31,800.00 3 I,800.00 31.800 00

3 Panchayat'fax 15,030.00 15.030.00

4 Misc. lJxpenditure r.13,201.00 I .l 8.080.00 r .14.840.00
5 Medical

Reirnbursement
2.290.00

TOTAL 1.s5.337.00 1,78,231.00 1,62,389,00

Grant Received
Pending grant

s0000.00
128231.00

Sal.rrr' fi'orn Covct ttttrent 10001,

6.5.2 What is the quanturn of resources mobilized through donations? Cive

inforr-nation fbr the last two years.

(Provide annexure of donations received in the last two years)

Ans. No donation has been received during last two years.

6.5.3 Is there acleclr-rate bLrdget to cover the day-to-day expenses? If no, l-row is

the deficit rnet?

Ans. We have enough budgetary provision to meet the day to day expenses. If

tlret'e is an)/ cleficit it is bome by Charutar Vidya Mandal.

6.5.4 What are the budgetary resources to fulfill the institution's mission and

offer qLrality progralnmes? (Budget allocations over the past two years,

provide income expenditure statements)

Ans. BLrdget of last two years is enclosed herewith which is self explanatory as

to fLrLfill rhe irrstitutional rnission and to offer quality programmes. Details

are with answer of Criterion no. VI (6.3.3).
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6'5,5 Are the accounts audited regularly? If yes, give the details of internal and

external audit procedures and the audit reports fo.r last two years.

Ans' Yes, the accounts of the college are audited regularly. There is a provision

for internatr and external audit. The internal audit is done by the'lrust and

the external audit is done by the chartered Accountant, ApajiAmin &co.,

Ahmedabad, The audit report of last two years is shown below.
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6.5.6 Has the institution computerized its finance management systems? If yes,

give details.

Ans. No. tlre college has-rtot fully cornputerized finance management systems. lt

is semi computerizeci, limited up to preparing salary slips, audit statements

etc.

6.6 Best Practices in Governance and Leadership

6,6'1 What are the significatrt best practices in Governance and Leadership

carried or"rt by the institution?

Ans. The Principal of the college is the key person, in decisions making. He

takes the decision in consultation with Office Superintendent and Heads of

the Departments. The decision-making process is democratically cJealt with

continuous dialogue with faculties and administrative staff by respecting

their relevant opiniorr,

The institr"rtion always motivate the faculties for

(1) Participating in seminars and workshops.

(2) Publishing research papers

(3) Doing doctoral research

These are the healthy practices that the institute ensures for the betterment

of knowledge,
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The c.v.M. in its every meeting either with students or with the faculties

asserts in inspirational tone to boost the spirit of knowledge, and also

assert the credibility of the vision and mission of the institution. Hence the

overall atmosphere of the institution is conducive to academic growth. The

principal amicably and cohesivery runs the institution. He keeps in touch

with the higher officers of the trust and university for smooth functioning

of the institution.

The overall atrnosphere of the college is conducive to academic growth.
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CRITERION:VII

Innovative practice

7.1 Internal Quality Assurance System:

7.1.1what mechanisrns have been deveroped by the institution for quarity

assurance within the existing academic and administrative syster,s?

Ans. For qLrality asslrrance following mechanism has been adopted by the

institution

(i) The syllabus was updated (Last syllabus was updated in the year

2003-04, 2aa4-05,2005-06). In English Deparlment the course was

also revised in the year 2006-07

(ii) By pla'ning, implementing and evaluating various co-curricular

activities, special attention was given to guest lectures and arranging

state level and National l-evel seminar in the institution.

(iii) fhe faculties are instructed to maintain higher standards of

teach ing-learning process.

(iv) Faurlties are motivated to,present research papers in the seminar.

(v) Fa*rlties are expected to write good article in the referred.journals or

nragazines.

(vi) The faculties are motivated by the principal to organize

Departmental Seminars and Inter-college Seminars.
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(vii) The faculties are motivated to pubrish research papers and articles

in tlre journals.

(viii) Faculties are motivated to write uno to publish books to add

sornething in the discipline.

(ix) The administration of the college is made transparent and student

oriented,

(x) The students were always motivated to take part in extra-curricular

activities and to show their talent and skills in various activities.

7.1.2What are the functions carried out by the above mechanisms in the quality

enhancement of the institution?

Ans. The functions carried out by the above mechanism in the quality

enhancement of the institution are as follow,s:

(i) By arranging debates, essay writing cornpetition.

(ii) Counseling for students(ongoing process)

(iii) Talk by experls in various departments ( at least one lecture in each

departrnent)
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(iv)Talk by experts under the auspices of ,, Ishwar petrikar recture series

and

'$t,,'
l r-

Babu

Dawolpura lecture

series"

Tall< by various

spealters

lshwar Petlikar Lecture Series:

L Dr. Jayant pathak

2. Dr. Pravin Vyas

3. Dr. Praful Raval

Sahityakar Petlikar

Petlikarno Shabda

P et I ikarn a Rekh achi n,o

:

t,

f

2002-03

2003-04

2004-0s

2006-01
4. Prof. Satish Danal< petlikarni Vartamo

Samajdar,shon

5. Dr. Yogenclra vyas petrikarni vartakaro 2007-0g

Babu Dawolpura Lecture Series:

1 . Dr. I(anLrbhai Jani Sar.jan prakriltct

2, Dr. Manilal IL patel Sarjan prakriya

3. Dr. Pravin Darji Sarjan Prah^iya

4, Dr. Ushaben Upadhyay Sarjan prakriva

(v) 'fhe faculties were encouraged to attend refi-esher coLlrses. seminars

etc.

2002-03

2003-04

2004-05

2006-07
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-------l

- 02 Faculties have attended two refresher course

- i 8 Faculties have attended three refresher courses.

- 01 Faculty has attended four refresher courses.

- Details regarding seminars are given in criteria no.II.

(vi) Arrangement has been done for F,Y.B,A. students who are

interested in internet learning.

(vii) State level and National Level seminars aruanged in the institution.

(a) With help of faculties the college has organized one State Level

Seminar entitled "Rights & Obligations of Consumers in 21't

Century", on 24-25 September, 2006, sponsored by the Indian

Institute of Public Administration (IIPA), New Delhi.

(b) National Seminar has been organized by the college entitled

"Life & Work of MahadeviVerma- Her Literary Contribution"

on 25-26 March, 2007, sponsored by Sahitya Academy, New

Delhi.

(c)The college has organized a national seminar entitled

'oContemporary Hindi Literature: Different Perspective " on 24-

25 November,2007 sponsored by the U.G.C.

(viii) Personality Development Programrne has been arranged for the

overall development of the students.
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7.1,3 What role is played by str-rdents in assuring quality of edr"rcation irnparted by

the institution?

Ans. Regarding the quality o{' education their participation in educational

activity is positive. This positive role is authenticated by the university

resu lts.

7.1 .4 What initiatives have been tal<en up by the irrstitution to promote best

practices irr the institution? FIow does the institLrtion ensure that the Best

Practices have been internalized?

Ans. (i) Personality Developrnent Programme has been implemented in the

college for F.Y.B.A., S.Y.B.A., & T.Y.B.A' students,

(ii) internet learning is made available to F.Y.B.A. students dr"rring

teaching hours,

(iii) Students are q-rotivated to write articles in "Nalini", a college

magazine. 1'hey have shown their interest and number of articles and

Year Class Total
Enrolment

First Class
with
Distinction

First
Class

Second
Class

Pass
Class

A.T.
K.T.

Result
of
collesc

2002
-03

SY 842 272 385 125 20 95.24o1'

TY 631 4l 230 224 76 90.19olt

2003
-04

SY 820 283 357 114 27 91.95(Y'

TY 788 76 287 274 7l 89.810/,,

2004
-05

SY 645 323 236 44 15 93..18'X,

TY 767 101 231 230 105 86.960/0

2005
-06

SY 677 4tt 199 47 11 97.23"/,,

TY 626 r22 224 181 62 89.19"/,,

2006
-07

SY s81 JJJ t82 44 ll 96.32"1,

TY 643 158 250 192 28 97.7fioL'
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poems are written by the students and are published in the college

magazine.

(iv) StLrdents are zilso nial<ing use of wall magazine by writing good

articles and poems.

(vi) Faculties are pLrblishing their research papers/arlicles in college

magazine as wellas in research journals.(List o1'publication is shown

in criteria no. III)

(vii) Iraculties have also

shown on criteria no.

The activities irrclLrding

fact that the best practices

published books during last three years (list is

rrr)

publications is self explanatory to indicate the

have been internalized by both , the students as

well as the faculties.

7,1.5 In which u,ay has the institr"rtion added value to the quality enhancenrent ol

students?

Ans. The very purpose of liberal education is to enhance the human values in the

str:dents. To achieve this goal the institLrtion has deployed teachirrg trethods

to help students in their self -learning process. Such a healthy practice would

help capacity-building among the students. Such a self-learning process in

the institution is facilitated by the well-stocked and well-equipped library. It

provides healthy atmosphe re for self-learning. The best practices of

acadernic institution are class-room teaching, guidance. participation in the
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class room, continuotts evaluation and it's reporting to the students about

their perforlnance. All these endeavors strengthen the efforts of the

academic activities of the institution. The value-enhancement of students is

further supported by the extension activities undertal<en by the institution

and further added by unclertaking extra-curricular activities such as cultural

activities, sporls and games etc, Allthese jointly contribute in the strengthen

and enrich the quality of the students. In liberal education this quality

enhancement is done in a subtle way through their academic learning but in

an indirect way. value of equality, justice, sympathy and integration is

imparted to the student through their academic learning in a more intense

and a sincete way. The spirit of reason generated by the academic enterprise

generates discriminatory power - 'VIVEK' in the student.

7.2 Inclusive practices

7 ,2.1 What practices have been tal<en up by the institution to provide access to

students frorn the following sections of the society:

a) Socially-backward

b) Economically-weaker and

c) Differently-abled

Ans. (i) The government has declared special quota for the categories such as,

SC/ST and OBC socially and economically backward class. and physically
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handicapped students. Trrese students are given priority during the

admission process of the oollege.

(ii) Economically weaker students are given scholarship on merit bases.

(only for the children of employees)

(iii) Difl'erently abted students are given special treatments and provided

help in the co[ege ror rnaking use of ribrary, ranguage raboratory ancr

contputer lab.

(iv) The college has setup a special cell to look after the interest of S.C./S.T.

students' The special cell Provide guidance to the students in the matters

related to their admission, scholarship and their rights and obligations.

7 '2'2 What e1'l'orts ltave been made by the institution to recrgit Stafi' fiop the

disadvantaged communities? Specify?

a) teaching

b) non-teaching

Ans. N. A. & T. v. Patel Arts coilege is run by charLrtar Vidya Manclal. AII

appointments, teaching and non-teaching are made by the college, when the

need arises. For teaching staff, the coilege follows the guide-lines of u,G.c.

and state governrrent. The Government has fixed up special quota for

disadvantaged communities that shoulcl be followed by the college and the

university' We are following the same rules and the regulations for both

teaching and non-teaching stafl..
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i

Category wise specification of the recruitment.

(A)Teaching Staff

(B) Non-Teaching Staff

Category Non-teaching
staff

%

a SC 03 21.43

b ST 0l 7.14

c OBC 03 21.43

d General Catesorv 0l 50.00
Total 14

7 .2.3 What special efforts are made to achieve gender balance amongst students

and stafP

Ans. In Arts College, a good number of girls are enrolled for their study, so there

is no need to maintain gender balance. The government has fixed r-rp the

norms to recruit staff and these norms are strictly followed by the institr-rtior-r.

7 .2.4 Has the institution done a gender audit and/or any gender-related sensitizing

courses for the staff/ students? Give details.

Category Teaching
staff

o//o

a SC 03 10.71

b ST 04 14.28

c OBC 07 25

E General Catesory t4 50

f Anv other (snecifv) 28
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Ans. The institution has not undertaken gender-audit for the welfare of girl-

students. The women's cell is formed. The department of philosophy has

chartered a course in'Feminist Philosophy'. The course is run by the

departmeirt sirtce 2000. In Sociology department. position. role and

problems of women are imparted to students as a part of their curricula.

syllabuses of Philosophy and Sociology is as under:

Philosophy: T. Y. B. A,- Paper No. X- Feminist Philosophy

1. Man andwoman: Textual study of o'Woman and Man" by Tarabai Shinde,

Oxford 2000. Equity- deference- and "ldentity Politics"

2. Feminist Philosophy: As a deferent perspective- feminist epistemology.

3. Defuring Feminism: on Definition demanding Feminism- A lreminist

Stand Point.

4. Ideology : Justifying Domination

5. Patriarchal Culture and the Status of Woman.

6. Femipisms: Critique of Traditional Social and Political Thoughts:-

Feminism and Critique of Misogyny- Challenging Subordination-

Feminist Criticism of Claims of Universality'

7. Feminism's difference from Traditional Social and PoliticalThoughts.

8. Debates 'Within' Feminism about Feminism'

9, Feministthoughts: I iberal, Radical, Marxist, Cultural Feminism.

,t
i
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10. Feminism and Psychoanalysis, post modernism/ post structuralism

i n fl uences.

1L Can there be a Science of Feminism Possible.

12. Challenges to Feminist Phitosophy (1) Post Modernisrn (2) The Legal.

SociolQgy:F. Y. 8..4. - PaperNo.: II

Unit: V Sosition of Women in India

A. Historical Background of Position of women in India.

B. Change in tlie position of women in India- causes of it

C. Real position of women in India today

S. Y, B. A. Paper Nq.-V:

Unit: V Probl.ern of Prostitution in India

A. Meanidg of Prostitution

B. Spread of Prostitution

C. Causes of Prostitution

D. Bad impacts of Prostitution

E. Suggestions and Remedies

Unit: VLPfoblems of Violence Against Women

A. Meaning of Violonce against women

B. I(inds of violence against women

C. Impacts of violence againstwomen

D. Suggestions ancl remedies
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7.2,5 What intervention strategies have been adopted by the institution to prontote

the overall developrnent of students from rural/ tribal backgrounds?

Ans. We have chartered Personality Development Programme to promote overall

development, in which along with urban as well as rural students do

participate extensively. In hostel students are admitted irrespective of urban-

rural bios and they live together. This provides an opportunity for their

(rural) overall development. This experience brings developmental insight in

their living.

7.2.6Does the institution have a mechanism to record the incremental academic

growth of the students admitted from the disadvantaged sections?

Ans. The incremental academic growth of the disadvantaged students is shown in

Part- I; the ir-rstitr"rtional data vide Criterion No' Vll (5).

7.2.7 What initiatives have been taken by the institution to promote social-justice

and good citizenship amongst its students and staffl How have such

initiatives reached out to the cornrrunity?

Ans. As a part of social dynamics, the topic- 'social Justice' is imparted to

students as a part of their curricula of Sociology.

Institution admits students in the hostel irrespective of caste, creed and

culture. This provicies a communitarian living exercise. It is a vibrant action

in the direction of social- living, social understanding and social justice.
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Thus, hostel provides a sharabre sociar rife- worrd, For the shaping of good

citizen- Personality Developrnent Programme is charterecl by the irrstitution.

By educatirrg students for socialjustice and rnaking thenr a better citizen in

the comnrunity by implication of the same.

7,3 Stakeholder relationships:

7 '3 '1 How does the irrstitr-rtion involve all its stakeholders in planning,

impleme'tation ancr evaruation of the academic programmes?

Ans' Our stal<eliolders are primarily the students, Our other stakeholders are

teaclring 1'aculties, management, University and the Governnrent.

F-or planning, implementation and evaluation of the acaclemic programmes

institution stal<eholders are involved by their active participation.

STUDE]\I'L For academic pranni'g, the herp of Str-rdents cerrtrar

Committee is obtained. And they along with the facr-rlty arrd the prirrcipal

chafter the programme for their academic, co-curricular and extra-curricular

activities.

For the implernentatio' of the academic programmes through

Students Central Committee, active participation of the students is elicited.

For the evaluation of acadernic programmes, students' feedback is obtained.

Hence students' participation in pranning, implementation and evaluation

boosts the strength and qLrality of the academy.
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FACUL'l'Y: The lacLrlty is directly involved in planning and

irnplementation of the academic programme. For the evaluatiorr of the

curricula, they carry the suggestions to tne UoarO of str,rdies. I-lence they

continuor:sly assists academic programme.

MANAGEMEI{'|: Managernent by their firrancial sr,rpport in the acaderlic

activities is a helping hand to the acadernic nurturing of the institution. The

lecture series are organized in the name of Ishwar Petlikar and Babr-r

Dawoloura by the management for the upliftrnent of the acadenry.

UNIVEITSITY: University being an academic institution for planning.

implementation and evaluation is directly involved in the running of

academic prograrnmes, Academic planner is chartered in corsultation with

the Senale by tlie University. For admission arrd exarlination. Univcrsity-

determines the process. Various faculty members are nominated lor the

board of str-rdies. Quite a good number of faculties of this college are

nominated in the board of studies. Hence, institr"rtion is largely involved irr

academic plarrning.

THE GOVERNMENT: Being a grant-in-aid institution, the institution is

directly involved with the Government. The institution becomes vehicle for

tlie inTplementation of the education policy of the state. Hence the institr-rtion

is dire ctly involved in expanding and experimenting irr the academic

enterprise of the state.
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7.3.2 How does the institution develop new programmes to create an overall

climate conducive to learning?

Ans. To create overall clirnate conclusive to learning, institution has chartered

some new programmes for the academic developments, they are as under:

* Computer learning

* Langr-rage lab

* C.D.

* Modules

+ -Charts

* o.H.P.

* L.C.D,

* Acadernic visits

.:' Lectures by eminent academicians

7.3.3 What are the key factors that attract students and stakeholders, to the

institution and result in stakeholder satisfaction?

Ans. The institution has nurtured the society since last 49 years and has

established its own legacy and fervor in the society, This provides a key

factor for the attraction of the students. Students are counseled and cared
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regularly by the institution. The institution has established a counseling

centre,

This is tl-re only college in the Sardar Patel University which provides along

with other subjects geography, Political Science and Philosophy at U.G.

level. The college runs P,G. centre in Philosophy.

For the institutional choice, this becornes a unique source of attraction.

Along with this certain courses adopted by the institution, Iike Computer

Application, Office Management and Secretarial Practices as an optional

subjects. It is also a source of attraction for the students. For another r"rnique

reason, for the overall personality developrnent of the studentsl the

institr"rtion runs Personality Development Programme since iast two years.

7.3.4 How does the institution elicit the cooperation from all stakeholders to

ensure overall development of the students, considering the curricular and

co-curricular activities, research. community orientation arrd the personal/

spiritual development of the students?

Ans. To ensure the overall development of the students, all stal<eholders are

invited to render ttreir help in curricular, co curricular, research. cornmunity

orientation and personal-spiritual development of the students.

Students' feedback is taken for the curricular assessment and through

teachers it is communicated to the board of studies. Teachers also active [y

voice their opinion in the board of studies.
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Students and teachers actively engrossed in the co-curricular activities and

also irr state and national level seminars and workshops.

As stated earlier in criteria no.7.1.2 (vi) the college has organized state lcvel

seminar entitled "Rights and obligations of the consumers in 2l't century".

and Secorrd National seminar entitled "Life & worl< of Mahadevi verma-

Her I-iterary contribution". Third sernirrar was or.garrized enlitled

"contemporary Hindi LiteratLrre: Different Perspective" in Novernber, 2007.

Research:

The Department of Sociology took on hand demographic and survey of

villages, like Boriira (Agas) that is how the cooperation of students arrd

teachers are obtained by the institution.

The N.s.S. urrit of the college through its various activities provides

comnrunity orientation. One day and Ten days- annual programmcs were

organized as below:

For personal-spiritual developments of

the counselor rvho is also a stal<eholder.

the students, counseling is dorre by

F'or spiritual upliftntent, praver is a

Activity 2003-04 2004-05 2005-06 2006-07 2007-08

One Day Camp VVNagar VVNagar VVNagar VVNagar VVNagar

Ten Day Camp Ratanpura Bhadkad Gana Sancieshar
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permanent feature of the institution since its inception. The college also

arranges "Bhajan Sandhya" to implant devotional practice in students. There

is a weekly spiritual meet is a permanent feature of tlie college hostel.

Students as a stakehorcier witingry participate in the activity.

7'3'5 How do you anticipate public concerns in your current and future

programme offerings and operations?

Ans' For current and future programme offering and operation help is anticipated

frorl

1' charutar vidya Mandar (Trust) by way of donations for rhe

institutional up Iiftrnent.

2. Alumni Association being active participatory agent has became a

helping hand for the current and future programme of the institution.

Alumni association has chartered its news letter and establishecl his

deep concern to promote the institution. News letter has become a

good stable media for the past students to association themselves

with the institution. It has become a source of vitar Iinkage.

As a future programme Arumni Association wi, prepare a directory

of the Arumni members, and has a future perspective planning to

help rhe institute.

7'3'6 How does the institution promote social responsibilities and citizenship roles

among the students? Does it have any excrusive programme fbr the same?
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Ans. To promote social responsibilitics and citizenship roles among the students,

tlre institution has chartered certain specific programmes for the awareness

bLrilding of social responsibility and citizenship roles. It is as under:

1. One day u'orlcshop on "Problems in conducting Free and Fair

Election was held on 2''d October, 2004.

2. Trvo day training camp of Political Leadership from 23-24

March.2003

3. J'hree day training camp of Political Leadership during, first, second

and third January,2004

4. A senrinar was arranged on Domestic Violence.

5, A talk orr AIDS a\,vare lress was also arranged.

6. Celebration of World Population Day.

7 . Institution has chartered a talk on Youtlt and Its Problems.

The institute lTas arranged a Personality Developmenl Progran-rne with a

viewto in-rplant goocl social relation and to promote goocl civic society.

7.3.1 What are the institutional efforts to bring in community-orientatiorr in its

activities?

Ans. NSS canlps \ryere arranged with a view to assist and orient community

through its various activities like village cleanliness, maintenance of health

and hygienel awareness regarding rrutritive food and its recipe competition.

The sarne is merrtioned year-wise in criteria no.7.3.4.
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Lectures are arranged for community orientation. Thror"rgh these activities,

village community is oriented for a cohesive living, which establishes at

grass root level communal harmony and integration.

7 .3.8 How does your institution actively support and strengthened the

neighborhood communities? How do you identify cornmunity needs and

determine areas of emphasis for organizational involvement and support?

Ans. Neighborhood communities are supporled and strengthen by the N.S.S.

programme. N.S.S. officers identify the needs of the community in their

pilot survey and fix up the areas for organizational involvement and support.

The areas identified are as under;

1, He alth hygiene

2, Community awareness building

3. Gender awareness building

4. Socialjustice

5. Equrality

6. Fraternity

7. Community living

8. Eradication of superstition

The entire college staff is involved in such communitarian enterprises.

Students effectively parlicipate in N.S.S. programmes.
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7.3.9 How do the faculty and students contribute in these activities?

Ans, The faculty members and students actively participate to fulfill the above

mentioned responsibil ity.

7.3.10 Describe how your institution determines student satisfaction, relative to

academic benchmarks? Do you update the approach in view of the current

and future educational needs and challenges?

Ans. Through feedback, institution determines students' satisfaction regarding

academic benchmark,

In view of the current needs and challenges, there is a shift from chalk and

talk approach to participatory, critical and communicative approach through

audio-visual aids, group discussion, class roolrt seminar and through

academic visit to concretize learning experience

7.3.11. 1 How do you build relationships?

Ans.

(A) Throurgh sincere academic efforts.

(B) By str:dents active participation in learning.

(C) By active participation of teaching community.
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7.3.12 what is your corxplaint nranagement process? l{ow do you ensure that

these corlplaints are resolved promptly and effectively? How are complaints

aggregated and analyzed for use in the improvement of the organization, and

lor better stal<eho lder-re I ationsh ip and sati sfactiorr ?

Ans. Complaint nranagement process is democratic way.

(1) Complaints are managed through personal negotiation.

(2) Largely complaints are resolve by the counseling authority.

(3) fhe Principal, The committee and teacher assess the

rightfulness of the complaint.

(4) Authority along with the committee takes the decision.

The above procedure enslrres its pronrptness and el'fectiveness to resolve

the complaints.

For the improvements of the organization and for the betterment of the

stal<eholders' relations, redressal committee has been organized, which

aggregates and analyze the complaints and settle the same amicably.

Let this be a journey from darkness to light, from ignorance to

enlightenment. let us salute the rising sun of knowledge.
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Declaration by the Head of the Institution

I certify that the data included in this Self-Study Report (SSR) are true to the best
of my knowledge.

This SSR is prepared by the institution after internal discussion, and no parl
thereof has been outsourceci.

I am aware that the Peer Team will validate the information provided in this SSR
during the peer team visit.
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Signature of the Head of the Institution
With seal:

Place: Vallabh Vidyanagar

Date : 04-01-2007
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