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 1. VISION & MISSION 

 

VISION: 

The Vision of the institution is based on Nalanda and Takshashila. Nalanada= Na + Alam + Da  which means 

knowledge cannot be completely imparted; where generation and acquisition of  knowledge goes on 

unabated. Takshashila literally means shaping stone into an idol. It stands for continuous development of the 

students. Some stones are porus and soft, some are spotted and some  are hard. We aimed at shaping our 

students and  developing them into the ideal human beings. 

 

 MISSION 

 To preserve and enhance the legacy of the knowledge of humanities 

 To develop globally relevant knowledge potential 

 To organize activities to help the students’ creativity 

 To inculcate in students good values and to build good character which are beneficial to life 

 To nurture the qualities of students which are helpful in social life i. e. Equality, Fraternity and  

Social Justice 

 To shape enlightened citizens who can guide society, nation and world to construct the noble and  

global society 

 To educate youth to gain and use self-knowledge for self-development 

 

2. INSTITUTION PROFILE 

 

2.1 INSTITUTIONAL IDENTITY: 

Named after the daughter and son of the donor Shri Dahyabhai S. Patel, Nalini and Arvind, the college was 

founded in the year 1959. Earlier it was the Arts wing of Vitthalbhai Patel Mahavidyalaya. In view of the 

increase in enrolment, it became a separate identity. The College was selected by the University Grants 

Commission for implementation of the College Humanities & Social Sciences Improvement Programme 

(COHSIP) during 1975 and 1980. It bagged the Best Arts College Award of the Government of Gujarat for 

the year 1979-80 in the very first year of its institution. The college offers a three-year degree course of 

Bachelor of Arts (BA) affiliated to Sardar Patel University, Vallabh Vidyanagar. The institute offers 11 core 

subjects; first of its kind in Gujarat state. 

 

Nalini Arts College accredited ‘A’ grade by National Assessment & Accreditation Council (NAAC) in its 

second cycle. The institute is preparing for the third cycle now.  
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 EXISTING INFRASTRUCTURE  

The following is the existing infrastructure: 

 The Ground Floor 

1) Principal’s office  

2) IQAC Office 

3) Administrative office  

4) Language Lab 

5) Centre of Babasaheb Ambedkar Open University 

6) Staff Common Room  

7) NSS Office 

8) NCC Office  

9) Computer Lab with 25 Computers  

10) Library with Reference section and  Reading Room of 80 student capacity 

11) Lush Green Garden with two performing stages for institute common programs  

12) Girls Common Room 

13) Two Water coolers with RO 

14) Over head tanks for 24 hrs running water 

15) Paved blocks with the institute campus 

16) Proper Boundary wall and Gates 

17) 24 Hour Security 

18) CCTV 

19) Parking Facilities 

 The First Floor 

20) 03 class rooms with 60 seating capacity  

21) 05 class rooms with 30 seating capacity  

22) A Computer Lab with 20 Computers 

23) One Water cooler with RO 

24) Boys’ Toilet 

25) A Room is converted into an auditorium for institute common programs  

26) Water supply line 

27) DELL Lab 

28) Psychology Lab 

29) Sports Room 

30) 03 class rooms with 60 seating capacity 

31) 05 class rooms with 30 seating capacity  

32) History Museum 
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33) Geography Lab  

34) One Water cooler with RO 

35) Boys’ Toilet 

 Common Facilities 

36) Play ground 

37) Badminton Court 

38) Gymnasium  

39) Boys’ Hostel 

40) Girls’ Hostel 

 

 OBJECTIVES OF THE INSTITUTE: 

 To offer UG course in Humanities and Social Sciences (11 Core Subjects)  

 To make the students understand the real meaning of humanities. 

 To boost up intellectual ability of the students 

 To provide proper education to develop their socio-economic condition 

 To prepare them to take up the responsibility for society and the nation 

 To impart value based education to make them accountable citizens 

 To make them self-dependant through short-term courses 

 To motivate the staff members to engage in research activities 

 To undertake faculty development programs / seminars / conference / workshop to make the staff 

members aware with the current happenings  across the globe 

 To enrich the teaching-learning process through judicious use of modern technologies 

 To provide opportunities to enhance their academic advancement 

 To upgrade the administrative staff with the latest administrative technologies  

 

 STEPS FOR DEVELOPING THE IDP: 

i. Identify the Coordinator(s) in charge of developing the IDP and assign 

responsibilities. 

ii. Carry out the need analysis to identify focus areas. Document the consultations held and 

the conclusions reached. 

iii. Based on the above assessment, identify the goals, priorities, strategies and  

commitments of the college. 

iv. Draft an initial version of the IDP highlighting the focus areas, goals and the 

milestones with the timelines. 

v. Identify the activities required to achieve the goals stated in the IDP and incorporate 

them into annual activity plans. 
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vi. Share the initial draft of the IDP for comments and suggestions. 

vii. Finalize the IDP, based on the comments received. 

 IDP implementation grants will be awarded based on a competitive selection process carried 

out by a committee appointed by the Department of Higher Education. 

 The college / institution will be responsible for reporting to the Department of Higher 

Education the details of IDP implementation and progress against targets, as per the 

timelines and formats prescribed by the Department and contained in the MOU. 

 

 BASIC INFORMATION OF INSTITUTE 

 

Name of the Institution Nalini-Arvind & T V Patel Arts College, 

Vallabh Vidyanagar 

The regulatory body approving the institution Approved by Department of Higher 

Education, Government of Gujarat 

Managed by Charutar Vidya Mandal, 

Vallabh Vidyanagar 

 Affiliated to Sardar Patel University, 

Vallabh Vidyanagar, and the UGC 

AISHE Code C-1197 

Type of Institution(Govt. /Govt. aided/Private 

unaided /Self-financing/ Any Other) 

Government aided 

Status of Institution Grant-in-aid 

Name of Head of the Institution Dr. Bhanu M Parmar 

 

 DETAILS OF STRATEGIC PLANNING  PROJECT NODAL OFFICERS 

Head and Nodal 

Officer 

 

Name 

Phone 

Number 

Mobile 

Number 

 

E-mail 

Address 

Head of the 

Institution (Full time 

appointee) 

Dr. Bhanu M 

Parmar 

02692230194 9924493292 b_mparmar@yahoo.co

m 

IDP Institutional 

Coordinator 

Dr Kaushal B 

Kotadia 

02692230194 9824483234 kaushalkotadia@gmail.

com 
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IDP Institutional 

Associate 

Coordinator 

Dr Mahesh S 

Parmar 

02692230194 9429123960 denim2675@gmail.co

m 

 

Coordinator for 

Academic 

Activities 

Dr. Uma S 

Sharma 

02692230194 9727247449 umas9973@gmail.com 

Coordinator for 

Financial aspects 

Shri Pravin G 

Valera 

02692230194 9824055246 pgvalera66@gmail.com 

Coordinator for 

Civil Works 

including 

Environment 

Management 

Shri Nitin Patel 02692230194 9426523531 cvmandal@hotmail.com 

Coordinator for 

Procurement 

Dr Kaushal B 

Kotadia 

02692230194 9824483234 kaushalkotadia@gmail.

com 

Coordinator for 

Equity Assurance 

Plan Implementation 

Dr Kaushal B 

Kotadia 

02692230194 9824483234 kaushalkotadia@gmail.

com 

Coordinator for 

Access 

Dr Kaushal B 

Kotadia 

02692230194 9824483234 kaushalkotadia@gmail.

com 

Coordinator for 

Excellence/Quality 

Dr. Uma S 

Sharma 

02692230194 9727247449 umas9973@gmail.com 

Coordinator for 

Employability 

Dr. Satish 

Hanspara 

02692230194 9904650128 satishhanspara@gmail.

com 

 

  1.2 ACADEMIC INFORMATION FOR 2021-2022 

Sr. No. Stream Level (UG, 

Diploma, PG) 

Course Name 

(Hons /Pass Wise) 

Duration 

(Years) 

Year of 

starting 

Sanctioned 

Annual 

Intake 

1 Arts UG Bachelor of Arts 03 Years 1959 2145 

Examining Body: Sardar Patel University, Vallabh Vidyanagar 
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1.3: ESTABLISHMENT DETAILS:  

Sr. No. Establishment Details 

1 Year of establishment 1959 

2 Name of University to which Affiliated Sardar Patel University, Vallabh Vidyanagar 

 

 

1.4 ACCREDITATION DETAILS: 

 Grade Valid till 

1stCycle B (2.52) 27 March, 2013 

2ndCycle A (3.01) 16 March, 2021 

 

 1.5 FACULTY STATUS (REGULAR / ON-CONTRACT FACULTY AS OF MARCH 31ST, 2021) 

No Name Designation Academic 
Qualification 

Categor
y 

Mobile No Email. Id Total 
Years of 
Experien

ce 
1.  Shri K V 

Taviyad 
Associate 
Professor 

MA ST 9978741864 kvtaviyad@gmail.com 31 

2.  Shri D A 
Solanki 

Associate 
Professor 

MA SC 9426309165 das.9165@gmail.com 29 

3.  Dr B M Zala Associate 
Professor 

PhD OBC 9428151563 bharatsinhmzala@gmail.com 35 

4.  Dr F M 
Bharateeya 

Associate 
Professor 

PhD Genera
l 

9428564645 fbharateeya@gmail.com 29 

5.  Dr S B Patel Associate 
Professor 

PhD ST 6354587510 patelsb955@gmail.com 28 

6.  Dr M D 
Mishra 

Associate 
Professor 

PhD Genera
l 

9825018196 mdmvvn@gmail.com 29 

7.  Dr A A 
Salunke 
(Died in 
2021) 

Associate 
Professor 

PhD Genera
l 

8128711404 anitasalunke62@gmail.com 25 

8.  Dr M G 
Mansuri 

(Retired in 
2022) 

I/C. 
Principal 

PhD OBC 9429958820 sir_4697@yahoo.co.in 31 

9.  Dr K R 
Malvat 

Associate 
Professor 

PhD Genera
l 

9428264553 kalpana_malvat@yahoo.com 24 

10.  DR. B M 
Parmar 

Associate 
Professor 

PhD SC 9924493292 b_mparmar@yahoo.com 26 

11.  Dr N R Patel Associate 
Professor 

PhD Genera
l 

9429663384 niruben3066@gmail.com 32 

12.  Dr M C 
Patel 

Assistant 
Professor 

PhD Genera
l 

9427062766 manbhabu@gmail.com 28 

13.  Dr N K 
Barot 

(Recalled on 
08 October, 

Associate 
Professor 

PhD OBC 9427005139 nilbhav@yahoo.com 23 
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2021) 
14.  Dr  M S 

Parmar 
Assistant 
Professor 

PhD OBC 9429123960 denim2675@gmail.com 15 

15.  Dr  B M 
Gajera 

Assistant 
Professor 

PhD Genera
l 

7698812760 gajerabhupendra@gmail.com 31 

16.  Dr K B 
Kotadia 

Assistant 
Professor 

PhD Genera
l 

9824483234 kaushalkotadia@gmail.com 24 

17.  Dr D P 
Chauhan 

(Retired on 
31 October, 

2021) 

Associate 
Professor 

PhD SC 9979977286 dpchauhan191960@gmail.co
m 

35 

18.  Shri  H R 
Dalwadi 

Ad hoc 
Faculty 

MCom, 
PGDCA 

OBC 9723612841 hiteshdalwadi756@gmail.co
m 

19 

19.  Shri R B 
Patel 

(Relieved on 
31 March, 

2021) 

Lab 
Technician 

BCom, 
PGDCA 

Genera
l 

9898726969 riteshpatel910@gmail.com 15 

20.  Dr Sandip 
Patel 

(Relieved on 
31 August, 

2022)  

Ad hoc 
Faculty 

PhD EWS 9727805062 sandip.patel704@gmail.com 08 

21.  Dr Priyanka 
Chauhan 

Ad hoc 
Faculty 

PhD SC 8238003599 pvc26491@gmail.com 06 

22.  Shri B K 
Parmar 

(Relieved on 
31 August, 

2022) 

Ad hoc 
Faculty 

MA SC 9327631864 bhaveshp2510@gmail.com 01 

23.  Ms T A 
Malek 

(Relieved on 
14 June, 

2021) 

Ad hoc 
Faculty 

MA OBC 9687249151 tabassummalek95@gmail.co
m 

01 

 

 VACANT POSITIONS: (AS OF ON 31 JANUARY, 2023) 

Sr No Subject No of Position 

1.  Psychology 01 

2.  Sociology 01 

3.  Geography 01 

4.  Gujarati 02 

5.  Hindi 04 

 

 ADMINISTRATIVE STAFF DETAILS (AS OF ON 31ST MARCH, 2021) 

No Name Designation Academic 
Qualification 

Category Mobile No Total 
Years of 

Experience 
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24.  Dr M R Solanki Librarian  PhD OBC 9428648517 26 
25.  Shri P G Valera  MCom SC 9824055246 33 
26.  Shri B C Patel  BA ST 9979126718 32 
27.  Shri K P Solanki Sr clerk BA SC 9427062811 31 
28.  Shri S P Patel Sr Clerk MCom General 9429252456 31 
29.  Shri V C Talpada  Jr Clerk MA OBC 9586397694 02 
30.  Shri K B Chavda Peon BA General 8000801632 25 
31.  Shri P N Solanki Peon MA General 9879026909 19 
32.  Shri Vinod Harijan Peon STD 6 SC 9925404526 23 
33.  Shri Piru Vasava Peon STD 8 ST 9998876664 23 
34.  Shri R R Parmar Peon STD 9 General 9925228647 24 

 

 VACANT POSITIONS: 

Sr No Position No of Position 

1.  Principal 01 

2.  Accountant 01 

3.  Head Clerk 01 

4.  Jr Clerks 02 

5.  Peons 04 

 

 1.6 COURSE AND EXAMINATION DETAILS: 

Sr 
No. 

Description 

1 What type of examination pattern followed in 
the institution? 

a. Annual 
b. Semester 
c. Any other, Please specify 

(a) Semester-end internal test by institute  
(b) Semester-end examination by 

affiliating university  

2 What is the question patterns followed for 
examinations? 

a. Objective 
b. Subjective 
c. Any other, Please specify 

 
 

a. Objective 
b. Subjective   

 
3 Whether practical examinations are 

integrated with the examination system? 
Yes.  

4 Whether Case study/ presentation are part 
of the examination system? 

No. However, students’ oriented seminars, 
where students present the research paper, are 
conducted by each department. 

5 What types of reforms are required in the 
present examination system? 

Exam reforms are largely in the purview of 
the affiliating university; Sardar Patel 
University, Vallabh Vidyanagar. 

6. Is the examination system a continuous 
one? If yes, Please mention in detail 

Yes. 

7. Is the evaluation system computerised? Yes. Partially.  
8. What is the days’ gap between completion of 

examination and publication of result? 
As per University rules. 

9. Should the gap be reduced? Yes. 
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10. If Yes, Please suggest how? The gap can be reduced. It is mainly in the 
purview of the affiliating university; Sardar 
Patel University, Vallabh Vidyanagar. 

 

1.7 STUDENTS’ PROFILE: 

Enrollment: 2021-2022 (As Per Admission Record): 

Sr. 

No. 

Course 

Name 

Arts 

Year 

UG 

Number of Enrollment:2021-2022 

General  OBC SC ST EWS TFW Total 

(Excluding 

EWS & 

TFW) 

Male Female Male Female Male Female Male Female Male Female Male Fema

le 

1 BA I 56 28 157 57 36 25 130 59 -- -- -- -- 548 

2 BA II 32 26 91 33 22 18 88 70 -- -- -- -- 330 

3 BA III 37 16 113 34 22 20 100 64 -- -- -- -- 406 

Total 125 70 361 124 80 63 318 193 -- -- -- -- 1334 

 

1.8 FACILITIES (LAB / LIBRARY / HOSTEL) 

 INFRASTRUCTURE: LABORATORIES AND MUSEUM  

Sr. No. Parameters UG 
1 Does the institute have computer laboratory? 

If yes, specify the no. of computers. 
Yes 
30 

2 Does the institute have laboratories? 
If yes, specify. 
Geography  
Psychology 
History Museum  
Computer Lab 
Language Lab 
DELL 

Yes 
 

01 
01 
01 
01 
01 
01 

 

 LIBRARY: 

Sr. No. Parameters Details  

 
1 

Total number of text books and reference books 
available in library 
for students in the year 2021-22 (approx.) 

Text books: 72687 
Magazines: 32 
Manuscripts: 185 

 a) Is the library accessible differently able 
students? 

b) If yes, describe the facilities provided 

Yes. 
 A separate comfortable seating arrangement  
 Priority in book issue and return 

2 

 

 READING ROOM: 

Reading Room 01 
Seating Capacity 80 
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 SNAP SHOT ON STUDENTS AND HOSTEL: 

Total 
SC Student 

Total 
ST Student 

Total Woman Differently-abled Total SC% 
in college 

Total ST% in 
college 

102 398 198 14 7.65 29.83 

 

 NO. OF GIRLS HOSTEL: 01 

Total Intake Capacity Occupancy SC Student ST Student 
70 00 22 22 

 

 NO. OF BOYS HOSTEL: 01 

Total Intake Capacity Occupancy SC Student ST Student 
57 07 19 24 

 

 HOSTELS (BOYS): 

Sr. No. Parameters Specify details 
1 Does the Institute have Student Hostel (Yes/No) Yes 

2 If Yes, Number of Hostels  01 

3 Hostel-wise Intake Capacity  57 

4 Hostel-wise Present students strength  50 

5 No. of ST students among Sr. No.4 above 24 

6 No. of SC students among Sr. No.4 above 19 

7 No. of differently-abled students among Sr. No.4 above Nil 

8 Facilities (Common room, Food, Games & Sports, Reading room etc.) Yes 

9 Hostel accommodation fees per year  13000/-  

10 Hostel mess fees per month  NA 

11 Mess management (fully by students / fully by college admin / both) NA 

12 Are the hostels accessible to differently-able students? NA 

13 No of toilets in Boys Hostel 08 

14 No of urinals in Boys Hostel 08 

15 No of bathrooms in Boys Hostel 08 

16 No of drinking water facility in Boys Hostel 02 

17 Furniture provided to students for each room (Cot/Table/Bookshelf) 03 

18 Electricity connection available (Y/N) Yes 

19  Fire Extinguisher :Y/N Yes 

20 First aid box available: Y/N Yes 

21 No of drinking water points available: 08 

 

 HOSTELS (GIRLS): 

Sr. No. Parameters Specify details 
1 Does the Institute have Student Hostel (Yes/No) Yes 
2 If Yes, Number of Hostels 02 
3 Intake Capacity 70 
4 Present students strength 70 
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5 No. of ST students among Sr. No 4 above 22 
6 No. of SC students among Sr. No 4 above 22 
7 No. of differently-abled students among Sr. No 4 above Nil 
8 Facilities (Common room, Food, Games & Sports, Reading 

room etc. 
Yes 

9 Hostel accommodation fees per year including mess fees 41000/- 
10 Mess management (fully by students / fully by college admin 

/both) 
Fully by Hostel 

Management 
11 Are the hostels accessible to differently-able students? No 
12 No of toilets in Girls Hostel 08 
13 No of urinals in Girls Hostel 08 
14 No of bathrooms in Girls Hostel 08 
15 No of drinking water facility in Girls Hostel 06 
16 Furniture provided to student for each room (Cot/Table/Book 

self) 
04 

17 Electricity connection available (Y/N) Yes 
18 No of fire Extinguisher exist: Yes 
19 No of first aid box available: Yes 
20 No of drinking water facility available 06 

 

 CO-CURRICULAR AND EXTRA-CURRICULAR ACTIVITIES: 

 STUDENT ACTIVITIES 

 Essay Competition 
 Elocution Competition 
 Teacher’s Day Celebration 
 Motivational Talk for Women’s Cell 
 Finishing School 
 Reading Club 
 Placement Fair 
 Tree Plantation 
 Blood Donation Camp 
 Covid 19 Vaccination Camp 
 Thalassemia  Screening Camp 
 Nature Club Camp @ Polo Forest 
 Career Counseling 
 Preparation for Competitive Exam 
 Students’ Oriented Seminars 
 NCC Camps 
 Rank Ceremony for NCC Cadets 
 Annual Sports Day 
 University Level Sports Events 
 West Zone Sports Event  
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 FIRST AID BOX AND FUNCTIONAL FIRE EXTINGUISHER FACILITIES: 

First Aid box Available: Total No: 01 Functional Fire Extinguisher: Total No: 36 
Hostel 

(Y/N/NA) 
Princip

al Room 
(Y/N) 

Any other 
location 
(Y/N) 
If Y, 

mention 
location 

Principal`s 
chamber / 
Office / 
Class 

Rooms / 
Corridor 

Near 
Main 

Electrica
l Switch 
Board 
(Y/N) 

Hostel 
(Y/N/NA) 

Library(Y/N) 

Yes Yes Administrative 
Office, 

Museum, 
Laboratory 

Yes Yes Yes Yes 

Y=Yes, N=No & NA=Not Applicable 

 

 TOILET/URINAL FACILITY IN THE COLLEGE: 

Facility Number for Boys Number for Girls 
Closets 06 10 
Urinals 24 

 

 

 DRINKING WATER FACILITY IN THE COLLEGE: 

Sr. No. Drinking water with purifier & cold 
storage 

No. of Taps Capacity in liters 

1 05 16 5000 Liters 
 

1.9 RESEARCH And DEVELOPMENT: 
 

 SEMINAR/ WEBINAR / WORKSHOP ORGANISED (2021-2022) 

Sr. No. Title of  
Seminar/ Webinar / 

Workshop 

International National State University/ 
College 

Funding agency 
with amount 

1 Visually Impaired 
Students’ Language 

Learning  

Nil Nil Nil College Charutar Vidya 
Mandal 

2 Premchand Jayanti Nil Nil Nil College Charutar Vidya 
Mandal 

3 Vishva Hindi Din Nil Nil Nil College Charutar Vidya 
Mandal 

4 Umashankar Joshi 
Janm Jayanti 

Nil Nil Nil College Charutar Vidya 
Mandal 

5 Zaverchand Meghani 
125th Janm Jayanti 

Nil Nil Nil College Charutar Vidya 
Mandal 

6 Vrajlal Dave Lecture 
Series 

Nil Nil Nil College Charutar Vidya 
Mandal 

7 Kainyalal Maneklal 
Munshi Janm Jayanti 

Nil Nil Nil College Charutar Vidya 
Mandal 

8 Sanskrit Divas Nil Nil Nil College Charutar Vidya 
Mandal 

9 Seminar on 
Shreemadgeeta: Ek 

Nil Nil Nil College Charutar Vidya 
Mandal 
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Jivanmantra 
10 Expert lecture on 

Swapnavasadadatam 
Nil Nil Nil College Charutar Vidya 

Mandal 
11 Seminar on Samprat 

Samay ane 
Bhatruhari 

Nil Nil Nil College Charutar Vidya 
Mandal 

12 Expert lecture on 
Azadi ni Ladatma 

Krantikari Pravrutio 

Nil Nil Nil College Charutar Vidya 
Mandal 

13 Seminar on 
Vyaktivishesh ane 

Sthapatyakala 

Nil Nil Nil College Charutar Vidya 
Mandal 

14 Seminar on 
Manovigyanna 

Vyavahar Kshretro 

Nil Nil Nil College Charutar Vidya 
Mandal 

15 Seminar on  
Manorog ane 

Aadhunik Jivanshaili 

Nil Nil Nil College Charutar Vidya 
Mandal 

16 Seminar on 
Vyavsayik ane 

Jivanni Drasti ae 
Tatvagyanni 
Upayogita 

Nil Nil Nil College Charutar Vidya 
Mandal 

17 Seminar on  
Shad Darshan 

Nil Nil Nil College Charutar Vidya 
Mandal 

18 Seminar on  
Indian Agriculture: 
Past, Present and 

Future 

Nil Nil Nil College Charutar Vidya 
Mandal 

19 Seminar on  
Indian Politics in 
Last Two Decades 

Nil Nil Nil College Charutar Vidya 
Mandal 

20 Seminar on 
Changing Nature of 

Indian Politics 

Nil Nil Nil College Charutar Vidya 
Mandal 

21 Seminar on  
Post Covid 

Opportunity in 
Competitive Exams 

Nil Nil Nil College Charutar Vidya 
Mandal 

22 Babu Dawalpura 
Lecture Series 

Nil Nil Nil College Charutar Vidya 
Mandal 

23  Seminar on  
Youth and Creativity 

Nil Nil Nil College Charutar Vidya 
Mandal 

 

 TEACHERS’ PARTICIPATION IN SEMINARS / WEBINAR/ WORKSHOP/ FDP (2021-22): 

Sr. No. Level International National State University 

1 Number --- 34 --- --- 
2 a) Participated 

b) Presented paper 
          --- 
          --- 

          29 
          05 

           --- 
           --- 

            --- 
            --- 
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 RESEARCH  PUBLICATIONS :(2021-2022): 

Sr. 
No. 

Details of Research 
Publications 

UGC 
Care 

Listed 

Scopus 
Indexed 

Web of 
Science 

 
International 

 
National 

 
State 

1 Books 02 --- --- --- 02 02 
2 Chapters in Books --- --- --- --- --- --- 
3 Articles in Journal 18 --- --- --- 15 03 

4 Conference/ 
Seminar’s Proceeding 

--- --- --- --- --- --- 

5 Research Paper presented 8 --- --- 2 4 2 

 

1.10 SPORTS AND CULTURE: 

Sr. 
No. 

 State / University 
Level 

National 
Level 

Internati
onal 
Level 

 
1 

a) Does the college have quota for admission of 
students with sports / culture background? 
(Yes/No) 

b) If yes, mention the level of participation. 

 
No 

 
No 

 
No 

2 If yes, how many students came in 
through such quota? 

NA NA NA 

3 Is there any Sports Scholarship given to 
students? 

No No No 

 
4 

Broadly, what are the fields of 
sports / culture pursued by students in the 
Institutions? 

Kho-Kho, Kabbadi, 
Athletics, Chess,  

Volley Ball, Cricket, 
Badminton, Dance, 
Drama, Singing etc. 

If selected at the 
university level, 
an opportunity to 

participate at West 
Zone level can be 

there. 

 
NA 

5 Does the college have any infrastructure to 
Support sports and games of the students? 

 
Yes 

No No 

6 Does the college have any trainer to support 
the students? 

 
No 

No No 

7 No. of students participated in Sports, Games 
and other events 

20-25 2-3 Nil 

8 No. of students participated in cultural events 35-40 1-2 Nil 

9 Is there a Cultural Club?  
Yes 

No No 

10 Does the college have open field facilities to 
support the students? 

 
Yes 

No No 

11 Does the college have Indoor game 
facilities to support the students? 

No No No 

12 Does the college have Gym facilities to support 
the students? 

 
No 

No No 

13 No. of students won medals in sports. 01 Nil Nil 
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14 No. of students participated in annual sports day 225 NA NA 

 

1.11 FINANCIAL REPORTS 

SALARY & OTHER BENEFITS 

Particulars 
Actual          

for 2020-
21 

Sanction 
Budget for 

2021-22 

Actual          
(From 

April'21 to 
Dec.'21) 

Estimated 
(From 

Jan.'22 to 
March'22) 

Revised 
Budget for  

2021-22 

Budget for   
2022-23 

              

Salary to Staff 45294572 45000000  32850009 
   
1,09,50,003  

    
4,38,00,012  45000000 

Provident Fund                        -                      -      
Gratuity   0                     -                      -      
Bonus   0                     -                      -      
Employees' Insurance   0                     -                      -      
Visiting faculty 
Remuneration 461400 350000  436200        1,45,400          5,81,600  600000 
Peon Dress Expenses   0                     -                      -      
Staff Development Expenses   0                     -                      -      
Other Expenses   0                     -                      -      
Staff Quarter Rent Subsidy   0                     -                      -      
Principal Quarter Rent 
Subsidy   0                     -                      -      
Employment Provident Fund                           -      
TOTAL Rs. 45755972 45350000 33286209 11095403 4,43,81,612  45600000 

 
 ADMINISTRATIVE & OTHER EXPENSES: 

Particulars 
Actual          

for 2020-21 

Sanction 
Budget for 
2021-22 

Actual          
(From 

April'21 to 
Dec.'21) 

Estimated 
(From 

Jan.'22 to 
March'22) 

Revised 
Budget for  
2021-22 

Budget for   
2022-23 

Electricity Expenses 83451     1,00,000     82,715.00       27,572.00          1,10,287  
       
1,12,000  

Advertisement Expenses          10,000    0                   -    
            
5,000  

Telephone  Expenses 4554          8,000       3,110.00         1,037.00               4,147  
            
5,000  

Printing & Stationary 
Expenses 18979        60,000     30,582.00       10,194.00             40,776  

          
50,000  

Bank Charges 455          1,500           1,500.00               1,500  
            
1,500  

Insurance Expenses 3059          7,500       3,785.00         1,262.00               5,047  
            
6,000  

Municipal Taxes 97253     1,00,000     99,812.00                   -               99,812  
       
1,00,000  

Consumables Expenses 3995     1,00,000    5000              5,000  
            
5,000  

Audit Expenses. 9760        20,000       7,080.00  2360              9,440  
          
20,000  

Vehicles Petrol & Diesel 
Expenses. 7583        10,000     27,899.00         9,300.00             37,199  

          
35,000  
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Refund Grant IQAC 77950                  -    0                   -                     -   

Postage & Courier Expenses 2279          3,000          959.00            320.00               1,279  
            
3,000  

I cards Expenses. 56050               -       25,654.00                   -               25,654                   -   
Water & Sanitation 
Expenses. 12453        20,000     11,757.00  3919            15,676  

          
17,000  

Security Charges 112457     1,20,000     77,578.00            25,859          1,03,437  
       
1,20,000  

Wages 72086               -       52,782.00  17594            70,376  
          
75,000  

BOM Expenses 919          2,000       2,260.00            753.00               3,013  
            
5,000  

Infrastructure Development 
Expenses                 -      0                   -                     -   

Building Rent 35387        40,000    40000            40,000  
          
40,000  

Internal Test Exam Expenses          50,000     58,934.00       19,645.00             78,579  
          
25,000  

Other Miscellaneous 
Expenses 5900               -      0                   -      

Library Current 0        10,000    10000            10,000  
          
10,000  

Computer Current 0        25,000    5000              5,000  
          
50,000  

TOTAL Rs. 604570 687000 484907 181315 666222 684500 

       

 ACADEMIC EXPENSES 

Particulars 
Actual          

for 2020-21 

Sanction 
Budget for 
2021-22 

Actual          
(From 

April'21 to 
Dec.'21) 

Estimated 
(From 

Jan.'22 to 
March'22) 

Revised 
Budget for  
2021-22 

Budget for   
2022-23 

              

Library Periodicals 52913 38000         28,998              9,666             38,664  
          
40,000  

Laboratory Consumables 
Expenses 262172 0         17,601              5,867             23,468  

          
25,000  

Affiliation Expenses   0                    -                      -                     -   

Gymkhana Expenses 6305 400000      1,30,037         2,50,000          3,80,037  
       
4,50,000  

Admission Expenses   0                    -                      -                     -   
Seminar Expenses   0                    -                      -                     -   
Students' Various Activities 
Expenses 1000 0           2,200                733               2,933  

            
3,000  

Annual Day Expenses   0                    -                      -                   -    
CVM Students Scholarship   0                    -                      -                     -   
Students' Hostel Subsidy   0                    -                      -      
Internet Charges 4409 5000         14,832             5,000            19,832      10,000  
Training & Placement 
Expenses   0                    -                      -                     -   
Youth Festival Expenses                        -                      -                   -    
Education Fair Expenses                        -                      -                   -    
Tuition fees  906000 1000000    10,54,800                   -                
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10,54,800  11,00,000  
                         -                      -      
TOTAL Rs. 1232799 1443000 1248468 271266 1519734 1628000 

 
 MAINTENANCE EXPENSES 

      

Particulars 
Actual          

for 2020-
21 

Sanction 
Budget for 

2021-22 

Actual          
(From 

April'21 to 
Dec.'21) 

Estimated 
(From 

Jan.'22 to 
March'22) 

Revised 
Budget for  

2021-22 

Budget for   
2022-23 

              
Vehicles Repairing Expenses 0                      -                      -                     -   

Building Repairs 0 23520           4,345       18,01,448  
       
18,05,793  

          
25,000  

Furniture Repairs 21174                      -                      -                     -   
Equipment Repairs 2594                      -                      -                     -   
Other Expenses                        -                      -                     -   
              
TOTAL Rs. 23768 23520 4345 1801448 1805793 25000 

 

2. NEED ASSESSMENT 
 

2.1 CURRICULUM EXCELLENCE 

Sr No. Description 
1 When the curriculum was updated last? Year: 2017, 2021 
2 How frequently (time duration) the updating is done? After every three to four years 

 
 
 

3 

Does the curriculum include 
A. Skill development 
B. Enhancing Employability 
C. Generating interest among students for 

learning higher courses 
D. Any other, Please Specify. 

 
Yes 
Yes  
Yes 

 
 

4 

Placement (2021-22) 
I. Percentage of students employed   
   after completion of course 
II. Percentage of Students progressing to  
    Higher Studies 

 
 

(i) 0% 
 

(ii) 55.25% 
5 Ratio of student enrolment for each programme with 

the total enrolment. 
100% 
 

6 Mention the top five programmes (core subjects) 
opted by the students 

 English Literature 
 Sociology 
 History 
 Geography 
 Gujarati 
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 2.2 PEDAGOGICAL EXCELLENCE 

Sr No. Description 
1 What are the teaching-learning systems 

currently followed in the institution? (for 
example, IT enabled learning, traditional 
method, Experiential method, Team 
Problem solving, etc) 

 Chalk and talk  
 Interactive teaching method  
 Judicious use of technology 
 Peer teaching-learning 
 Remedial classes 
 Screening of educational movies 
 Screening of motivational speeches 
 Practical approach for Geography, Psychology, 

Philosophy and Computer subjects 
 Students oriented seminar 
 Debate, Elocution, Essay Competition 

2 Whether practical orientation in relation 
to teaching - learning system is given to 
students? 

Yes 

3 What are the pedagogical tools 
(Presentation, Demonstration, Field 
study, Survey, Role Play, Case Study, and 
Simulations etc.) used for teaching 
students? 

 Educational tour 
 Field visits of mental hospital, central jail, reputed 

educational institutes, historical places of relevance 
 Peer teaching-learning 
 Finishing School Training Program 
 Chanakya Vartul: A preparation programme for 

competitive exam   

4 
Does the institution conduct 
regular industry-academia 
interface? If yes, Mention the 
number during 2021-22. 

No 

5 What are the innovative teaching 
practices   (like- smart classroom, 
conferencing, etc) are adopted in the 
institutes? 

 Peer teaching-learning 
 Remedial classes for slow learners by 

advanced learners 
 Answers recording facility for visually-

impaired learners 
 Students oriented seminar 
 Judicious use of technology 

6 a. Does the Institute have the 
practice   of collecting feedback 
from students? 

b. Does the institute implement 
the suggestions from students’ 
feedback for improving 
pedagogy? 

Yes 
 
 
Yes 

 

2.3 ACADEMIC ADMINISTRATION 

Sr No. Description 
1 Does the institute have academic 

calendar for the year? 
Yes 

2 Does it follow academic calendar 
strictly? 

By and large 
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3 Does the institute have following 
systems: 

a. Mentoring system 
b. Proctorial system 
c. Tutorial system 
d. Counseling system 

 
 
Yes 
Yes 
Yes 
Yes 

4 Whether detailed lesson plans are given 
to students? 

No. However, the academic calendar and 
syllabi are discussed with them in the 
students’ induction programme.  

5 If yes, is the lesson plan followed 
strictly? 

Partially.  

6 What type of monitoring system is 
followed for completing course within 
set time frame? 

Every department plans its way of 
teaching according to the syllabi. Each 
faculty member delivers her/his share of 
syllabi in a set time frame. An academic 
diary is maintained by each faculty 
member. It will help to track the 
progression of the course (syllabi). 

7 What type (monthly, quarterly, 
biannually,  annually) of attendance 
management system is followed in the 
institute? 

Monthly 

8 What type of feedback system is used for 
appraising the performance of faculty 
members? 

a. 360 degree 
b. Students’ feedback 
c. Self-appraisal 
d. CCR 

 
 

 
a) Student Feedback 
b) Self Appraisal 

 

9 Is the rating communicated to teachers 
for  improvement? 

Yes 

 

2.4 EXAMINATION REFORMS: 

Sr No. Description 
1 What type of examination pattern 

followed in the institution? 
d. Annual 
e. Semester 
f. Any other, Please specify 

(c) Semester-end internal test by 
institute  

(d) Semester-end examination by 
affiliating university  

2 What is the question patterns followed for 
examinations? 

d. Objective 
e. Subjective 
f. Any other, Please specify 

 
 

c. Objective 
d. Subjective   

 
3 Whether practical examinations are 

integrated with the examination 
system? 

Yes.  

4 Whether Case study/ presentation are part 
of the examination system? 

No. However, students’ oriented 
seminars, where students present the 
research paper, are conducted by each 
department. 

5 What types of reforms are required in 
the present examination system? 

Exam reforms are largely in the 
purview of the affiliating university; 
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Sardar Patel University, Vallabh 
Vidyanagar. 

6. Is the examination system a continuous 
one? If yes, Please mention in detail 

Yes. 

7. Is the evaluation system computerised? Yes. Partially.  
8. What is the days’ gap between 

completion of examination and 
publication of result? 

As per University rules. 

9. Should the gap be reduced? Yes. 
10. If Yes, Please suggest how? The gap can be reduced. It is mainly in 

the purview of the affiliating 
university; Sardar Patel University, 
Vallabh Vidyanagar. 

 

2.5 INFRASTRUCTURAL DEVELOPMENT & MAINTENANCE 

 

Sr No Need of Physical 
Infrastructure 

Development Goals and Needs (NEEDS ARE HIGHLIGHTED 
WITH RED COLOUR) 

1. Multi Media Room with 
latest Technological 
facilities 

The institute admits around 20 to 25 Visually Impaired and Physically 
Challenged Students every year. To provide the facility of recording 
answers, a multi Media Room is needed. 

2. New Construction of 
Classrooms 

As per the NEP2020, it will be a four-year BA program from the next 
academic year (2023-24). The institute offers total 11 core subject. The 
total strength for the year 2022-23 is 1456. For that purpose, the institute 
will need 11 more classrooms for each subject. 

3. Basic facilities for new 
classrooms 

11 new class rooms will need the basic facilities like desk-cum-chairs or 
benches, fans, tube lights, smart boards, tables, chairs, storage etc. 

4. Upgradation of Psychology 
Lab (Re-development and 
purchase of latest equipments 
and instruments for 
practical) 

Psychology is one of the 11 core subjects. It has a practical component 
also. The Psychology Lab was established years back. Its instruments 
need to be modernised. Some new tools for mind mapping, optical 
illusion test, stop watch, photographs and posters related to psychologists 
etc will be required.. 

5. Geography Lab (Re-
development and Re-
structuring) 

It is institute’s immense proud that it offers Geography as one of the core 
subjects. (Only four institutes offer Geography in Gujarat). Maps, charts 
and instruments for weather forecast and many more need to be re-
structured. Wind Speed Display Controller, Land Survey machine, Fortin 
Barometer and THT-102 Temperature and Humility Transmitter.   

6. History Museum (Re-
development and Re-
structuring) 

To make the learners aware with the historical aspect of the nation and 
the world, the History museum needs to re-developed and re-structured 
with the upgraded sculptors, pictures of freedom struggle, historical 
places, visual story of life and works of Sardar Patel, pictures of freedom 
fighters, ancient coins and fossils, the political, cultural and geographical 
maps of Anand district, Gujarat state, India (ancient and modern), maps 
of America, England, Europe continents.  

7. Library (Re-development 
and Re-structuring) 

Library is the heart of any institute. Every year, it needs to be upgraded 
with new books, magazines and e-contains. It also needs to be equipped  
upgraded with RFID system, some basic infrastructure like tables, chairs, 
pedestal and wall fans, LED lights, CCTV for reading room and 
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reference section.    
8. Interactive Boards with Wi-

Fi facility 
It is a global village now with technological advancements. To match the 
pace with the world, the institute should offer the learners with the latest 
activities around the world. For that, interactive boards with Wi-Fi 
facilities are needed. 

9. Software for Language Lab To cope of with the pace of the technology driven world, different kinds 
of language software are needed. Some of them can be used to enhance 
the different languages. 

10. Software for Survey The institute offers subjects in Humanities and Social Sciences. Some of 
the subjects indulge in practical aspects also where survey are conducted. 
Such software will help in accuracy of the survey. 

11. Computer Lab It is the technology driven world. The majority students of the institute 
are from rural areas. They have less exposure to latest technology. 
Moreover, the institute offers Computer Application course as a generic 
subject. For such reasons, the computer lab needs to be upgraded with 
new software and latest technology. 

12. IQAC Room IQAC is the heart of any institute. It should have an advanced computer 
facility. Moreover, it also needs a proper storage system to keep the 
documents and files. It is in need of basic furniture. 

13. Innovation Club Room The GoG is in favour of innovation. Hence, it has initiated an Innovation 
Club, where the GoG has provided many instruments like telescope, 
drone, mechanical kit, agriculture kit, electrical kit and many more. Such 
a room is a requirement to practice these instruments. 

14. Examination Room Examination room is a restricted place. It must be a place with total 
facility. It requires basic furniture, cupboards for storage and seating 
facility for at least 8 people. 

15. NSS Room (Renovation) NSS is a round the year activity. It is in need of a specified place with 
basic facility.   

16. NCC Room (Renovation) Like NSS, NCC is also a round the year activity. It is also in need of a 
specified place with basic facility.   

17. Sports Room  Sports must be a significant part of student life. It must have indoor and 
outdoor sports and games facilities with basic infrastructure. 

18. Laptops (One for each 
faculty member for her / his 
academic use) 

It is a need of the hour to have technology in everybody’s hand. For that 
purpose, each faculty member should have a laptop. 

19. Department-wise Cabins 
 

Department-wise cabin can be had for her / his academic privacy. It will 
enhance their concentration and focus. Departmental discuss and meeting 
can be held. 

20. Staff Room and 
Administrative Office 
Renovation 

The institute is 63 years old. The staff room and administrative room 
both need to be renovated with some basic furniture.  

21. Conference Room  Conference room is a place where the majority decisions are discussed 
and taken. The institute does not have it. 

22. Lift (For 04 Persons) The institute offers 11 different subjects of humanities and social science. 
As Visually Impaired and Physically Challenged Students take 
admissions in different subjects. They have to attend different lectures in 
different classrooms. All the classrooms are either on the first floor or 
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second. So such a facility for them is needed. 
23. Gymnasium  Health is the real wealth, as the saying goes…. 

Gymnasium is the need of the hour. The youth must focus on their 
health. So, the institute should have a well-equipped gym.   

24. Renovation of Boys’ 
Common Room  

One boys’ common room is needed as the institute has one unit of NCC 
and NSS each. Moreover, many students participate in sports and cultural 
programs. For such kind of students a common room is needed with the 
basic facilities. 

25. Wash Room for Visually-
Impaired students  

Ever year, the institute admits approximate 15 to 20 visually-impaired 
students. To cater their basic facility, a specialized wash room is needed. 

26. Re-development of Flooring The institute is 63 years old. So, the flooring needs to be re-developed.  

27. Solar Panels Green energy is the need of the hour. The institute can save and generate 
energy by installing solar panel on its wide terrace.  

28. Re-development of Garden The institute has a lush green garden with different types of trees and 
plants. Still, it has more space where new development can be done. By 
doing this, the institute can contribute a bit to the nature. 

29. Rain Water Harvesting 
System 

The water levels are going down. Water scarcity is one of the global 
issues. The institute wishes to tender its part by storing rain.  
 

30. Solar Geyser and other 
furniture for girls and boys 
Hostel 

To provide basic facility at girls and boys hostels, solar geyser are 
needed.  

31. CCTV The institute has CCTV facility. However, it needs to be upgraded with 
the latest technology of CCTV. 

32. Waste Management System As the institute has a lush green garden. So it is obvious to have waste 
leaves and other things. The waste management system can also teach 
the learners of its importance and requirement.  

33. First-Aid Medical Room It can be used to provide primary treatment. 
34. Parking Sheds  One parking area will be for four wheelers and the other will be for two 

wheelers. 

 

2.6 COLLABORATION / PARTNERING WITH KNOWLEDGE AND SKILL HUBS 

Sr No. Description 
1 What steps have been taken by the 

institute to enrich the intellectual 
Capitals 

 
 
 
 

 

 Students’ Induction Program 
 Students’ Oriented Seminars 
 Classroom group discussion, debate, essay writing,  
 Participation at inter-collegiate and university levels in 

different competition like debate, essay writing, 
elocution 

 Expert lectures 
 Finishing School 
 Reading Club 
 Innovation Club 
 Chanakya Vartul (Prep for Competitive Exams) 
 Ankur: Wall Magazine 



25 
 

 

 Internship Program 

2 What steps have been taken to 
acquire best and improved 
administrative and technical acumen 
for the institution? 

 All the administrative members are well- acquaintance 
with the latest technology. Moreover, the management; 
Charutar Vidya Mandal organizes seminars for the 
administrative and technical staff member on regular 
intervals. 

3 What type of institutional / 
departmental collaborations the 
institution has with others? 

 
At present it does not have. 

4 Does the institution have Faculty 
Exchange Programme (National & 
International)? 

No 

5 Does the institution have student 
exchange programme (National & 
International)? 

No 

 

2.7 EFFECTIVE INSTITUTIONAL GOVERNANCE 

Sr No. Description 
1 Does the institution have duly constituted 

governing body? 
a. If yes, has it been approved? 
b. How frequently the Governing body 

meets? 
Yearly 
Biannually 
As and when required 

 
 
Yes 
Yes 

As and when required. 

2 Does the institution have E-Governance project 
(ERP & MIS) implemented? 

Yes 

3 How record keeping and data management is 
done in the institute? 

 Online centralized admission process 
 Biometric attendance 
 Scholarships 
 Travelling season pass 
 Internal marks 
 University result 
 E- library system: SOUL for library 
 Staff maintain diary 
 Annual Magazine Nalini 

4 What type of library management system is 
there in the institute? 

 E- library system: SOUL 
 Reading room register for 

learners 
 Library register for staff 

members 
 Register for alumni’s visit  
 Movement register 

5 What type of financial management and 
accounting system is followed in the institute? 

 Tally software ERP 9 
 TDS Saral 

6 Does the institute have its own active website? Yes 
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2.8 STAKEHOLDERS INVOLVEMENT 

Sr No. Description 
1 Does the institute have any 

mechanism of participatory 
management in academic, 
administrative and financial affairs 
by involving teachers and staff? 

Yes. 

2 Does the institute have any 
mechanism for enhancing 
participatory management in 
academic, administrative and 
financial affairs by involving 
Parents? 

Yes. 

3 Does the institute have any 
mechanism for enhancing 
participatory management in 
academic, administrative and 
financial affairs by involving 
Alumni? 

Yes. 

4 Does the institute have any 
mechanism for enhancing 
participatory management in 
academic, administrative and 
financial affairs by involving 
Students? 

 Students’ Central Council 
 Students’ General Secretary 
 Ladies Representative 
 Class Representative 
 Sports Representative 
 Fine Art Secretary 
 Remedial Classes engaged by advance learners 
 Answer recording facility by senior students for 

visually impaired students 
 Internship program in nearby primary schools 
 UDISHA (Universal Development of Integrated 

Employability Skills by GoG) 
5 Does the institute have any plan 

for enhancing participatory 
management in academic, 
administrative and financial affairs 
by involving local authorities? 

Yes. 

 

2.9 MAN POWER MANAGEMENT  

 TEACHING STAFF DETAILS (AS OF ON 31ST MARCH, 2021) 

No Name Designatio
n 

Academic 
Qualificati

on 

Categor
y 

Mobile No Email. Id Total 
Years 

of 
Experie

nce 
1.  Shri K V 

Taviyad 
Associate 
Professor 

MA ST 997874186
4 

kvtaviyad@gmail.com 31 

2.  Shri D A 
Solanki 

Associate 
Professor 

MA SC 942630916
5 

das.9165@gmail.com 29 

3.  Dr B M 
Zala 

Associate 
Professor 

PhD OBC 942815156
3 

bharatsinhmzala@gmail.com 35 

4.  Dr F M Associate PhD General 942856464 fbharateeya@gmail.com 29 
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Bharateeya Professor 5 
5.  Dr S B 

Patel 
Associate 
Professor 

PhD ST 635458751
0 

patelsb955@gmail.com 28 

6.  Dr M D 
Mishra 

Associate 
Professor 

PhD General 982501819
6 

mdmvvn@gmail.com  29 

7.  Dr A A 
Salunke 
(Died in 
2021) 

Associate 
Professor 

PhD General 812871140
4 

anitasalunke62@gmail.com 25 

8.  Dr M G 
Mansuri 

(Retired in 
2022) 

I/C. 
Principal 

PhD OBC 942995882
0 

sir_4697@yahoo.co.in 31 

9.  Dr K R 
Malvat 

Associate 
Professor 

PhD General 942826455
3 

kalpana_malvat@yahoo.com 24 

10.  DR. B M 
Parmar 

Associate 
Professor 

PhD SC 992449329
2 

b_mparmar@yahoo.com 26 

11.  Dr N R 
Patel 

Associate 
Professor 

PhD General 942966338
4 

niruben3066@gmail.com 32 

12.  Dr M C 
Patel 

Assistant 
Professor 

PhD General 942706276
6 

manbhabu@gmail.com 28 

13.  Dr N K 
Barot 

(Recalled 
on 

December 
2021) 

Associate 
Professor 

PhD OBC 942700513
9 

nilbhav@yahoo.com 23 

14.  Dr  M S 
Parmar 

Assistant 
Professor 

PhD OBC 942912396
0 

denim2675@gmail.com 15 

15.  Dr  B M 
Gajera 

Assistant 
Professor 

PhD General 769881276
0 

gajerabhupendra@gmail.com 31 

16.  Dr K B 
Kotadia 

Assistant 
Professor 

PhD General 982448323
4 

kaushalkotadia@gmail.com 24 

17.  Dr D P 
Chauhan 
(Retired 

on) 

Associate 
Professor 

PhD SC 997997728
6 

dpchauhan191960@gmail.co
m 

35 

18.  Shri  H R 
Dalwadi 

Ad hoc 
Faculty 

MCom, 
PGDCA 

OBC 972361284
1 

hiteshdalwadi756@gmail.co
m 

19 

19.  Shri R B 
Patel (Left  

Lab 
Technician 

BCom, 
PGDCA 

General 989872696
9 

riteshpatel910@gmail.com 15 

20.  Dr Sandip 
Patel 

Ad hoc 
Faculty 

PhD EWS 972780506
2 

sandip.patel704@gmail.com 08 

21.  Dr 
Priyanka 
Chauhan 

Ad hoc 
Faculty 

PhD SC 823800359
9 

pvc26491@gmail.com 06 

22.  Shri B K 
Parmar 

Ad hoc 
Faculty 

MA SC 932763186
4 

bhaveshp2510@gmail.com 01 

23.  Ms T A 
Malek 

Ad hoc 
Faculty 

MA OBC 968724915
1 

tabassummalek95@gmail.co
m 

01 
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 NON-TEACHING STAFF DETAILS (AS OF ON 31ST MARCH, 2021) 

No Name Designation Academic 
Qualification 

Category Mobile No Total 
Years of 

Experience 
1.  Dr M R Solanki Librarian  PhD OBC 9428648517 26 
2.  Shri P G Valera  MCom SC 9824055246 33 
3.  Shri B C Patel  BA ST 9979126718 32 
4.  Shri K P Solanki Sr clerk BA SC 9427062811 31 
5.  Shri S P Patel Sr Clerk MCom General 9429252456 31 
6.  Shri V C Talpada  Jr Clerk MA OBC 9586397694 02 
7.  Shri K B Chavda Peon BA General 8000801632 25 
8.  Shri P N Solanki Peon MA General 9879026909 19 
9.  Shri Vinod Harijan Peon STD 6 SC 9925404526 23 
10.  Shri Piru Vasava Peon STD 8 ST 9998876664 23 
11.  Shri R R Parmar Peon STD 9 General 9925228647 24 

 

 As per the approval of State government, the vacancies are filled. If the government does not fill up the 

vacancies, the management (Charutar Vidya mandal) bears the expenses of ad-hoc faculty members. 

 

2.10 LEGAL COMPLIANCES 

Legal compliances are managed as per state government norms. The management; Charutar Vidya Mandal has 

also its legal team. 

 

2.11 CREATING INSTITUTIONAL BRAND IMAGE 

Sr No. Description 
1 What steps taken by the 

institute for building brand 
image? 

 Active participation in the following: 
 NCC 
 NSS 
 Nature Club 
 Cultural Activities 
 Sports  
 Reading Club 
 Internship Program 
 Chanakya Vartul: Prep for Competitive Exam 
 Innovation Club 
 UDISHA (Universal Development of Integrated 

Employability Skills by GoG) 
2 Has the institute adopted any 

innovative practices to build 
the institutional brand image? 

Yes. 

3 Does the institute have any 
centre of  excellence? 

No. 

4 What steps are adopted for 
promoting the institute as Centre 
of Excellence? 

NA 

5 Whether multi-disciplinary 
approach is followed to build 
and nurture effective brand 

 
Yes 
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image? 

 

2.12 RESEARCH & DEVELOPMENT 

Sr No. Description 

1 What are the research initiatives taken 
by the institute? 

 UGC sponsored four minor research 
projects are submitted.  

 Total 89.50 % are PhD holders 
 Seminars and workshops are organized 

on regular basis. 
 Faculty members participate in seminar 

/ workshop / conference 
 Research papers / articles publications 

2 Have the institute identified the thrust areas 
for research work in the institutes? 
If yes, Please mention the areas 

No. 

3 How does the institute facilitate the 
project funding, from sources like: 
(UGC/AICTE/ICSSR/CSIR/DBT/DS
T etc.) 

The institute facilitates the project 
funded by the UGC and other 
sponsoring agencies. 

4 Has the institute handled Inter disciplinary 
project? 

No. 

5 Has the institute worked on student 
research project? 

Yes. 

6 Has the institute measured the growth in 
research and development through 
participation and contributions in 
International/ National Conferences, 
Seminars, Symposiums, Workshops, and 
initiation of academic exchange 
programs? If yes, give details. 

No. 

7 What type of facilities and incentives 
are provided to faculty members to 
manage the  research work after 
getting the funding? 

Basic infrastructure and equipments are 
provided. 

 

2.13 SOCIAL OUTREACH PROGRAMMES 

Sr No. Description  
1 What are social outreach activities the 

institute is involved with? Provide details. 
NSS and NCC Units actively participate 
in social outreach activities: 
 Tree Plantation 
 Blood Donation Camp 
 Covid 19 Vaccination Camp 
 Thalassemia  Screening Camp 
 NCC Camp 
 Annual NSS Camp in nearby village 
 World Environment Day Celebration 
 World Sparrow Day Celebration 
 Cleanliness Awareness Programme  
 Health Awareness Programme 
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2 Is there any community/peripheral 
development programme organised by 
the institute? If yes, mention details. 

Yes. Annual NSS Camp is organized in 
nearby village. The volunteers and 
teacher coordinators stay there for a 
week. The following activities are 
organized: 
 Cleanliness of the village 
 Blood donation camp 
 Eye check up camp 
 Motivational lectures 
 Cultural program 
 Save the girl child 
 Vocational training  
 Morning prayer 
 Tree plantation 

3 Does the students participate in sports 
activities (State/National/International)? 
Provide details. 

Yes. The institute organizes an annual 
sports day. Many games and sports are 
organized. Many students participate in 
the, the toppers of each game of sport 
will be nominated for the university 
sports events. If they succeed in 
university sports events, they will 
represent the university at the west zone. 

4 Does the students involve with organizations 
like NSS/NCC/Red Cross? 

Yes. 

5 Are the students given training on self-
defense, Yoga & Meditation to augment 
their physical and mental fitness? 

Yes. 

 

2.14 MONITORING AND EVALUATION 

Sr No. Description 
 

1 
Does the present administration, 
academic and financial system need 
monitoring and development for 
flawless implementation? 

Not exactly.  

2 Does the institute have IQAC cell? 
If yes, State the major functions of 
the cell. 

Yes. The IQAC Cell plays a key role 
by monitoring the overall  activities of 
the institute.  

3 Give details of number of meetings held 
by IQAC for last 3 years. 

06 Meetings. 

 
 

4 

Does the institute conduct the followings: 
a. Academic Audit 
b. Energy Audit 
c. Green Audit 
d. Financial Audit 
e. Administrative Audit 

Yes 
a) Academic Audit (Self appraisal) 
b) Green Audit (By the 

Management) 
c) Financial Audit (Internal & 

External) 
d) Administrative Audit (Self 

appraisal) 
5 Mention the audits last done: 2021-22 
6 What type of decision mechanism 

adopted by the institute? (Centralized / 
Decentralized) 

Decentralized 
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7 Does the present system have clarity of 
control mechanism of the system? 

Yes. 

 

2.15 EMPLOYMENT 

Sr No. Description 
1 What are the most important industries in 

the geographical area of the institute? 
 Educational Institutes 
 Local GIDC 
 Shopping Malls 
 Retail stores 

2 Which industries employ the most college 
graduates? 

Educational Institutes 

3 Which industries provide the best jobs? Educational Institutes 
4 Please give similar details with respect to 

self- employment (agriculture / 
manufacturing / services  sectors) 

a. Currently, what jobs are most 
available in  the area? 

b. What skills do these jobs require? 
c. Please give similar details with 

respect to self-employment 
(agriculture / manufacturing / 
services sectors) 

a) Teaching:  
 Jobs in malls and retail stores 
 Call centers and marketing  
 Service and Insurance Sectors 
b) Skills required: 

Communication Skills 
Negotiation Skills 
Sociable Behaviour 
Inter Personal Skills 

c) Self-employment: 
 Personal Coaching to school 

pupils 
 Assisting in private school 
 Part-time jobs in service sector 

5 a. What jobs are seeing growth in the 
area? 

b. What will be the jobs of the future? 
c. Please give similar details with 

respect to self-employment 
(agriculture/manufacturing/services 
sectors) 

a) Jobs growth 
b) Job future: 
 Educational Institutes 
 Self-employment 
 Part time jobs in malls and 

retail stores 
 

6 a. What specific skills or attributes are 
local employers seeking in their 
employees? 

b. What skills do they need, but do not 
get in local hire? 

c. For self-employment, besides skills, 
what are the other constraints that 
youth may  face? 

d. What kind of support do they need? 

 Communication Skills 
 Negotiation Skills 
 Sociable Behaviour 
 Inter Personal Skills 
 

 

 

 Were conducted to arrive at these needs? (Only mark ‘Yes’ if the minutes of the findings /proceedings are 

on record) 

Surveys of students Yes in feedback form 

Surveys of local industry Yes in an informal way 

Consultation with industry    Not with industry but with other academic institutes 



32 
 

 

Consultation with students Yes 

Consultation with other stakeholders (specify) Staff, Parents, Stake holders, Alumni, Management, 

Affiliating University 

Workshop on IDP No 

 

2.16 SUPPORTING STUDENTS FROM DISADVANTAGED BACKGROUNDS 

Sr. 
No. 

Describe the particular needs of your female, and Scheduled Caste/Tribe/Other 
Backward Caste students by answering the following questions: 

1 a. What academic programs are 
female students currently 
enrolling in? 

b. What academic programs are 
seeing growth in female  
enrolment? 

a. BA  
b. BA 

2 What are the employment outcomes 
for   female students after passing out 
of the institution? 

After completion of BA, it would be 
bit difficult to get a traditional job 
like a teacher. They need to 
complete master degree and BEd 
degree.  

3 What is the academic / skill training 
support those female students may need 
for improving employability? 

The following are the skills  needed for 
improving employability. 
 Computer literacy 
 Communication Skills 
 Negotiation Skills 
 Personal Skills 
 Interpersonal Skills 
 Spoken English 

4 a. What academic programs are 
Scheduled Caste/Tribe students 
currently enrolling in? 

b. What academic programs are 
       seeing growth in Scheduled 

Caste / Tribe enrolment? 

BA 
 

5 What are the employment outcomes 
for Scheduled Caste/Tribe after passing 
out of the institution? 

No employment outcome because they 
go either for master’s degree of BEd 
course. Some may discontinue the study 
as well. 

6 What is the academic / skill training 
support  that SC/ST students may need 
for improving employability? 

 Remedial classes for academically 
weak students 

 Finishing School Training Program 
 Student’s Oriented Seminar 
 Charankya Vartul: Preparation for 

Competitive Exam 
 Nalini: College Magazine for 

students’ creativity 
 Reading Club 
 Internship Programme 
 Innovation Club 
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7 c. What academic programs are 
differently-abled students 
currently enrolling in? 

d. What academic programs are 
differently-abled students 
seeing growth in enrolment? 

BA 
 
 
 

8 What are the employment outcomes for 
differently-abled students after passing 
out of the institution? 

No employment outcome because 
they go either for master’s degree of 
BEd course. Some may discontinue 
the study as well. 

9 What is the academic/skill training 
support that differently-abled students 
may need for improving employability? 

 Remedial classes for academically 
weak students 

 Finishing School Training Program 
 Student’s Oriented Seminar 
 Charankya Vartul: Preparation for 

Competitive Exam 
 Nalini: College Magazine for 

students’ creativity 
 Reading Club 
 Internship Programme 
 Innovation Club 

 

3. THE ROLE OF THE UNIVERSITY IN CONTEMPORANEITY: The institute is affiliated to Sardar Patel 

University, Vallabh Vidyanagar 

 

4. FUTURE PERSPECTIVE: 

 As per the NEP 2020 guideline and vision & mission of the institute, it aims at the following components for 

 student-teacher future perspective: 

 Interdisciplinary and Multidisciplinary Approach in Teaching-Learning 

 Curricular Flexibility 

 Socio-Economic Development  

 Sharing Knowledge  

 High Quality Teaching, Research, and Community Engagement. 

 

 5. GOALS: 

 The institute aims at the following goals for the next 5 years.  

 Make students Self-reliance and employable (According to आ×मǓनभ[र भारत concept) 

 Motivate for Start Up and Innovation   

 Preparation for Competitive Exams 

 Concentrate more on Girl Education 

 Provide Internship Exposure 

 Provide Opportunity for Placement (Earn while You Learn Concept) 

 Green and Eco Friendly Campus 
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 Make them responsible citizens through holistic development 

 

 6. GLOBAL GOALS: 

The institute aims at the global exposure for students and teachers. The institute offers 11 core subjects in 

humanities and social sciences. NEP 2020 quotes, “The students who will pursue UG and Higher Education will 

also be affected by the NEP 2020. According to the policy, the duration of a UG degree will be four years and 

these degrees will be multi-disciplinary, holistic, and flexible. Moreover, the students will be given multiple 

chances to opt for an exit from the degree course. For instance, the students will get a certificate for completing 

a 1-year vocational or professional field course. Whereas, they will get a diploma after 2 years and a Bachelor’s 

degree after 3 years. More importantly, honours degree will be awarded after the completion of the fourth year. 

This will help  students to get enroll in foreign universities. With this, student/faculty member exchange 

programme can be organised. Thus, the global village and global citizen concept can respond to the global 

challenges. Research  collaborations can be done among Indian and foreign institutes.  

 

 7. INSTITUTIONAL PEDAGOGICAL APPROACH: 

 The institute’s pedagogical approach is always the students’ centric. Choice Based Credit System (CBCS) is 

 already in system. The institute is involved in community services through NCC and NSS units. Co-

 curricular and extra- curricular are also an important part of the activities. 

 

 7.1 Teaching Policy 

As the institute offers 11 core subjects in humanities and social sciences. Mainly, it is a chalk and talk method. 

Some judicious use of ICT is also there. As per the NEP 2020, the institute wishes to initiate new online courses 

on SWAYAM or NPTEL platform. This will provide exposure to the students with the latest happening around 

the world in their respective field / subjects. 

 

 7.2 Research Policy 

The institute wishes to have more research work in the form of organizing seminar, conference and workshop 

on the contemporary topics/issues. The research committee is already formed as per the UGC guideline. 

Student’s oriented seminars are already in the list of the core activities. 

 

 7.3 Community Service Policy 

The institute has one unit each of NCC and NSS each. They are involved in the community services. Organizing 

blood donation camp, thalassemia screening, tree plantation, rural camp etc are the main activities of it. Atma 

Nirbhar Bharat and Vocal for Local are in focus while extra-curricular activities are planned. Even, the students 

participate actively. 
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 7.4 Management Policy 

The management policy will be also the NEP 2020 driven. The institute focuses more on the improvement of 

moral values in the students. For smooth management of each activity, the decentralized way is implemented. In 

each committee, student representation is obvious. This will improve their managerial skills and governance. 

 

 7.5 Social Responsibility 

The Social Responsibility Policy shall be driven by the NEP 2020. NCC and NSS units are working towards 

their social responsibility in the forms of different social works.  

 

 8. SERVING PEOPLE WITH SPECIAL EDUCATIONAL NEEDS 

 The institute is always keen in doing such activities. As the institute admits around 20 to 25 visually impaired 

students every year, Answer recording facility and remedial coaching by the senior students are organized. 

Moreover, it is the moral responsibility of the institute to take care of it. 

 

 The following are the activities: 

 Remedial coaching for slow learners 

 Answer recording facility for visually impaired students 

 Women Cell 

 Anti Ragging Committee 

 

 9. FACULTY 

 FACULTY STATUS AS ON 01-01-2023 

Sr No Name of Post Sanctioned Post No. Post Filled Up 
(as on 01-01-
2023) 

Vacant Post (as on 
01-01-2023) 

1.  Principal  01 00 01 
2.  Assistant Professor 23 18 05 

Total 24 18 06 
 

 EDUCATIONAL QUALIFICATIONS: 

Sr No Educational Qualification No. of Faculty 
1.  MA 02 
2.  PhD 16  
 

 Average experience of the faculty members is 20.33 years. 
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10. TECHNICAL-ADMINISTRATIVE STAFF 

No Name Designation Academic 
Qualification 

Category Mobile No Total 
Years of 

Experience 
1.  Dr M R Solanki Librarian  PhD OBC 9428648517 26 
2.  Shri P G Valera Accountant MCom SC 9824055246 33 
3.  Shri B C Patel Head Clerk BA ST 9979126718 32 
4.  Shri K P Solanki Sr clerk BA SC 9427062811 31 
5.  Shri S P Patel Sr Clerk MCom General 9429252456 31 
6.  Shri V C Talpada  Jr Clerk MA OBC 9586397694 02 
7.  Shri K B Chavda Peon BA General 8000801632 25 
8.  Shri P N Solanki Peon MA General 9879026909 19 
9.  Shri Vinod Harijan Peon STD 6 SC 9925404526 23 
10.  Shri Piru Vasava Peon STD 8 ST 9998876664 23 
11.  Shri R R Parmar Peon STD 9 General 9925228647 24 
12.  Shri Karan Patel Computer 

Instructor  
MSc (IT) General 9898266829 04 Month 

 

 11. STUDENT BODY 

 The most prime stake holder of any institute is its students. They are the heart of it. The major aim the 

institute is the holistic development of its students. This institute has a practice to involve  students in each 

activity. In the beginning of each academic year, the student council is formed. Each  committee has the student 

representation. They are given free hand to work upon. The purpose of such initiative is to develop leadership 

quality, inter-personal skills, team building, management skills etc.  

 

 The composition of a Student Body includes: 

Sr No Post 
1.  General Secretary 
2.  Ladies Representative 
3.  Finance Secretary 
4.  Cultural Secretary 
5.  Fine Arts Secretary 
6.  Sports Secretary 
7.  Class Representatives 

 

 12 STRATEGIC PROGRAMS / GOALS: 

Sr No Goals Strategies  
12.1 Supporting the overall academic 

success of students 
 To provide the latest knowledge  
 To motivate them for participating in co-curricular and 

extra-curricular activities 
 To get ready for competitive exams 
 To supply with the real life situation experiences  

12.2 Creating opportunities to gain 
knowledge, skills, and credentials 
in high demand fields 

 To indentify the strength and weakness and 
accordingly motivate them in the area of their interest. 

 To motivate them to gain knowledge by participating 
in the Reading Club 

 Expert lectures can be arranged. 
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 To enroll in online courses 
 GD, Debate, Essay Competition can be arranged. 

12.3 Improving the employment 
placement rate of students after 
graduation 

 To prepare them with soft skills and life skills 
 To provide them internship programme 
 To organize mock interview, placement fair 
 To arrange for part time job 

12.4 Improving alumni engagement  To arrange a formal meeting once in a year 
 To obtain the alumni’s support in the form of bringing 

in their knowledge and experience 
12.5 Enhancing institutional network 

capacity 
 Alumni meet 
 MoUs with the premier institutes 
 By attending seminar / workshop / conference 
 By supervising PhD research activities 

12.6 Fostering greater engagement with 
the local community 

 NCC 
 NSS 
 Blood Donation Camp 
 Thalassemia Screening Camp 
 Cleanliness Drive 
 Traffic Awareness  

12.7 Building Environmentally 
Sustainable Campus Facilities 

 Regular maintenance of cleanliness  
 Solar Panels 
 LED lights 
 Waste Management 
 Water Harvesting System 

 

 13. DEVELOPMENT OBJECTIVES: 

 

 13.1 CURRICULUM EXCELLENCE: The curriculum will be designed by the affiliating Sardar Patel  

University, Vallabh Vidyanagar. 

 

 13.2 PEDAGOGICAL EXCELLENCE 

 Goal: To provide significant learning experience for students to their individual needs  

 Objective 1: To ensure that the teaching learning process becomes participative  

 Objective 2: To enhance students’ motivation in obtaining professional competence 

 Objective 3: To intend continuous assessment to monitor students’ progress 

 Objectives 4: To ensure the judicious use of ICT  

 Objective 5: To convene the global standards of education 

 Activities: NEP 2020 driven new short term, vocational, add-on and certificate courses can be 

introduced. To cater the four year degree programme of NEP 2020, such courses help students easily 

employable.  MOOCs; Online courses on SWAYAM and NPTEL can be introduced.    

 

 13.3 ACADEMIC ADMINISTRATION 

 Goal: To impart considerable teaching-learning experience for students and faculty members 

 Objective 1: To institute academic activities well in advance 
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 Objective 2: To maintain appropriate assessment and evaluation pattern 

 Objective 3: To foster professional work culture 

 Objective 4: Ensure access to technological resources for students and faculty 

 Activities: An academic calendar is prepared as the guideline of NEP 2020. Students’ oriented approach 

will be there. Soft skills and personality development will be the core areas besides the regular curriculum. 

Expert lectures and research based activities will be according to NEP 2020. Remedial coaching for slow 

learners, special assistance to visually impaired students and preparation for competitive exams will be in 

focused. Parents and alumni are the core stakeholders. They will be invited to share their experiences. Faculty 

members will always be in the center for catering students’ academic needs like teaching syllabi, co-curricular, 

extra-curricular activates and evaluation. 

 

 13.4 EXAM REFORMS 

 Goal: To foster the quality and fairness of examinations by introducing reforms as per the guideline of NEP 2020 to 

cater the culture of academic integrity. 

 Objective 1: Transparency in the examination process will be increased.  

 Objective 2: Lessening the unfair means in exam by implementing effective anti-cheating measures and       

digital monitoring. 

 Objective 3: Encouraging a culture of academic integrity will be provided by organising awareness        

programs for students and staff. 

 Objective 4: Fairness and accuracy in the evaluation process will be ensured by introducing objective       

and standardized methods of assessment. 

 Activities: As per the NEP 2020, Open book exam can be introduced. Continuous assessment in the  

                  form of assignments, surprise test, students’ oriented seminar, inter-class debate, elocution,          

                  essay writing Competitions can be a part of internal evaluation.   

 

13.5 INFRASTRUCTURAL DEVELOPMENT &MAINTENANCE 

 Goal: To ensure the institute’s infrastructure meets the needs of students, faculty and staff and periodical maintenance 

as per the essential of NEP 2020. 

 Objective 1: The existing infrastructure will be upgraded as the institute building was established in the      

1959. It is in need of an enormous renovation. Interactive smart boards, software for  

                     language lab, elevator facility for physically challenged and visually impaired students,  

                     solar panels, rain water harvesting system, waste management system etc are the need of  

                     the hour. 

 Objective 2: Modernization of Psychology Lab, Geography Lab and History Museum are required.  

 Objective 3: Budgetary provision will be arranged for safe and secure infrastructure.   

 Objective 4: A multi-purpose multimedia room will be highly desired.  
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 Activities: As per the NEP 2020, the institute will be in need of more class room infrastructure for the  

   four year academic programme. The institute offers 11 core subjects in humanities and social   

                   sciences. Modernization of Psychology lab, Geography Lab and History museum are   

                   needed. Moreover, The institute admits around 15 to 20 visually impaired students. The  

                   bright students record the answers for them. A multi-purpose multi media room will cater    

                   this need appropriately.  

   

13.6 PARTNERING WITH KNOWLEDGE HUBS 

 Goal: Sharing is caring, as the saying goes…. NEP 2020 also emphasizes on it in the form of the internship 

programme. To comprise a network of premier knowledge hubs which can provide resources and knowledge.  

 Objective 1: Identify knowledge hubs to partner with in order to create more opportunities of academic  

                     growth. 

 Objective 2: Student and faculty exchange programme can be implemented for sharing the latest  

                      knowledge and information. This will encourage the students for the internship     

                      programme. 

 Objective 3: Seminars / conferences / symposia  / workshops / expert lectures can be organized in a  

                      hybrid mode.  

 Objective 4: MoUs can be signed with knowledge hubs that can be partnered in academic and  

                     professional growth. 

 Activities: NEP 2020 is in favour of providing students the real life experience. So, the internship  

                  programme can be implemented. MoUs can be signed with the premier institute for student   

                  and teacher exchange programme. Inter-collegiate academic, sports and cultural activities can  

                  be organized.  

 

13.7 AUTOMATION AND INFORMATION TECHNOLOGY 

 Goal: To improve technological knowledge, incorporation of  technology- driven teaching methods and  

                approaches are essential. To educate faculty members, administrative staff, and students on the use  

                of technology and automation is equally weighted in NEP 2020. 

 

 Objective 1:  Accomplishment of automated systems to streamline administrative and academic  

                       processes. 

 Objective 2: Implement a user-friendly information technology infrastructure to support the day-to-day  

                      administrative and academic work. 

 Objective 3: Develop a safe and consistent IT network for all type of data collection 

 Objective 4: Provide access to online databases, applications, and services to cater student and  

                      teacher requirements. 
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 Activities: An orientation programme can be help for students and staff for updating the latest  

                   technological advancement and their usages. Library can be enabled with RFID system.   

                  Software for recording answers for visually impaired students can be had. 

 

13.8 STAKEHOLDERS INVOLVEMENT 

 Goal: To ensure effective and meaningful involvement of all stakeholders in the decision-making process. NEP 2020 is 

also in favour of an active alumni association. 

 Objective 1:  Create a welcoming environment for stakeholders to provide feedback and suggestions. 

 Objective 2: Develop a mechanism for enhancing stakeholder engagement approach in academic,  

                      administrative and financial affairs students.  

 Objective 3: Initiate an effective communication channels to update the stakeholders of upcoming  

                      changes and opportunities. 

 Objective 4: Establish an effective decision-making process and stakeholder satisfaction strategies. 

 Activities: A meeting of stakeholders can be arranged once or twice a week. Not only monitor but also their academic, 

administrative or any other type of experience can be shared with the students for their better future. 

 

 

13.9 MANPOWER MANAGEMENT 

 Goal: To ensure that the institute has an effective and efficient system for managing its staff and faculty  

          members. As per the implementation of NEP 2020, every institute will be in need of more faculty  

         and staff members.  

 Objective 1:  Develop and implement effective and efficient manpower management policies, and   

                       system. 

 Objective 2: Increase staff and faculty members’ productivity by motivating them to participate in  

                     conference, seminar and workshop. 

 Objective 3: Self-appraisal can be obtained every year.   

 Objective 4: Develop and maintain effective communication channels among the faculty and staff  

                      members for better decision making process. 

 Activities: Faculty members can be motivated for effective teaching-learning process. They will be   

                  allowed for any kind of innovation in teaching process. Faculty exchange programme can be  

                  organized with the premier institutes. Research activities can also be a part of  teacher life. 

 

13.10 LEGAL COMPLIANCES 

 Goal: To ensure that the institution is operating within the bounds of the law and regulations those are  

           implemented by the state government, the UGC and suggested in NEP 2020.  

 Objective 1: Ensuring compliance with state laws and regulations that apply to the institute. 
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 Objective 2: Orienting the students, faculty members and staff for the same. 

 Objective 3: Educating students regarding anti-ragging rules and its consequences, and importance of  

                     women cell. 

 Objective 4: Managing and responding to legal disputes and investigations involving the institute. 

 Activities: An orientation programme related to legal compliances can be arranged for the students and  

                  the staff. Legal experts can be invited. Laws and consequences of anti-ragging, harassment  

                  can be discussed. Roles and responsibilities of each member of the institute can be defined. 

 

13.11 CREATING INSTITUTIONAL BRAND IMAGE/ RANKING 

 Goal: The institute was established in 1959. It is natural to have a particular image of the institute in the society. 

The institute is fortunate enough to have the second and third generation students.  

                It is not exaggerated to say that it is a brand. The institute was awarded grade ‘A’ by NAAC in  

                its second cycle. The only challenge is to maintain its legacy. As per the NEP 2020 guideline,  

               the following are the objectives:  

 Objective 1: To admit motivated students and to encourage the faculty members for more research  

                      activities 

 Objective 2: To develop stronger relationships with donors, alumni and parents 

 Objective 3: To maintain the prestigious legacy of the institute 

 Objective 4: To nurture a sense of pride and loyalty for the institute among students and staff 

 Activities: To achieve these objectives, the institute will focus more on publishing its activities in  

                         media and in the social group of parents and alumni. Alumni and parents associations are  

                         there. However, the frequency of meeting parents and alumni can be increased.  

                        Stakeholders will be invited frequently not only for their economical support, but also the  

                        support in the form of academic and administrative. Successful stakeholders will be  

                        invited to share their success stories with the students to motivate them.  

 

13.12 RESEARCH &DEVELOPMENT 

 Goal: NEP 2020 focuses more on the research and development area. Of course, the goal is to foster a culture of 

excellence in research and development. The institute also emphasis more on this thrust area. The institute has 

88.88% PhD degree holders. Faculty members will be motivated for more research projects and article and books 

publications. 

 Objective 1: Research activities like publications of research articles and books will enhance  

           knowledge horizon.  

 Objective 2: To have more interdisciplinary and multidisciplinary research will build the faculty     

                     members’ academic career stronger. 

 Objective 3: Having added research exposure will help the students to learn the contemporary  
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                     issues of the world. 

 Objective 4: Developing infrastructure and facilities to support research 

 Objective 5: Enhancing the institution's ability to secure funding from different agencies 
 

13.13 SOCIAL OUTREACH PROGRAMMES 

 Goal: The goal of social outreach programs, as per NEP 2020, is to engage the academic institute with its 

surrounding community by providing resources and services that improve the quality of life for the community 

members. The internship programme will be introduced. In a nut shell, this will make the student a responsibility 

citizen.  

 Objective 1: Identifying and addressing the social and economic needs of the community will build  

                     strong relationships with community organizations and leaders 

 Objective 2: Providing educational and training opportunities for community members will increase  

                     the institute’s reputation as a socially responsible organization. 

 Objective 3: Developing partnerships with industry, government, and other academic institutes will  

                     enhance its ability to secure funding from different agencies.  

 Objective 4: Activities like NCC and NSS will be more in focus to prepare the students for real life  

                    experiences. 

 Activities: The institute aims at the mutual benefits of the institute and the community. Expert lectures on the 

importance and need of social services will be organized. NSS camps will be arranged in adopted village. Social 

services like blood donation camp, thalassemia screening camp, tree plantation, cleanliness awareness drive, and 

health awareness programme can be arranged as and when needed. 

 

 
 

13.14 MONITORING AND EVALUATION 

 Goal:  To make the institute's present administrative, academic and financial system more flawless,  

           the measures to the effectiveness and impact of the monitoring and evaluation system will be  

          developed. The NEP 2020 focuses on the conduct of different types of audits. 

 Objective 1: To have a mechanism of Academic Audit, Green Audit, Financial Audit and  

                     Administrative Audit  

 Objective 2: To identify the areas for improvement and implementing the most recent changes to  

                     enhance the effectiveness of programs and services 

 Objective 3: To ensure the accountability and transparency in the use of resources and in planning  

                     and decision-making  

 Objective 4: To provide feedback to staff, faculty members and students on their performance and  

                     the scope for improvement 

 Objective 5: To scale the institute's performance against external standards and peer institutes,  

                     it is desirable to identify the best practices and areas for innovation. 
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 Activities: The vision and mission of the institute will be in focus while the strategy of monitoring and evaluation 

plan will be developed. It will require a particular training and support system for the staff members and the 

students. Effective communication among the staff members and students is equally significant. The stakeholders 

will be a part of this activity. Tthe institute will aim to create a culture of continuous improvement.  ICT enabled 

system from admission to result and feedback can be in practice. Different audits can also be on regular basis. The 

result of each can be discussed in general meeting or on one-on-one meeting. The same can be shared with the 

stakeholders. 
 

13.15 EMPLOYMENT 

 Goal: As it is an arts college, the majority students go for further studies in post-graduate or BEd.  

          Number of students wish to have some part time jobs. The institute aims to create more  

          employment for the students. The internship programme can be initiated as per the guideline of  

          NEP 2020. The institute wishes its students more employable.  

 Objective 1: Building strong relationships with schools, education departments, and other employers  

                     in the field of education 

 Objective 2: Identifying and addressing the needs of the education sector in terms of the number and  

                      types of teachers required 

 Objective 3: Providing career counseling and job search support for graduates 

 Objective 4: Enhancing the employability of graduates through providing them with hands-on  

                    experience, internships, and other opportunities 

 Activities: The institute will arrange career guidance programmes to make the students aware of the  

                  other avenues for employment than academics. The institute will arrange expert talks,  

                  group discussion and mock interviews. The internship programme will be held in nearby  

                  schools. In internship programme not only the teaching work but also sports and other  

                  activities will be introduced. 

13.16 SUPPORTING STUDENTS FROM DISADVANTAGED BACKGROUNDS 

 Goal: The institute admits around 15 to 20 visually impaired and 2 to 3 physically challenged  

           students every year. It is the prime duty of the institute to provide them with the resources and  

           support they need to succeed academically. The institute wishes to lessen the barriers to  

           success by providing some basic facilities to them. 

Objective 1: Improving academic performance and graduation rates 

Objective 2: Increasing access to higher education and vocational training 

Objective 3: Providing mentoring and support services to help students navigate the educational  

                    system and overcome barriers 

Objective 4: Having a multi-media room help recording the answers for the visually impaired  

                     students. 

Objective 5: Addressing the social and emotional needs of students and their families 
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13.17 OTHERS : NIL     
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14. METRICS & TARGETS 

 Provide the targets against the deliverables as listed below: 

 

 

 

 

   

Indicator(s) Present 

Rating 

target 

Rating 

(after 5 

Years) 
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GOVERANCE QUALITY INDEX 

  %  of  Faculty  Positions  vacant 21.80% 00 

  %  of  Non-teaching  staff  to  teaching  Staff 36.84% 45.84% 

  Total  no under  Graduation  Program 01 01 

  Total  no  of  Post  Graduate  Program 00 00 

  Total  no  of  doctoral  Programs 01 01 

  Faculty  appointment – turn around/cycle  time  in  month  As per 

the rules 

of GoG 

As per 

the rules 

of GoG 

  Delay  in  payment  of  monthly  salary  payment  of  faculty NIL NIL 

ACADEMIC EXCELLENCE INDEX - 

  Delay  in  exam  conduction  and  declaration  of  results * 00 00 

  Plagiarism  Chake * NA NA 

  Accreditation Grade A Grade 

A+ 

  Teacher  student  ratio  70:01 54:01 

   %  Of Visiting  professors  * 00% 04% 

   %  Of  Students  passing  out  with  60%  or  more  marks 41.25% 52% 

   %  Of  graduated  employed  by  convocation 00% 00% 

   %  Number  of  students   receiving  awards  at  National  and  International  Level 00% 00% 

   %  Of  expenditure  on  Library ,  cyber  library,   and  laboratories  per  year 63.34% 69.67% 

   %  Of  faculty  covered  under  pedagogical  Training 19% 25 

   %  Of  faculty  involved  in “further education” 00 00 

   Dropout  rate 147 100 

   No  foreign  collaboration 00 00 

   Subscription  to  INFLIBNET 01 02 

EQUITY INITIATIVE  INDEX - 

   SC Student% 10.72 As per 

the rules 

of GoG 

   ST  Student % 38.31 As per 

the rules 

of GoG 

   Gender Parity Yes Yes 

   Existence  of   CASH ( Committee Against Sexual Harrassment ) 01 01 
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   Existence  of   Social   Protection  Cell 01 01 

   Language   assistance   program  for  weak   Students 01 01 

RESRARCH  AND  INNOVATION  INDEX 

   Per-faculty  publication 1.56 3.12 

   Cumulative  Impact   Factor   Of   Publication 02 08 

   H  Index   of  scholars  00 00 

   %  Of  staff  Involved  as  principal  researcher 03 03 

   %  Of  research  projects  fully   or  more  than   50%   funded   by  external   

Agencies,  Industries, 

   etc., 

03 05 

   Total  no  of  patents   granted 00 00 

   %  of  faculty  receiving   national/international   awards   00 00 

   %  of  research  Income 00 00 

   Doctoral  degrees   awarded  per  academic  Staff 17 19 

   %  Doctoral  degrees  in  the  total  number  of  degrees  awarded 89.50% 100 

   %  expnditure  on  research  and  related  Facilities   00 00 

   Digitization  of master’s  and  Doctoral  thesis 01 01 

   UPE/CPE 00 00 

   %  Of  income  generated   from   non-grant   Sources  00 00 

STUDENT  FACILITIES- 

   No  of  new   professional   development   Programs 00 03 

   Existence   of   Placement   Cells   and   Placement   plan 01 01 

   %  Of  expenditure  on  infrastructure  maintenance  and  addition 77.11% 84.22% 

   Availability  of  hostel  per  out- station  female  student 02 02 

   Availability  of  hostel  per  out-station  male  student 01 01 

   Student   Experience   Surveys Excellent Excellent  

   INFRASTRUCTURE   AND  OTHERS- 

   %  income   generated   from  training  courses 00 00 

   %  income   generated   from  consulting 00 00 

   Computer   coverage Yes Yes 

   Internet   connectivity   of   Campus 01 02 
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 15. INSTITUTIONAL PROJECT BUDGET 

Sr. 
No 

Activities Amount 
Allocation 

1st Year 2nd Year 3rd Year 4th Year 5th 
Year 

 Infra Structure  86% 2% 3% 4% 5% 

1 Modernization and strengthening of 
Geography, Psychology laboratories 

and History Museum. 

3500000 3010000 70000 105000 140000 17500
0 

2 Language Lab and Survey Software 450000 90000 90000 90000 90000 90000 

3 Modernization of Classrooms with 
latest technologies (Total 06 classes) 

1500000 1200000 75000 75000 75000 75000 

4 Procurement of furniture 700000 560000 35000 35000 35000 35000 

5 Upgradation of Computer Centre 3745700 2996560 187285 187285 187285 18728
5 

6 Modernization/improvements of 
departments 

2200000 1760000 110000 110000 110000 11000
0 

7 Modernization and strengthening of 
libraries and reading room 

2500000 2000000 125000 125000 125000 12500
0 

8 Renovation of Staff Room and 
Administrative Office 

1500000 1200000 75000 75000 75000 75000 

9 Strengthening Boys' hostel 300000 12500 15000 15000 15000 15000 

10 Enhancing Sports, Cultural and 
Recreational Facilities 

1100000 880000 55000 55000 55000 55000 

11 Creation of Public Realm and 
enhancing Quality of Life on Campus 

120000 96000 6000 6000 6000 6000 

12 Multi purpose multimedia room 2000000 1600000 100000 100000 100000 10000
0 

13 Student Support Activities 150000 120000 7500 7500 7500 7500 
14 Examination and Innovation Rooms 350000 280000 17500 17500 17500 17500 

15 New Construction Classrooms 15000000 13500000 375000 375000 375000 37500
0 

16 LIFT for Visually Impaired and 
Disabled students and guests ~ Along 

with AMC & Licensing 

2500000 2000000 125000 125000 125000 12500
0 

17 Rain Water Harvesting System along 
with Drinking Water Setup 

300000 240000 15000 15000 15000 15000 

18 Energy Harvesting ~ Roof TOP Solar 
System with 30KW Capacity 

1200000 1140000 12000 12000 12000 24000 

19 Conference Room 1500000 1425000 15000 15000 15000 30000 

20 Gymnasium 1000000 950000 10000 10000 10000 20000 
21 Waste Management 150000 142500 1500 1500 1500 3000 
22 Re-development of Garden 125000 118750 1250 1250 1250 2500 

23 Re-development of Flooring 2000000 1900000 20000 20000 20000 40000 

24 Wash Room for Visually Impaired 
Students 

1500000 1425000 15000 15000 15000 30000 

25 Renovation of Boys Common Room 500000 475000 5000 5000 5000 10000 

26 Parking Sheds 900000 855000 9000 9000 9000 18000 
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27 First Aid Medical Room 250000 237500 2500 2500 2500 5000 

28 Renovation of NCC, NSS, IQAC, 
Sports Rooms 

1300000 1235000 13000 13000 13000 26000 

29 Renovation of College Building 3000000 2850000 30000 30000 30000 60000 

30 Furniture for Classrooms 700000 665000 7000 7000 7000 14000 

31 Day Care Facility for Staff Members' 
Kids 

1000000 950000 10000 10000 10000 20000 

 Total 53040700      

 

 16. GAP ANALYSIS /SWOT ANALYSIS  

 STRENGHT:  

 64 years of establishment  

 Legacy and brand value as a premier institute in the state 

 The average experience of the faculty members is 22.83 years. 

 Charutar Vidya Mandal; management as the backbone  

 88.90% faculty members are PhD degree holders. 

 25% faculty members are PhD supervisors. 

 Geography Lab, Psychology Lab and History Museum are the pride of the institute. 

 The institute offers Geography and Logic & Philosophy core subjects. One of its kinds in the state. 

 A rich library with more than 75000 books & magazines, 148 manuscripts 

 Regular field visits to mental hospital, central jail, Gujarat assembly, premier educational institutes. 

 The second and the third generation of the family join this institute as their parent/s or grandparent/s was the 

student/s of this institute.  

 Language Lab and DELL facilities 

 CCTV 

 Scholarship from GoG and CVM 

 

 WEAKNESS: 

 Due to semester system, less time for co-curricular activities 

 Less no of research projects and research publications 

 Lack of e-learning material 

 No post-graduate courses available in Geography and Logic & Philosophy in the affiliating university 

 Judicious use of ICT for teaching-learning  

 

 OPPORTUNITY: 

 More research projects and research publications  

 Majority students are from rural areas of the state. They are very good at sports especially Kho-Kho  
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and Kabaddi. Every year, the institute has the representation in such sports at the university and west  

zone levels. 

 Library can be enriched with e-learning material. 

 As the number of graduates from Geography and Logic & Philosophy subjects is less, there are  

ample opportunities for the students to get jobs. 

 Graduates from Sanskrit can be in the field of Ayurveda, Vastu Darshan, Astrology and Karmkanda. 

 Besides academic fields, students of Psychology and Sociology can start their NGOs and clinic. 

 Scope for the use of ICT 

 Students can be motivated for research activities. 

 CHALLENGES: 

 Almost 80% students belong to economically and socially weaker section of the society. 

 Many students are the first generation of students. 

 The use of ICT 

 Job placement is less as the graduating students either wish to go for Master’s degree or for BEd course. 

 

 BRIDGING THE RESOURCE GAP 

 Grants from higher education department. 

 Support of the management; Charutar Vidya Mandal will be sought for sustainability and 

enhancing the activities. 

 Grants from UGC. 

 Support and help which will be offered by the alumni. 

 

17. FINANCIAL AND BUDGETARY SUSTAINABILITY 

 Recurring Grants from Govt. of Gujarat through Education Department as a Grant-in-Aid Institute 

 Financial Support from the management; Charutar Vidya Mandal (CVM), Vallabh Vidyanagar  

 

18. DOCUMENTS ON STAKE HOLDER’S CONSULTATION: Yearly meeting with the stakeholders is 

arranged. Their suggestions are incorporated as and when needed. 

 

19. FOLLOW-UP AND EVALUATION 

The Evaluation Committee consisting of following members will follow-up and evaluate the progress of 

Institution Development Plan (IDP) on regular basis. 

Head of the institute Dr B M Parmar 

IDP Institutional Coordinator Dr Kaushal Kotadia 

IDP Institutional Associate Coordinator Dr M S Parmar 

Coordinator for Academic Activities Dr U S Sharma 
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Coordinator for Academic Activities Shri P G Valera 

Coordinator for Civil Works Shri Nitin Patel 

Coordinator of Employability Dr Satish Hanspara 

 

20. MANDATORY DISCLOSURES ABOUT INSTITUTIONAL DEVELOPMENT PLAN (IDP) 

 Research Universities / 
Teaching Universities / 
Autonomous Colleges 

Remarks 

Mandatory 
Disclosures  

(a) Up-to-date copies of 
the Act, Statutes and 
Ordinances. 
(b) Minimum working 
days in the university, 
period of vacations, 
examination days and the 
number of days when 
actual teaching is 
conducted excluding the 
days for the preparation for 
the examination. 
(c) Where there are 
admission tests a note 
indication the minimum 
criteria laid down along 
with admission policy and 
variations, if any, from the 
basis specified for 
admission. 
(d) The statistics of the 
students admitted below 
the minimum 
qualifications referred to in 
clause (c) and justification 
for the same. 
(e) Residential 
accommodation for 
students. 
(f) Residential 
accommodation  for staff 
 
 
(g) The annual accounts  of  
the  university  shall be  
prepared  on  an accrual  
basis  as per the “Formats  
of  Accounts”  approved  
by the  Ministry  of  
Human  Resource  
Development,  including  
the  Audit Report. 
(h) The  total  staff  
strength  in  different  

(a) https://www.spuvvn.edu/governing-
bodies/university/ 
 
(b) 
https://www.spuvvn.edu/students_corner/term_schedule/ 
 
 
 
 
 
 
 
(c) NA 
 
 
 
 
 
 
 
(d) NA 
 
 
 
 
 
(e) Residential accommodation for boy and girl students 
is made available by the institute. For SC, ST and OBC 
students, the facility is made available by the 
government. Annexure 20 (e) 
(f) Residential accommodation for staff is made 
available by the management; Charutar Vidya Mandal. 
Annexure 20 (f) Pages 01-06 
(g) Annexure 20 (g) Pages 01-04 
 
 
 
 
 
 
 
 
(h) Annexure 20 (h) Pages 01-03 
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categories  with  
qualification  and  research 
experience.  This  could  
be  intimated  by  the 
university  once  in every  
three  years,  with  
changes,  if  any,  to be 
intimated  every  year. 
(i) Courses offered at 
different levels. 
(j) Student’s strength at 
various stages. 
(k) Teacher-student ratio. 
(l) Results of examinations 
with University and its 
colleges by a recognised 
agency. 
(m) Status of accreditation 
of the University and its 
colleges by a recognised 
agency. 
(n) Status of compliance 
with various regulations of 
University Grants 
Commission / Regulating 
Body. 
(o) Status  of  off- campus  
centres  or  study  centres  
and  distance   education 
centres  being  operated  
by  the  university. 
(p) Self–financing courses 
are being offered by the 
university. 
(q) Teaching staff-non-
teaching staff  ratio. 
(r) Position  of  Vacancies  
against  teaching  staff  
posts. 
(s) Innovation in 
academics, research, and 
management, if any. 
 
 
 
 
 
 
 
 
 
(t) Conformity  with  
norms  and  requirements  
or  regulations  of  various  

 
 
 
 
 
 
 
 
(i) Bachelor of Arts Annexure 20 (i) 
 
(j) Academic Year 2021-22: FYBA: 548, SYBA: 330, 
TYBA: 406 Total: 1334 Annexure 20 (j) 
(k) 1:76 Annexure 20 (k)  
(l) https://www.spuvvn.edu/students_corner/results/  
 
 
 
(m) NAAC Cycle 01: 2.52 CGPA, Cycle 02: 3.01 
CGPA, Annexure 20 (m) Pages 01-04 
 
 
(n) Annexure 20 (n) Pages 01-02 
 
 
 
 
(o) NA 
 
 
 
 
(p) Computer Applications, Office Management and 
Secretarial Practice as Generic Subjects  
Annexure 20 (p) Pages 01-02 
(q) 01:36.85 Annexure 20 (q) Pages 01 
 
(r) 05 Annexure 20 (r) Pages 01-06 
 
 
(s) For Students: Finishing School, Innovation Club, 
Student Oriented Seminar, Remedial Coaching, 
Competitive Exam Preparation Classes, Reading Club, 
Sports, NCC, NSS, Nature Club, Elocution Competition, 
Debate, Group Discussion, International Yoga Day, 
Essay Competition, Wall Magazine, College Magazine, 
Career and Placement,  
For Teachers: Organise Seminar / Workshop / 
Conference, Research Papers Presentation, Research 
Paper and Book Publication, Supervising Research 
Scholars for PhD Degree, Major/Minor Research 
Project. 
(t) Students’ Central Council is formed in the beginning 
of each academic year, which includes all the teachers 
and student representatives. There are committees like 
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professional  Councils. 
 
 
 
 
 
 
 
 
 
 
 
(u) Grants  received  from  
funding  Agency  or  
Central  Agencies, 
scheme-wise  during  the  
last  financial  year  and  
position  of  utilization. 
(v) Pending  utilization  
certificate  in  respect  of  
University  Grants  
Commission  Grants,  if  
any. 
(w) Programmes  of  study  
being  offered  in  
collaboration  with  any  
foreign  university,  with  
details  thereof.  

Students’ Induction Program, Committee for 
Differently-able Student, Women Cell, Placement and 
Career Guidance, NCC, NSS, Nature Club, Internship 
Programme, Cultural Committee, Sports Committee, 
Debate, Elocution, Essay Writing Committees, Anti 
Ragging Committee, Alumni Association, Grievance 
Redressal Cell, Innovation Club, Saptadhara and Panch 
Prakalp; Government of Gujarat Initiatives, Chanakya 
Vartul: Preparation for Competitive Exams, Green 
Audit, Hostel and Institute Discipline Committee   The 
role of this council is act as per the duty assign to each 
teacher.  
 
(u)  
 
 
 
 
 
(v) NA 
 
 
 
 
(w) NA 

Digital  Interface  ONE  Nation  ONE  Data Frequency   updates  or  disclosures 
Unique  ID  for  
HEls 

 AISHE: C-1197 

Unique  ID  for  
Teacher 

Teacher Information 
Format (TIF) designed  to  
collect  the  data  on  each  
teachers,  details  of  all the  
teachers  employed  with  
the  University/Institution  
of  Higher  Education  
through  (2016-17 
onwards) may  generate  
unique  end –to-end  
encrypted  data  

Cogent Portal of Department of Higher Education, 
Government of Gujarat 

Unique  ID  For  
Students 

End to End  Encrypted OR 
DDMMYYY(DOB) / yy ( 
year of Admission) / (PAN  
of  Institution)/zzz(Serious  
No  of  admission  HEI  in  
that  session) (To  be  
generated  automatically 
by  at   the  time  of  
registration  of 
The  Unique  ID  shall  be 
generated  for  each  
student  across  the  

In the beginning of each academic year, the institute 
follows the centralized admission process inplimented 
by the affiliating university; Sardar Patel University, 
Vallabh Vidyanagar. While filling the online admission 
form, the students are to fill the basic information like 
Complete Name, DOB, Category, Gender, 12th Result, 
Permanent Address, Complete Contact Details etc. After 
filling the details the Unique ID is generated. It is 
student’s lifelong identity for this university. As far as, 
the institutional ID is concerned, the roll numbers are 
allotted to each student. The institute has the mechanism 
to generate the roll number according to the student’s 
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country  in  a  given  
academic  session  at  the  
time  of  first  entry  to  
HEL  and  shall  remain  
invariant  throughout  the  
life  capturing 

core and generic subjects. 

 The  Following  details 
 Name  of  Student 
 Date  of  Birth 

(DD/MM/YYYY) 
 Gender(M/F/T) 
 Reservation  

Category 
(GN/OBC/SC/ST) 

 A  person  with  
Disability 
(Yes/No) 

 Year  of  
Admission 
(YYYY) 

 Mode  of  
Admission 
(R/O/P/L): regular  
ODL, Part  
Time/Lateral  
Entry 

 HEL  Code 
 State Code (SS) as 

per transport 
authority. 

 Course Level (B-
Bachelor, M-
Masters- Doctoral, 
etc.) 

 Course Stream (A- 
Agriculture, H-
Horticulture, F-
Fisheries etc.) 

 Email  id  
 Mobile  (10 Digit 

Numeric) 
 Nationality 
 Blood  Group 

(Optional 
 Address 
 Admission  Date 

(DD/MM/YYY) 

Annexure FY ID NO 

Physical  
infrastructure 
[Within the  
framework  of  DST] 
F.NO.SM/25/02/2020 
(Part-I) dated  15th 

      Following  Thematic 
Maps  by the integration 
of  Remote Sensing with 
GIS data [spatially 
referenced data 
represented by vector and 

Annexure: MAPS; Page 01-03 
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February  2021 
Guideline  for  
acquiring and  
producing  
Geospatial  Data  
Services  including 
Maps] 

raster forms (including  
imagery) and attribute 
tables represented in  
tabular format) shall be 
uploaded by HELs for 
online monitoring of the 
following features: 
 Boundary with a 

schedule of boundaries 
of related pockets of 
HEIs 

 Footprints of each 
building (structure) and 
its use (residential, 
commercial etc.) 
number of levels 
(storeyies), community 
centres, community 
toilets, schools, health 
clinics / post offices, 
and religious structures. 

 Structures related to 
garbage collection, 
boundary walls and 
fencing and other   
utilities, plinth level of 
each building structure. 

 Open (vacant) plots, 
playgrounds, parks, 
and gardens. 

 Commercial and non-
household based 
activity areas such as 
small factories and 
manufacturing units if 
any. 

Data Layers in GIS A layer 
represents geographic data, 
such as a particular theme 
of data. Example of map 
layers includes streams and 
lakes, terrain, road, 
political boundaries, 
parcels, building footprints, 
utility lines, and orthophoto 
imagery. Each map layer is 
used to display and work 
with a specific GIS dataset. 
Various layers can be 
superimposed over each 
other to create various 
maps and do spatial 
analysis as describe below: 
 Width and length of 

 
 
 
 
 
 
 
RCC Boundary 
 
 
 
Floor-wise maps are in Annexure: MAPS 
 
 
 
 
 
 
 
 
 
Compound will with fencing available. 
 
 
 
 
 
Lush green campus, common play ground 
 
 
NA 
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plots of all occupants 
within the building 
Footprints of HEIs. 

 Approach road, streets, 
lanes, by-lanes in the 
HEIs. 

 Existing land use such as 
residential commercial 
including petty shops or 
others. 

 Type and length of 
existing roads (CC, BT, 
WBM, and earthen) 

 Existing water supply 
lines and details of 
public Stand Posts 
(PSPs), bore wells hand 
pumps, and individual 
connection. 

 Details of sewerage 
system and Sanitation 
services – individual 
community, and public 
toilets. 

 Details of storm water 
drains and the pucca/ 
kutcha drains leading to 
final disposal points. 

 Solid waste management 
system with details of 
dustbins and collecting 
points. 

 Street lighting with pole 
number, location type of 
fixture, and distance of 
the transformer and its 
capacity. 

 Community Hall, Health 
Centre, primary school, 
and other education 
institutions. 

 Contours at 0.5m and 
1.0m intervals shall be 
incorporated through  
total station or similar 
spatial survey 
techniques. 

 The third-party Data  
Verification and 
Validation (DVV)  
through its Technical 
Cell experts and/or its 
designated officials or  
Empanelled Agency 

 
 
 
The institute building on the approach road. 
 
 
NA 
 
 
 
 
 
 
 
24 hour water supply managed by Charutar Vidya 
Mandal 
 
 
 
Sewerage system is managed by the Vallabh Vidyanagar 
Nagarpalika. 
 
 
 

 

Drain system is managed by the Vallabh Vidyanagar 
Nagarpalika. 
 
 
Dustbins are placed at different places in the campus. 
 
 
 
LED lights are placed when it is required. 
 
 
 
 
Charutar Vidya Mandal has provided the common 
facilities of community hall, health centre, KG to PhD 
education. 
 
 
 
 
 
 
 
 Academic Audit 
 Administrative Audit 
 Green Audit 
 Energy Audit 
 Financial Audit 
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shall carry out checks to  
ensure the following: 
 Index grid and 

inventory of the 
cadastral sheets, as 
much as available. 

 Inventory of the other 
maps like development 
plan, infrastructure/ 
facility/ amenity maps  
with the date(s) of 
production 

 Clarity and readability 
of the scanned files. 

 Correct mosaic 
 Digitization accuracy 
 Layers name in 

digitization and colour 
codes  

 Topological accuracy 
 Metadata for scanned 

files 
 Correctness, mapping 

accuracy, and 
consistency of the 
output produced with 
respect to the input 
map. 

 Land record and survey 
data for property, land, 
water, and holding, etc. 
(The spatial features 
can be extracted from 
Ariel imagery using 
photogrammetry 
methods. 

 Utility infrastructure 
GIS data capture for 
water lines, road  
network, pavements, 
sewerage network, and 
other related feature. 

 Environmental and 
geological GIS Data 
capture from geologic 
maps, weather maps, 
mining and mineral 
exploration maps. etc. 

 Details of 
transportation 
facilitation 
hydrographic mapping, 
vegetation, and other 
types or related 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Annexure: City Survey Receipt 
Annuxure: TAN No 
 
 
 
 
 
 
Vallabh Vidyanagar is connected with road and railway 
transportation. 
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features; analysis of 
regional/ cultural 
issues. 

 Electrical power 
networks 

 Navigation data for easy 
navigation The 
Disclosures regarding 
Physical infrastructure 
and relief feature must 
support the following: 

- Spatio-Temporal 
Analysis (Land use: 
what has changed over 
the previous years in the 
vicinity of HEIs, 
garbage dumps, etc, and 
why?) 

- Resource inventory 
(What is available and 
where?) 

-  Network Analysis 
(How to get to a place in 
the shortest amount of 
time?) 

- Location Analysis 
(Where is the best place 
to locate a garbage 
dump, industry, 
warehouse, etc?) 

- Terrain Analysis 
(Which areas are the 
most vulnerable to 
natural disaster such as 
flood? Or where to 
locate a cyclone 
shelter?) 

- Calculation of areas, 
distances, route lengths. 

- Proximity Analysis 
(finding out the areas 
surrounding a place or 
an event for decision 
making) 

The threshold value 
prescribe by DST for 
1. On-site spatial 

accuracy shall be one 
meter for horizontal or 
planimetry and three 
meters for vertical or 
Elevation. 

2. Gravity anomaly shall 
be 1 mimi-gal 

 
 
Electrical power networks are supplied and maintained 
by MGVCL. 
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3. The vertical accuracy 
of bathymetric data in 
Territorial Waters shall 
be 10 meters for up to 
500 meters from the 
shoreline and 100 
meters beyond that. 

4.  The attributes in the 
negative different 
threshold values as 
well as regulations as 
warranted can be laid 
down.    

 
 
 
 
 
 
 
 
 
 
 

 

Conformity  to  IDP  
and  roadmap  for  
improving  the 
conducive   
Teaching-learning 
environment  based  
on  SWOC  to  be 
earn marked  on  
land  parcels  
available  with  HEIs  

 Strategic  framework  
for  campus  
Development 

 Academic  Facilities  on  
Campus 

 Residential  Facilities – 
Staff  and  Student  

 Sports  Recreation  and  
Campus  Facilities   

 Campus  Utilities 

Annexure: SWOC Pages 01-02 

Modern  Record  
Rooms/Land  
Records  
Management  
Centres 

Support  for  upgrading  
modern  record  
rooms/land  records  
management  centres  with 
a) a storage  area  with  

compactors/storage 
devices  for  physical  
storage  of  record  and  
maps,   

b) b)  an  operational  area  
with  computers 
/servers, storage  area  
network  (SAN) , printer 
etc, and 

c) a  public  services  area  
for  waiting/ reception, 
etc 

The land records details 
may be indexed and stored. 
A document management 
system,  i,e. Scanning of 
old  records,  digital  
storage, and retrieval 
system  should be 
introduced for online  
storage and retrieval of the 
records,  indexing  of  data  
and  images, etc.  So as to 
move towards cyber record 
rooms / maintenance of 
land records in the 
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dematerialized (demat) 
format. 

Data  Security The  asset  safeguarding  
and  data  integrity  may  
conform  to  the  sets  of 
standing codified by the 
international Organization 
for standardization  (ISO):   
one  is  the  
ISO/IEC27001,  also 
called  the  information  
security  management  
system(ISMS) standard  of  
2005; the  other is  
ISO/IEC 27002:2005, a 
codification  of  practices  
for  information  security  
management.  The  
ISO/IEC  27001 (earlier  
called  ISO/IEC BS-
17799) lists  the  standards  
required  from  any  
management  in  
implementing  information  
system  security  function. 
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